
 
 

1200 Wilmette Avenue 
Wilmette, IL  60091 

            
NOTICE OF MEETING AND AGENDA 

BOARD OF FIRE AND POLICE COMMISSIONERS  
Thursday, April 29, 2021 at 3:00 P.M. 

Village Board Council Chambers  – Broadcast only  
(Public Meetings are to be held remotely pursuant to the Village President’s Declaration of Local Disaster 

and Public Health Emergency Order)1  
 

The meeting will be held via Microsoft Teams.  You can type the web address below into your web browser to join via 
Microsoft Teams or join the meeting via phone.  The meeting packet will be posted on the Village’s website at 
www.wilmette.com/calendar.  The meeting information is as follows:  

On-line meeting:  https://tinyurl.com/y7uq2k56 
Audio meeting:   +1 (872) 239-8225 and Conference ID: 812 296 657# 

AGENDA 
 
I. Call to Order 

II. Public Comment 

III. Approval of Minutes 
Minutes of the BOFPC meeting on April 6, 2021 

IV. Closed Session Pursuant to Section 2(c)(1) of the Open Meetings Act to Discuss 
Potential Employment and Conditional Offers for the position of Police Officer 
 

V. Authorize Staff to Make Conditional Offers of Employment for the Position of 
Police Officer 
 

VI. Set Minimum Passing Score for Police Sergeant Promotional Process Written Examination  
 

VII. New Business  
 

VIII. Adjournment     
 
Todd Ehlman, Chair 
 
 

 
1 This meeting will be held remotely by the Board of Fire and Police Commissioners.  The meeting will be broadcast live at 
https://www.youtube.com/user/villageofwilmette/live  and on Channel 6 and then published on the Village’s website. 
Members of the public may make public comment in advance of the meeting by emailing their comments to 
publiccomment@wilmette.com or comment may be made during the meeting through YouTube live which will be provided 
to the Board. There is also the option to participate in the meeting via a PC, mobile device or phone. For additional 
information regarding participating in the meeting, please go to https://www.wilmette.com/2020/06/12/village-meetings-dial-in-
instructions-for-public-comment-participation/ 

http://www.wilmette.com/calendar
https://tinyurl.com/y7uq2k56
https://www.youtube.com/user/villageofwilmette/live
https://www.wilmette.com/2020/06/12/village-meetings-dial-in-instructions-for-public-comment-participation/
https://www.wilmette.com/2020/06/12/village-meetings-dial-in-instructions-for-public-comment-participation/
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1200 Wilmette Avenue 
Wilmette, Illinois 60091 

 
MEETING MINUTES 

 
BOARD OF FIRE AND POLICE COMMISSIONERS 

 
April 6, 2021 at 9:00 A.M. 

Remote Meeting (Broadcast Live) 
 
Members Present:  Todd Ehlman, Chair 

Pamela Davidson, Vice-Chair 
Cameron Krueger, Secretary 
 

Staff Present:   Kyle Murphy, Police Chief 
    Alex Cease, Human Resources Manager  
    Alex Arteaga, Management Analyst  
 

I. CALL TO ORDER 

Commissioner Ehlman called the meeting to order at 9:01 a.m. Board Members Ehlman, 
Davidson and Krueger were present.  

II. PUBLIC COMMENT 

None. 

III. APPROVAL OF MINUTES 

Commissioner Krueger moved to approve the minutes from the March 8, 2021meeting. 
The motion was seconded by Commissioner Davidson.  No further discussion occurred on 
the motion. Voting yes: Commissioners Ehlman, Davidson and Krueger. Voting no: none. 
The motion carried. 

IV. SET MINIMUM PASSING SCORE FOR THE POLICE OFFICER 
RECRUITMENT PROCESS WRITTEN EXAMINATION  
 
Police Chief Murphy explained that 60 applicants took the written exam of which 45 
candidates achieved a score of 70% or better. The Police Department created a 
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recruitment video which illustrated policing duties and diversity among the Wilmette 
force.  The video has been received with positive reviews.  In addition to advertising the 
recruitment of Police Officer in The Blueline job board, the department in support of the 
Village’s diversity recruitment efforts, advertised with National Minority Recruitment 
agencies. 
 
