
 
 
 
Date:  May 14, 2018 
 
To:     Timothy J. Frenzer, Village Manager 
 
From:  Michael Braiman, Assistant Village Manager 
    
Subject:  Additional Agenda Material for May 15th Meeting 
 
Enclosed please find communications from the public concerning the Cook County 
Minimum Wage & Paid Sick Leave Ordinances. 
 
 



From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Cook County Minimum Wage and Paid Sick Leave Ordinances
Date: Sunday, May 13, 2018 11:45:03 PM

Begin forwarded message:

From: Wilmette Assembly Secretary <secretariat@wilmettebahais.org>
Date: May 13, 2018 at 11:11:41 PM CDT
To: "Bielinski, Bob" <bielinskib@wilmette.com>, doddk@wilmette.com,
kurzmanj@wilmette.com,  plunketts@wilmette.com, sullivand@wilmette.com,
wolfj@wilmette.com,  pearceg@wilmette.com
Subject: Cook County Minimum Wage and Paid Sick Leave Ordinances

Dear Mr. President and Trustees,
 
We have attached a letter offering our perspective on the Cook County
Minimum Wage and Paid Sick Leave Ordinances, which we understand will be
considered at the Village Board Committee of the Whole meeting on Tuesday,
May 15.
 
As an added convenience, the full text of the letter is reproduced below.
 
Sincerely yours,
Spiritual Assembly of the Bahá’ís of Wilmette
Karl Slater, Corresponding Secretary

---------------------------------------------------------------------------------------------------
-----------
May 14, 2018
 

The Honorable President and Trustees of the Village of Wilmette
Village Hall
1200 Wilmette Ave.
Wilmette, IL  60091
 

Dear Mr. President and Trustees,
 

We are writing to offer our comments on reconsidering an ordinance that
would increase the minimum wage within the Village of Wilmette and
would establish certain paid sick leave requirements. We understand that
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the question is on the agenda for the Village Board Committee of the
Whole meeting on Tuesday, May 15, 2018. We appreciate the importance
of the matter, and we offer the following comments.
 

We are committed to consultative processes, in which all interested parties
participate and in which full information is researched, shared, and civilly
discussed, as the only reliable path to a unified, cooperative, and lasting
solution. We are heartened to see that the topic is continuing to be
explored, and that a variety of business owners, employees, Village
residents, and members of secular and religious institutions are engaging
in the discourse. We are encouraged to see that the Minimum Wage and
Paid Sick Leave Working Group's report, based on extensive research into
the matter, has been made available as a significant contribution to the
discussion. We fully support the continuation of an open, consultative
process, including open hearings and open village meetings, at which the
affected parties can contribute their views, including information drawn
from the Working Group's report.
 

We offer our sincere appreciation for the conscientious efforts of those
who have brought the question before the community; and we commend
everyone who is striving to engage with the question in a process of
cooperative exploration, devoid of conflict and open to discovering
solutions which benefit all of us in Wilmette.
 

Sincerely yours,
 
 

Spiritual Assembly of the Bahá’ís of Wilmette
Karl Slater, Corresponding Secretary 



From: Cathryn Hallahan Lopez
To: Braiman, Michael
Subject: Minimum Wage Ordinance
Date: Monday, May 14, 2018 9:40:54 AM

Mr. Braiman:

As a resident of Wilmette, I am writing to strongly oppose the village of Wilmette opting to
follow the increased minimum wage ordinance for Cook County.  I would support our
continuing to opt out, as so many of our neighboring communities have done.

On its face, an increase would seem to be the just and humane thing to do and I know a very
vocal number of my fellow residents believe just that.  Likely few of them are actual small
business owners.  I am not but I am a realtor who knows the impact of Wilmette's business
community in attracting new residents.  I am also attaching an article reviewing a study
commissioned by the city of Seattle to look at the impact of the hikes on low wage residents of
Seattle and Seattle businesses.

It found that indeed, low wage workers pay increased about 3% as a result.  However, it also
resulted in a reduction of hours worked of 9% and as a result a LOSS of $125 in monthly
wages to the average low wage worker.  That is real money to someone and a great example of
the laws of unintended consequences.  Finally, it saw a reduction of 5,000 low wage jobs in
Seattle as a direct result of the higher mandated wage.

