
From: Julie Yusim [mailto:julie@wilmettekenilworth.com]  
Sent: Friday, June 16, 2017 3:06 PM 
To: Frenzer, Tim <frenzert@wilmette.com> 
Subject: RE: Questions for the Chamber Concerning the Cook County Minimum Wage & Paid Sick Leave 
Ordinances 
 
Tim, please see my responses below: 
 
 
Julie Yusim, Executive Director 
Wilmette/Kenilworth Chamber of Commerce 
351 Linden Ave, Wilmette 60091 
847-251-3800 
 
***Please note that the chamber’s new email address is julie@wilmettekenilworth.com and 
info@wilmettekenilworth.com.  Please update our contact information.*** 
 
From: Frenzer, Tim [mailto:frenzert@wilmette.com]  
Sent: Friday, June 16, 2017 2:40 PM 
To: Julie Yusim <julie@wilmettekenilworth.com> 
Cc: Bielinski, Bob <bielinskib@wilmette.com>; Braiman, Michael <braimanm@wilmette.com> 
Subject: Questions for the Chamber Concerning the Cook County Minimum Wage & Paid Sick Leave 
Ordinances 
 
Dear Julie; 
 
Thank you for joining us at the Village Board meeting this past Tuesday, and for speaking on the subject 
of the Village Board’s consideration of how to respond to the Cook County Ordinances that take effect on 
July 1, 2017. 
 
Based on your comments and, more particularly, the letter dated June 1, 2017, the Village President 
asked me to submit to you, for the Chamber’s response, a number of follow up questions.  Please review 
these and let us know what additional information that the Chamber of Commerce can provide.  
 
Our Agenda materials for the June 27, 2017 Village Board meeting need to be ready at noon on 
Thursday, June 22, so we would grateful if the Chamber could respond by then. 
 
Thank you again for all your assistance. 
 
Regards, 
 
Tim 
 

The Chamber’s letter of June 1, 2017, referencing the Cook County Minimum Wage 
Ordinance No. 16-5768 and the Cook County Mandatory Paid Sick Leave Ordinance No. 
16-4229, states: 

The Chamber conducted a survey of its members, and a majority of its 
responding businesses requested that the Village of Wilmette opt out of 
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these ordinances.  The Chamber does not believe it is right for the county 
government to regulate these business issues. 

We believe that workers are entitled to a living wage, and that most Wilmette 
businesses already pay their employees above minimum wage.  However, 
there may be some Wilmette businesses for whom this will cause a 
hardship. In the case of paid sick leave, numerous businesses feel that it 
would create financial and logistical difficulties for them.  

With regard to the survey referenced in the Chamber letter, the Village Board is interested 
in additional information. 

1. Can the Chamber share the survey questions with the Village? Yes, but would like 
to do 2nd, more detailed survey to get additional information for you. 

2. Can the Chamber share the survey results or summarize them in more detail 
(without revealing the identities of the individual member respondents)?  Yes  

a. How many Chamber members were surveyed? 180 
b. How many members responded? 35 
c. How many respondents were opposed or not opposed to opting out of the 

County minimum wage or the sick leave ordinances, or both? 23 in favor of 
opting out; 12 opposed to opting out 

3. Insofar as responses are concerned, can they be categorized in any way (e.g. 
restaurant, retail, service, etc.) Yes, I can define for you 

With regard to the issue of opting out or not, as expressed by the Chamber in the second 
paragraph above: 

4. Does the Chamber have any additional information or examples of how specific 
businesses or types of businesses would be economically impacted? 2nd survey 
will give this information 

5. Does the Chamber have any information on the number or types of businesses 
that do work in multiple municipalities, so as to be impacted by possibly conflicting 
rules on minimum wage and/or paid sick leave applicable in other Cook County 
municipalities where they may do work? Thus far, I know of 2 businesses that have 
talked about this: deGuilio Kitchen Design and F.J. Kerrigan Plumbing 

6. Is there any additional data or information that the Chamber can provide to the 
Village in support of its request? There will be with a second survey. 

Another point that the businesses want to make is that they feel there is a 
“misconception” that Wilmette customers are not cost-conscious – that is 
contrary to what most of the retailers/restaurants/service providers report. In 
other words, a significant demographic does make purchasing decisions based on 
price over loyalty to Wilmette small businesses.  

A large part of the concern is that businesses will have to increase prices in order 
to accommodate the mandates, which will in turn lead to lost customers. 

 