Chairman Ehlman explained that historically the minimum passing score for the Police 
Officer Recruitment written examination has been 70%, and he supports maintaining the 
score at 70%.  
 
Commissioner Davidson moved to approve the passing score on the Police Officer 
Recruitment written examination to 70%. The motion was seconded by Commissioner 
Krueger. No further discussion occurred on the motion. Voting yes: Commissioners 
Ehlman, Davidson and Krueger. Voting no: none. The motion carried. 
 

V. ESTABLISH ELIGIBILITY REGISTER FOR THE POSITION OF POLICE 
OFFICER  

 
Chairman Ehlman explained that the 45 Police Officer candidates who obtained a score 
of 70% or better would be included in the Wilmette Police Officer Eligibility List pursuant 
to the BOFPC rules and regulations.  The Eligibility Register will remain in force for six 
months from the date of posting.  The BOFPC may in their discretion, provided for one 
or more extensions of the duration of the Eligible Register; each extension would be for 
a period of six months at a time and  shall not exceed 24 months.  
 
Commissioner Davidson moved to approve the passing score on the Police Officer 
recruitment written examination to 70%. The motion was seconded by Commissioner 
Krueger. No further discussion occurred on the motion. Voting yes: Commissioners 
Ehlman, Davidson and Krueger. Voting no: none. The motion carried. 
 
In addition, Chairman Ehlman explained the Police Officer candidates who rank in the 
top thirty-five (35) on the Eligibility Register normally submit to an Administrative 
Interview conducted by staff.  However, upon review of the testing material provided by 
I/O Solutions and the information shared by Police Chief Murphy, Commissioner Ehlman 
supports the Board using its discretion and direct staff to offer an interview to the 45 
candidates on the Eligibility List who obtained a passing score on the written examination. 
This effort is correspondingly in line with the Village’s Diversity, Equity and Inclusion 
(DEI) plan to increase diversity in its workforce, and by allowing all 45 candidates to 
participate, it would yield an additional three candidates who identify as non-white and 
five more women to complete in the recruitment process.   
 
Commissioner Krueger was supportive of increasing the candidate pool and asked Police 
Chief Murphy of the impact on the Village’s resources by increasing the number of 
candidates to interview from 35 to 45.   
 
Police Chief Murphy responded affirmatively that this would create a labor-intensive 
situation but agreed that the additional candidates would be well worth the effort.  
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Commissioner Davidson was supportive of increasing the candidate pool to add more 
diversity and questioned if there were other pro-active measures the Police Department 
was engaged in to increase diversity, such as a diverse interview panel. 
 
Police Chief Murphy responded that the interview pool member rotate to offer career 
development for the Police Officers.  This year’s pool was diverse and consisted of  
Alejandra (Alex) Cease, Emma Perley, Alejandro Mercado, Valerie Davis, Mike Robinson 
and himself.  In addition, the boards continued flexibility and availability to move rapidly 
with the recruitment efforts has always assisting in securing good candidates before other 
agencies recruit them.  

 
Commissioner Davidson moved to approve the motion to direct staff to offer an 
Administrative Interview to all 45 candidates on the Eligibility Register. The motion was 
seconded by Commissioner Krueger. No further discussion occurred on the motion. 
Voting yes: Commissioners Ehlman, Davidson and Krueger. Voting no: none. The 
motion carried. 
 
 

VI. NEW BUSINESS 

Commissioner Ehlman used this opportunity to wish good luck to the 16 Police Officers 
who are taking the Police Sergeant’s promotional written examination on April 15, 2021.  
He also thanked the Police Officers for their continued public service to the Village of 
Wilmette.  
 

VII. ADJOURNMENT 

At 9:15 a.m., Commissioner Davidson moved to adjourn the meeting. The motion was 
seconded by Commissioner Krueger. No further discussion occurred on the motion. Voting 
yes: Commissioners Ehlman, Davidson and Krueger. Voting  no: none. The motion 
carried. 

 

Respectfully Submitted, 

 
Alex Cease  
Human Resources Manager  
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