A living wage is an important thing but when it actually hurts those it is intended to help, not
so much.  These are the economic realities.  Thank you.

https://www.seattletimes.com/business/uw-study-finds-seattles-minimum-wage-is-costing-
jobs/
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From: Julie Yusim
To: Braiman, Michael
Subject: anonymous comments from a retail business owner
Date: Monday, May 14, 2018 11:36:41 AM

Mike,
 
A retailer who wishes to remain anonymous asked me to forward these comments to you and the
Trustees for tomorrow’s meeting:
 
-As a small business owner for almost 30 years, I give donations every month the
neighborhood schools, organizations & village events. This adds up to thousands of
dollars a year that I do not take for myself and it is going back to Wilmette & local
organizations. I am wondering if businesses like, Walgreens, Starbucks, Panera,
Joseph A Banks, Bed Bath & Beyond & more give gift certificates or hold fundraisers
for local school or charities? To my knowledge, They Do Not. Do not squeeze more
out of these small businesses as they will move to a more small business friendly
community. Equally important to mention is that I am in retail and I make ends meet
and we have been choked by online shopping  Maybe, the focus should be to
educate consumers of the importance of shopping local cause we enthusiastically
support our town.
 
-There are lean months or years such as in 2008 & 2009 or in slower months such as
January, February & March. were I did not draw a salary. This is because I have
learned to budget myself in anticipation of these extremely slow retail months. I am in
no way getting rich of the cheap labor of  employees. In fact, I have had a manager
for 18 years who I pay handsomely even when I do not pay myself. I would not have
that employee loyalty if she was not paid well. In addition, I give her ten paid vacation
days a year, supplement her IRA monthly and allow her to have flexibility in her
schedule as she is a working mom. If part time employees are required at peak times
they are compensated well above minimum wage. My risk &responsibility as an
owner of a small business is ten times more then that of a part time employee. Please
get to know the nuts & bolts of what it takes to run & operate a small business.
 
 
-The landscape of downtown Wilmette and small towns across Illinois will drastically
change if small businesses are held to unrealistic pay standards it takes to run a
small business.
There is a map of all the communities all around the North Shore who has opted
OUT. There is a reason for this. The Wilmette Village Board has done it's homework
and voted. 
Let's move on from this issue and let small business owners focus on operating their
businesses, enhancing the community & providing jobs.   
 
Thank you
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Julie Yusim, Executive Director
Wilmette/Kenilworth Chamber of Commerce
351 Linden Ave, Wilmette 60091
847-251-3800
 
***Please note that the chamber’s new email address is julie@wilmettekenilworth.com and
info@wilmettekenilworth.com.  Please update our contact information.***
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From: Bielinski, Bob
To: Braiman, Michael; Frenzer, Tim
Subject: Fwd: Retention of Opting Out of Minimum Wage Ordinance & Benefits
Date: Sunday, May 13, 2018 8:23:21 AM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

Begin forwarded message:

From: <tritsis@cubitdevelopmentgroup.com>
Date: May 12, 2018 at 3:30:05 PM CDT
To: <bielinskib@wilmette.com>, <doddk@wilmette.com>,
<kurzmanj@wilmette.com>, <plunketts@wilmette.com>,
<pearceg@wilmette.com>, <sullivand@wilmette.com>, <wolfj@wilmette.com>
Subject: Retention of Opting Out of Minimum Wage Ordinance & Benefits

Dear Mr. Mayor & Village Trustees,
 
I wasn’t one of residents surveyed in regards to Wilmette position on
Minimum Wage & Benefits.  But I wanted to present my position on
the matter.  Wilmette SHOULD NOT reverse its majority vote of 6:1 of
opting out of the county ordinance.  Wilmette should continue to avoid
government interference with the free markets and not create more
dire, unintended consequences for the tried, fragile, small business
owners. 
 
