
 

 

 
  

1200 Wilmette Avenue 
Wilmette, Illinois 60091-0040 

 (847) 853-7509 
 Facsimile (847) 853-7700 
 OFFICE OF THE TDD (847) 853-7634 
VILLAGE PRESIDENT 

 

Via Email & US Mail 
June 16, 2017 

 
Hon. Sean Morrison 
Commissioner – 17th District 
Cook County Board of Commissioners 
118 N. Clark St. 
Room 567 
Chicago, IL 60602 
 
RE: Cook County Minimum Wage and Mandatory Paid Sick Leave Ordinances 
 
Dear Commissioner Morrison, 
 

The Village Board of the Village of Wilmette is considering adoption of an ordinance 
that would “opt out” of the 2016 Cook County Ordinances concerning minimum wage 
and mandatory paid sick leave, which both take effect July 1, 2017.  Previously, through 
the Metropolitan Mayors Caucus and the Northwest Municipal Conference we have 
received information from you and your staff concerning the two Cook County 
Ordinances at issue.  We appreciate your sharing these materials with us, as they 
greatly aid in our discussion.  Based on your prior willingness to provide information on 
the County Board’s process, I would respectfully request your assistance in obtaining 
some additional relevant information. 

 
In preparing for our June 27, 2016 Village Board meeting at which adoption of an 

“opt out” ordinance will be considered, our staff and I have searched for background 
material and agenda material that would have informed the Cook County Board of 
Commissioner’s decisions on these two County Ordinances.  We were able to locate a 
“working group” report to the City of Chicago that was used by the City Council as part 
of its review of a similar minimum wage ordinance, but we have been unable to locate 
any similar materials prepared for the County Board’s agenda for consideration of either 
of the County’s ordinances. 



 

 

 
In reviewing the Cook County Ordinances, it would be useful for our Village Board to 

understand the procedural history of the Cook County minimum wage and paid sick 
leave ordinances, and review the back-up materials that were made a part of the public 
process by the County Board of Commissioners.   Therefore, we respectfully request 
your assistance in resolving the following questions.   

 

 Can you please outline the procedural history of the Cook County Paid Sick 
Leave Ordinance?  When was it introduced?  Was it referred to Committee?  
Were any Committee hearings held and, if so, are agenda materials and 
minutes available?  When was it adopted by the County Board and were there 
any additional supporting materials circulated with the County Board agenda, 
other than the Ordinance itself? 

 Similarly, can you please outline the procedural history of the Cook County 
Minimum Wage Ordinance?  When was it introduced?  Was it referred to 
Committee?  Were any Committee hearings held and, if so, are agenda 
materials and minutes available?  When was it adopted by the County Board 
and were there any additional supporting materials circulated with the County 
Board agenda, other than the Ordinance itself? 

 Was there any independent study by the County about the impact of either 
the Minimum Wage or Paid Sick Leave Ordinance on suburban businesses 
(as opposed to the Chicago “working group” report that did not address 
suburban issues)?  If so, can you share that information? 

 Did the County survey or seek responses from suburban municipalities 
regarding either the Minimum Wage of Paid Sick Leave Ordinances prior to 
their adoption?  If so, can you share that data? 

 Did you or other Commissioners, to your knowledge, submit to either a County 
Board Committee or Commissioners any interrogatories concerning 
provisions or possible impact of either the Paid Sick Leave or Minimum Wage 
County Ordinances?  If so, can you share those interrogatories with us and 
any response that you received to them? 

 With regard to the Mandatory Paid Sick Leave Ordinance, which appears to 
provide paid sick leave for working approximately five hours per week, do you 
know if any of Cook County’s own employee collective bargaining agreements 
or the County’s own personnel policies (for unrepresented employees) 
provide paid sick leave on a comparable basis as the County Ordinance 
applicable to private employers? 

 
To the extent that any of this information is available on the internet (although we 

have been unable to locate it), simply sending the document’s internet address would 
be more than sufficient for our staff to download it and send it to our Village Board. 

 
The Wilmette Village Board is engaging in a thoughtful review of this subject, and 

materials that were made a part of the Cook County Board’s agenda materials when it 



 

 

voted to approve these two Ordinances are a very important part of our review.  The 
Village Board greatly appreciates any assistance you can provide in this regard. 

 
The Wilmette Village Board will be discussing this at its regular meeting on June 27, 

2017.  We would greatly appreciate your response, or other relevant materials you would 
like to submit for our consideration, by noon, Thursday, June 22, 2017 in order to include 
them with the agenda material that we make available to the public and online.  They 
may be submitted to Village Manager Tim Frenzer by email at FrenzerT@wilmette.com, 
if that is more convenient.   

 
In addition, you are also invited to attend the Village Board meeting and address the 

Village Board on this matter. 
 
Thank you again for your assistance on this important subject. 
 

Respectfully, 

 
Robert T. Bielinski 
Village President 

 
RTB/ 
 
Cc: Hon. Larry Suffredin, Cook County Commissioner 
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