I understand many have a duty to help those who need it.  And I have
spent the better part of my career helping build billions of dollars of
affordable housing nationally for people of need.  But in that altruistic
path you have to be conscience of the need for long term, financially
sustainable viable plan.  Forcing a redistribution of income from small
entrepreneurial business owners who are already taking immense
risks is severely punitive.  We  start and have to maintain our business
in an already heavily taxed county and state environment (in 2017 an
another increase of 2.95%- individual tax 4.95% to 3.75% and corporate
tax rate to 9.5% from 7.75%) This  additional forced cost indicates a
complete lack of empathy or a complete lack of understating of how
small business works by any that think it is a good idea. 
 
I know a couple “small, loud groups” are asking for this increase and
over turning the opt out position.  And I would venture to say, judging
by the responses and tone, of these dissenters many if not most
currently have not created a small business and appropriately felt the
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pain, stress and anxiety of that endeavor.  It is insult to injury for
others to not equally share in the financial burden of forced increased
operating costs that the small business owners are being asked to
shoulder alone.  It is only the small businesses that truly creates direct
and indirect jobs, generates sales tax, provides amenities that have
people move here and ultimately pay more real estate taxes to support
our community.
 
While seemingly these couple  “small, loud groups”  lack basic finance
and economics comprehension to understand our challenges.  To force
small business owners to cut razor thin margins even more is pushing
these business to the brink of insolvency.  How do I know?  I was the
owner of a small business for half a decade of a small business in
Chicago.  And while my gross sales were significant,  my net profit
margin (what was in the bank at the end of the day) was razor thin. 
Similarly my wife has an ongoing business, of over 11 years, in a
neighboring town and increased expenses without any increase in
income offset creates more of a cash flow problem.  Many products and
services WILL NOT allow these increased costs to be passed through to
the clients.  So that leaves cutting employee hours and not hiring more
people in the future because of the costs.  These couple groups
incorrectly assume, with the high income earners in the area,  you
could pass through these new costs and clients will happily pay.  But
we can confirm, that people in the area, look at the small business to
price match to Target, Costco, submit coupons, ask for payment plans,
many don’t pay their bills or just end up buying from Amazon.  Our
brick and mortar stores lose significant revenue to online purchase
each and every year.
 
If these small, loud groups wants to influence higher payments they
should “have more skin in the game.”   Maybe vote an additional local
tax on top of the already high county sales tax.  That way, all shoppers
will feel the cost increase and contribute equally.  This will make
business less competitive to other towns/villages regions that don’t
have this tax or push more purchases online that doesn’t have this or
Illinois sales tax.  It is common knowledge  that over 80% of the towns
in Cook County OPTED OUT of higher minimum wage and benefits. 
 
If people really want to help those that make less money they should
start a campaign to “tip your waiter or waitress” more than 20%.  If
they want to make a difference tip the bill or pay it forward.
 
You are being deceived by the metrics being presented about why this
should happen.  I would like to point out that the call in questionnaire
was riddled by improprieties.  The method in which is was handled
and the questions being asked were wrought with a lack of neutrality. 
The 5 day outreach and report generated were overly influenced  by
dissenters and produced a deliverable that is not conducive to factual



information.  During the process business people were shamed and
strong armed to not being able to speak up.  That way these small
groups controlled the narrative and created a false deliverable.  Also
not all businesses are members of the chamber.  So assuming you are
getting a full representation of business disdain for opting in is
completely wrong.  Similarly many in the business community didn’t
even know the prior OPT OUT voting was again being revisited since
we decisively  already OPT-ed OUT.  I have talked to many business in
the recent weeks.  And I was shocked to discover some of the horrific
backlash by those couple groups against the business owners.  The last
time this issue came up and business owners spoke their voice they
were targeted by the band of opposition.  Through Facebook, Yelp and
emailed in aggressive and hostile manners in an attempt to quiet the
poor working business owners.  To retaliate against people personally
and their businesses I would expected in communist regimes not
something occurring in Wilmette.
 
So to further the unintended consequences real world in real time
examples.  Some businesses have informed me they have already
started to:

Reduce and eliminate hiring over the summer and long term. 
The bonus’ that employers typically provide at the end of the year
are now gone.  So employees will not gain any new ‘monies”
annually  in their pocket and only get “their own” bonus early via
higher rate and benefits. 
The businesses that had budgetary money for training employee
(who then become more skilled) truly become more valuable and
are able to command more money has now stopped. 
Some companies were starting to look into starting employee
401k’s and matching and that has stopped. 
The money businesses spend to donate to local 501c3 for their
local initiatives will stop.
Employees were taken to conventions/trade shows as one part
compensation and one part continuing education to learn new
technical innovations in their field and see new products.  That
has stopped. 
Employees hours have been reduced and the employers just work
more to cover the labor shortfall. 

 
If people can’t climb up the hourly ladder in this economic boom then
when will they have a chance?  So new job are NOT being created and
unemployment in the area will stay the same.  So in the end, not only
is the intent of these groups not accomplished but you hurt the
prospects of others gaining new employment and moving up the
employment chain.  Instead of growing the local commerce “pie” you
destroy the current business environment.  You are not harming the



large companies like Facebook, Google and Apple companies that can
pass costs through but the local small businesses.  Remember we have
families and we need help not punishment.  We are people in the
community like you.  Our children go to school with your children.  We
have parents that shop in the stores next to your parents.  You are
hurting us personally and professionally.  This is not a hobby but our
lively hood.  You are putting us “Out of Business.”
 
Please help us.
 
Thanks,
Chris Tritsis
619 7th Street
Wilmette, Illinois 60091
 
PS. Please forward this to Trustee Pearce since I can’t find his email
and tried to guess.
 



From: Daniel O"Brien
To: Plunkett, Senta; Wolf, Julie; Dodd, Kathy; Sullivan, Dan; Kurzman, Joel; Bielinski, Bob
Cc: Braiman, Michael
Subject: Minimum Wage & Sick Leave Ordinances
Date: Monday, May 14, 2018 9:24:22 AM

Dear Trustees,

I am a resident of Wilmette and I strongly encourage each of you to vote in favor of opting
back into the Cook County Minimum Wage and Sick Leave ordinances. With the recent survey
commissioned by the Village, our community has demonstrated - once again - that we believe
Wilmette should follow these ordinances. In a wealthy community such as ours, it's
embarrassing that we do not require employers to pay a living wage or ensure that sick
employees are not incentivized to show up to work sick. Many of the communities
surrounding us have chosen to follow these ordinances.

Please reconsider your vote from last summer and vote in favor of opting into these
ordinances. As representatives of our Village, I thank you for your public service and strongly
encourage you to truly represent the values of our community.

Best Regards,

Dan O'Brien
Wilmette
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Cook County Minimum Wage Ordinance PTO - Sick Pay
Date: Monday, May 14, 2018 11:09:47 AM

Begin forwarded message:

From: Joe Lunkes <joelunkes@gmail.com>
Date: May 14, 2018 at 10:49:52 AM CDT
To: Bob Bielinski <bielinskib@wilmette.com>, Daniel Sullivan
<sullivand@wilmette.com>,  Julie Wolf <wolfj@wilmette.com>, Kathy Dodd
<doddk@wilmette.com>,  Senta Plunketts <plunketts@wilmette.com>
Subject: Cook County Minimum Wage Ordinance PTO - Sick Pay

Dear Trustees, (please pass to Trustee Pearce)

I am a Village resident but my wife and I were not polled regarding the proposed ordinances: so
please note our opposition and reconsider the accuracy of the survey which suggested 66% of
Willmette residents are in support of the proposed ordinances.  

Mandating a $15 minimum wage and additional labor benefits is bad economics and public policy. 
Very credible studies have recently determined Seattle's minimum wage policy is resulting in lost
jobs and opportunity for the very people it was "intended" to help/ 

It sounds so nice and simple, but these types of unfunded mandates and governmental regulatory
meddling in private sector of our economy are destroying our fiscal health as a nation, state and
local government.

Our income tax code provides for earning income tax credits, child tax credits, our Federal and
State safety nets include ACA subsidized insurance Medicaid insurance, SNAP, the list goes on. 
We are generous society that is doing a lot to (perhaps beyond its means) support people.  These
supports are never considered and were not incorporated into the survey.  THESE SAFETY NETS
WERE NEVER CONSIDERED BY THE TASK FORCE... very narrow sighted in my opinion.

The lowed vocal proponents of this ordinance are omit the above in their arguments and argue a narrow pint
of view.  The use media intimidation to paint opponents as heartless people.  Stand firm and reaffirm your 6-
1 vote knowing there are many residents in support of you.  

Finally, with unemployment at record levels, healthy motivated people can vote
with their feet and find a higher paying job.  We don't need to burden businesses
with these regulations.

Joe & Kay Lunkes

PS Cook County's law exempts (Wilmette) all governmental organizations except the county.  What
does D-39, Village government pays food service vendors, janitorial personnel, part-timer crossing
guards, bus drivers, etc..  What is good for the goose should be good for the gander.

Joe Lunkes
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From: Jon Marshall
To: Braiman, Michael
Subject: Data on Suburban Businesses
Date: Sunday, May 13, 2018 6:06:09 PM
Attachments: Data on Suburban Businesses.pdf

Dear Mike,
I hope you are doing well. Please forward the following letter to Trustee Pearce. I hope you
will also include the letter and the attachment with supporting documents in the board
packet.

Many thanks,
Jon

Dear Trustee Pearce,
I greatly appreciate that you have volunteered to serve on the Village Board and want to thank
you and the other trustees for taking the time to discuss the county’s minimum wage and paid
sick leave ordinances. As you know, this is a matter of great concern to many residents.
 
I also want to commend the Village Board and the Finance Committee for forming the
Working Group and applaud Chairman Jacoby, the other Working Group volunteers, and staff
members Mike Braiman and John Prejzner for their efforts. Although I had concerns at first,
the Working Group and staff were extraordinarily dedicated, open to feedback, and
transparent with their proceedings. Having attended six of their seven meetings, I can attest
that the Working Group should serve as a model for other municipalities.
 
From the Working Group report, we now know there are 1,347 low-wage workers in Wilmette
and 250 of them live in the village, and an estimated 70-80 % are supporting families (see p. 7
of the report). Opting back into the ordinances would mean a significant improvement in the
lives of these workers and their families. The increases in minimum wage provided by the
ordinance would get us close to the current living wage of $13.30 for a single adult by 2020
(see p. 12).
 
Within the mountains of information in the Working Group’s final report, I hope the last two
pages of the report, way back in Appendix 19, are not lost. The Working Group concluded
there was no effective way to survey Wilmette employees, which is why they included these
testimonials in the report. These testimonials show that paid sick leave can make a profound
difference in the lives of employees. As one of them said, “As a worker and mother, one of the
hardest things I experienced was not being able to be with kids when they were sick because I
didn’t have paid sick days.”
 
I understand you are balancing your concern for workers with concern for our local
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businesses. As a regular customer at Valley Lodge, Wilmette Pet Center, Chalet, The
Ridgeview, The Noodle, the Wilmette Bike Shop, Depot Nuevo, Millen’s Hardware, Gusto,
Shawnee, Daniel’s, Akira, Pierro’s, and many others, I share your concern. I love shopping and
eating at these wonderful businesses because of their great products and great service, and I
want them and Wilmette’s economy to thrive.
 
Fortunately, the Working Group report contains data and studies to ease these concerns. The
two meta-studies on the employment impact of higher minimum wages that have been peer
reviewed, meaning they have undergone the highest level of scrutiny by other scholars, show
little to no impact on employment levels (see pp. 13-14).
 
Closer to home, we see that Chicago had similar job growth as its neighboring Cook County
suburbs for the first year after it implemented similar minimum wage and sick leave
ordinances in 2015. For the second year after Chicago’s ordinances went into effect, it actually
enjoyed higher employment growth than Cook County suburbs, none of which had yet passed
the ordinances. (see p. 17).
 
Even closer to home, the Working Group wanted to find out what impact the ordinances have
had since they went into effect last July 1 in Evanston, Glencoe, Skokie, and Winnetka. Mike
Braiman tried valiantly to get data on business openings and closings from their governments,
but they did not cooperate with his request. (See p. 23). When I learned this, I decided to try a
different tactic and send Freedom of Information Act requests to each of those governments.
Specifically, I asked how many businesses they gained and lost for the first nine months
between July 1, 2017 and March 31, 2018. I sympathize with the challenges Mike faced
because it took me many emails and phone calls to get responses from some of our neighbors.
Skokie did not provide the number of businesses closed and Evanston, Glencoe and Winnetka
noted they had to estimate the number of closings. The responses, however, still paint a
picture of the business climate in our neighboring communities who are complying with the
ordinances:

 
Evanston: The city gained more businesses (23 food establishments + 36 other
businesses) in the 9 months between 7/1/17 and 3/31/18 than it lost (33 which
includes restaurants and regular businesses) during the entire 15 months between
1/1/17 and 3/31/18. Net Gain = 26 businesses even though the period covered for lost
businesses was 6 months longer.

 
Glencoe: 6 businesses opened and 4 closed between 7/1/17 and 3/31/18.  Net Gain =
2 businesses

 
Skokie listed 97 businesses opened (13 of them restaurants) between 7/1/17 and
3/31/18. Skokie said it did not have data on the number of closings.



 
Winnetka:  6 businesses opened and 5 businesses closed. Net Gain = 1

 
For comparison, I asked for data for the similar period between July 1, 2016 and March 31,
2017 before the ordinances took effect, but only Glencoe attempted to answer that question.
Glencoe said 4 businesses opened and 11 closed from March 1, 2016 to February 28, 2017
prior to the county ordinances taking effect.
 
I have attached a copy of my original FOIA request along with the responses from each suburb
in case you want to look through them yourself, and I would be happy to go over the
information with you.
 
The data from the FOIA requests plus the information in the Working Group report show that
there has been no harmful impact on the business climate in Chicago, Evanston, Glencoe,
Skokie, or Winnetka since the minimum wage and sick leave ordinances went into effect in
those communities. In fact, they appear to be doing just fine when it comes to attracting
businesses. This local trend is consistent with what most studies that have gone through the
peer-review process have shown nationally.
 
I hope this information is useful to you. I greatly appreciate the time you and the other
trustees are dedicating to this issue.
 
Sincerely,
 
Jon
 
 
Jon Marshall
822 Prairie Avenue
(847) 846-1677









































From: Keren Joshi
To: Plunkett, Senta; Wolf, Julie; Dodd, Kathy; Kurzman, Joel; Bielinski, Bob; Sullivan, Dan; Braiman, Michael
Subject: Minimum Wage Ordinance
Date: Monday, May 14, 2018 11:16:27 AM

I am writing to request that Wilmette adhere to the Cook County Minimum Wage Ordinance
and Earned Sick Leave Ordinance.  These are measures which are designed to support a living
wage, protect health and safety of workers, and protect health and safety of consumers.  The
majority of Wilmette residents have indicated their support for these measures both in the
original vote and in the recent phone survey.  I am asking the Board to support the majority of
Wilmette residents in this matter.

Sincerely, 
Keren Joshi
1721 Wilmette Ave
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From: Leslie Weyhrich
To: Plunkett, Senta; Wolf, Julie; Dodd, Kathy; Sullivan, Dan; Kurzman, Joel; Bielinski, Bob; George Pearce
Cc: Braiman, Michael
Subject: regarding Minimum wage and sick leave opt out
Date: Monday, May 14, 2018 10:39:17 AM

Village Trustees:
 
While I personally voted for the Cook County ordinance, I tried to be open-minded about the opt out
as it pertained to local businesses.  I support our Wilmette business community, encouraging friends
to shop local and avoid the box stores.  One of the things that make Wilmette so great, is our vibrant
downtown and locally owned mom and pops.  So when the Rock House stood up and said this would
negatively impact its business, that gave me pause.
 
I am appreciate the in-depth study  so the data can be assessed and not anecdotal based decision-
making.  I wish a larger number of businesses had responded.  I am assuming those non responders
already pay a higher minimum wage and give sick time, and felt it did not pertain to them. Or they
are bigger chains, and in that case, I have no problem holding them to a higher minimum wage and
sick leave standard.
 
I am grateful for the number of studies attached that seem to conclude raising the minimum wage
will not have a negative impact on the local business community.  I was struck by the high number of
lower wage earners trying to support families on this salary.
 
My greatest concern about the Village Board vote to opt out, was that it was hasty, less than
transparent and this study should have taken place prior, not after the vote.    To rectify that
situation,  the Board must vote to opt back in and continue to ensure that these new standards are
working for our local businesses.
 
I support continually monitoring the  minimum wage increase to assess how our local businesses are
faring under the new standards.  In the meantime, I would like to see increased efforts of volunteers
supporting the Wilmette Chamber in promoting shop local efforts.  We have to show our local
businesses that we support them paying a higher minimum wage and offering sick leave. 
 
The 70% plus folks that voted for the ordinance and the number of local activists pushing to revisit
the ordinance must commit to increasing their patronage of our local  business community. It’s great
that the majority of our voters support living wage and sick leave, but it is the businesses that have
to pay the price tag and it is the residents job to help them do that.
 
I would like to see the village sponsor a consumer spending study and see where resident dollars are
going and how we can redirect them locally.   I always thought a coupon book of local businesses
sold as a fund raiser for the local schools would be a win-win.  Or village gift cards for purchase,
sponsored by the chamber, that could be used at all of the local participating stores   We could do a
restaurant month, where restaurants offer discounts to increase traffic during slow months. I am
sure there are many ideas out there that just need the man power and community support to make
happen and I would be happy to get involved.
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Thank you for all you do.  We may have different views on certain topics, but I do believe we all want
the same thing, a great place to live, work and play.
 
Best,
Leslie Weyhrich
Wilmette Resident, 17 years
 



From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Should not reverse decision to opt-out of the Cook County ordinances
Date: Monday, May 14, 2018 3:21:10 PM

Begin forwarded message:

From: Christopher Tritsis <tritsis@sbcglobal.net>
Date: May 14, 2018 at 2:29:55 PM CDT
To: "bielinskib@wilmette.com" <bielinskib@wilmette.com>, 
"kurzmanj@wilmette.com" <kurzmanj@wilmette.com>,  "doddk@wilmette.com"
<doddk@wilmette.com>,  "plunketts@wilmette.com"
<plunketts@wilmette.com>,  "pearceg@wilmette.com"
<pearceg@wilmette.com>,  "sullivand@wilmette.com"
<sullivand@wilmette.com>,  "wolfj@wilmette.com" <wolfj@wilmette.com>
Subject: Should not reverse decision to opt-out of the Cook County
ordinances
Reply-To: Christopher Tritsis <tritsis@sbcglobal.net>

Dear Mr. Mayor and Village Trustees,
 
I am emailing in response to the boards revisiting the Cook County ordinances on
minimum wage and earned sick leave.  I feel Wilmette should not reverse their
decision to opt-out of the Cook County ordinances on minimum wage and sick
leave. 
I am not clear why this is on the table again for discussion since it was voted
majority 6 to 1 to opt-out for Wilmette.  It seems like there are a couple small
groups,  who may not own businesses, stated they want a reversal from surveys
they may have influence and now the vote is back up for discussion. We all know
that statistics can be manipulated to represent bias outcomes and I fear that this is
what happened here.  There is a reason 80% of the municipalities have opted out.
 
I live in Wilmette and own two businesses, one in a neighboring town and one in
Chicago. I have owned them for over 12 years. I am feeling the impact of the
minimum wage and additional costs increases.  Due to my payroll costs, I can’t
employ as many young adults looking for jobs because I have to take care of my
present employees. 
 
Small business owner are not “bad” people. They care about their employees and
their families.  These people are more than objects to make money, they are an
extension of our family.  Minimum jobs are stepping stones into their future. The
employers teach jobs skills and responsibilities. They build a relationship with
their employees. You watch them grow and those employees follow one of two
paths.  One path is they grow to fit into a bigger part of your business with higher
skills and higher pay.  Or two you write them letters of recommendation for future
jobs. Remember they are like part of your family. You go to their weddings,
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watch them start families and become part of their lives.
 
Let the job market drive up the wages. Every small business owner would love to
pay high wages to all employees but knowing basic economics that is not
plausible.  Small business take all the risks and pressure. They have to match
employees’ taxes, budget for payroll and balance these business challenges. They
take out loans to cover the expenses (rent, goods, insurance, taxes, equipment,
etc.) and they are the last ones to get paid (if they get paid at all).  I didn't take a
pay check for 5 years when I first started my business and worked over 12 hour
days (weekends and holidays).  I was fortunate to have a husband who could
attend to our family needs logistically and financially while I grew my business
 
Small businesses are the only groups that are creating jobs, paying sales taxes,
pay a higher property tax, and providing a service in the community.  They
sponsor local sports teams, fundraisers, holiday parade activities, non profits and
more.
 
As we all know Wilmette is made up of many small businesses and most have
razor thin margins. They can't afford to pay ALL their workers $11 an hour (also
with future increases).  This will result in not hiring, firing some employees or not
growing to hire more people which cause stale or higher unemployment. There
will be no room for growth and higher pay to more skilled and qualified
employees.  You will have to increase the cost of goods and potentially lose
customers because of this increase. They will look other places to buy. Wilmette
residence with fixed income will not be able to afford these cost increases.  Just
because we live in a community where many people have money doesn't mean
they spend it in Wilmette.  Especially if they can find them elsewhere cheaper.   I
have seen this over and over again over the last decade and half.
 
Many higher goods and services cannot be passed on to the customers. The reality
is with every new cost that a small business owner has to endure is one step closer
that a business' doors may close.  You can see that there are many vacant store
fronts in Wilmette.  If you reverse your decision I fear many more Wilmette
businesses may close their doors and new businesses will locate to business
friendly towns like Glenview. 
 
The end result is no jobs, lost taxes and empty store fronts. Losing Wilmette
character. Overall it is a bad idea.
 
A final and unfortunate point is I know many small business owners whom have
spoken up and have had negative repercussions on their businesses and person
lives. Now they are fearful to speak up again.  Others are afraid to put any input in
because they fear retaliation/boycotting of their businesses and/or negative
consequence to their personal lives.  This reality is sad.
 
Please consider the good of Wilmette and do not reverse your initial decision.
 

Sincerely,



Julie Tritsis
619 7th Street
Wilmette, IL 60091
773-968-9594
 

 

 



From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: We SUPPORT a higher minimum wage and paid sick leave in Wilmette. Thank you.
Date: Monday, May 14, 2018 3:20:52 PM

Begin forwarded message:

From: Jennifer Manning <icej@sbcglobal.net>
Date: May 14, 2018 at 2:44:51 PM CDT
To: "Bielinski, Bob" <bielinskib@wilmette.com>
Subject: We SUPPORT a higher minimum wage and paid sick leave in
Wilmette.  Thank you.

The Manning-Feldmans
1104 Forest Ave
Wilmette
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: I support Opting In to Cook County Ordinance
Date: Monday, May 14, 2018 3:20:34 PM

Begin forwarded message:

From: <laurel.tyler@att.net>
Date: May 14, 2018 at 3:16:15 PM CDT
To: <bielinskib@wilmette.com>
Subject: I support Opting In to Cook County Ordinance

 
Dear Bob,
 
After much thought, I urge you to vote in favor of Wilmette complying with  the Cook
County Minimum Wage and Sick leave ordinance. My reasoning boils down to, “if not
us, who?”.
 
Many in our community, myself included, have benefited greatly from the economic
gains of the past 20 years while those in hourly jobs have not.  Few communities are in
a better place than Wilmette to take steps to share that prosperity. I follow closely the
work on US Competitiveness out of the Harvard Business School which surveys
thousands of Business Leaders every year.  Respondents overwhelmingly agree that the
widening prosperity gap is bad in the long term for both the country and for their
individual businesses.  However, when pressed, they also overwhelmingly agree that
without public policy levers, businesses will not do it on their own.
 
This policy is a great place to start. I strongly encourage you to vote to join Evanston,
Winnetka, Kenilworth, Glencoe, Skokie and now Western Springs by supporting the call
for Wilmette to opt in to the Cook County ordinance.  Again, if not us, then who?  
 
Warmly,
 
Laurel
 
Laurel Tyler
1119 Forest Ave
Wilmette, Il 60091
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