Date:

May 15, 2018

To:

Timothy J. Frenzer, Village Manager

From:

Michael Braiman, Assistant Village Manager

Subject:

Additional Agenda Material for May 15th Meeting

Enclosed please find the following additional agenda material:
Corrections to the Working Group’s Report on Minimum Wage & Paid Sick Leave
Page 16- The last sentence of the Abstract from the Reich, Allegretto, and Godoey
study titled “Seattle’s Minimum Wage Experience 2015-16” (2017) was inadvertently left
out of the report and is underlined below:
Our results show that wages in food services did increase—indicating the
policy achieved its goal and our estimates of the wage increases are in line
with the lion’s share of results in previous credible minimum wage studies.
Wages increased much less among full-service restaurants, indicating that
employers made use of the tip credit component of the law. Employment in
food service, however, was not affected, even among the limited-service
restaurants, many of them franchisees, for whom the policy was most binding.
These findings extend our knowledge of minimum wage effects to policies as
high as $13.

Page 29- The introductory sentence to the charts regarding paid sick leave offered by
businesses (data from Wilmette business survey) states that 45% of responding
businesses provide some form of paid time off to part-time employees while it should
have read as 35%. The corrected sentence is as follows:
The first chart demonstrates that 75% of responding businesses provide some
form of paid time off to full-time employees and 45% 35% of responding
businesses provide some form of paid time off to part-time employees.
Communications from the Public
Enclosed are communications from the public received since the last set of
additional agenda material was published on May 14, 2018.

From:
To:
Subject:
Date:

Aimee Neumann
Plunkett, Senta; Wolf, Julie; Dodd, Kathy; Sullivan, Dan; Kurzman, Joel; Bielinski, Bob; Braiman, Michael
Minimum wage and sick leave
Monday, May 14, 2018 9:39:52 PM

I am a Wilmette resident and I support Wilmette businesses. I also strongly support opting in
to raising the minimum wage and providing sick leave.
Please forward to George Pearce and include in board packet.
Aimee Neumann
2059 Old Glenview Rd.
Wilmette
Sent from my iPhone

From:
To:
Subject:
Date:

Bielinski, Bob
Frenzer, Tim; Braiman, Michael
Fwd: Minimum Wage and Sick Leave
Monday, May 14, 2018 8:36:36 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com
Begin forwarded message:
From: Amy Baldwin <abaldwin84@gmail.com>
Date: May 14, 2018 at 6:51:22 PM CDT
To: bielinskib@wilmette.com
Subject: Minimum Wage and Sick Leave
Now that the working group report is complete, I hope this time you will honor
the will of Wilmette voters and fully opt in to the county ordinances. Please
include this email in the upcoming board packet.
I have lived in Wilmette for 33 years and will continue to make my voice heard on this issue
and encourage my neighbors to do so as well.
Thank you,
Amy Baldwin

From:
To:
Subject:
Date:

Bielinski, Bob
Frenzer, Tim; Braiman, Michael
Fwd: minimum wage ordinanace
Monday, May 14, 2018 8:37:05 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com
Begin forwarded message:
From: Anita Gerber <asgerber@comcast.net>
Date: May 14, 2018 at 7:25:59 PM CDT
To: bielinskib@wilmette.com
Subject: Fwd: minimum wage ordinanace
Reply-To: Anita Gerber <asgerber@comcast.net>

---------- Original Message ---------From: Anita Gerber <asgerber@comcast.net>
To: kurzmanj@wilmette.com
Date: May 14, 2018 at 7:24 PM
Subject: Fwd: minimum wage ordinanace

---------- Original Message ---------From: Anita Gerber <asgerber@comcast.net>
To: sullivand@wilmette.com
Date: May 14, 2018 at 7:23 PM
Subject: Fwd: minimum wage ordinanace

---------- Original Message ---------From: Anita Gerber
<asgerber@comcast.net>
To: doddk@wilmette.com
Date: May 14, 2018 at 7:22 PM
Subject: Fwd: minimum wage ordinanace

---------- Original Message --------From: Anita Gerber
<asgerber@comcast.net>
To: wolfj@wilmette.com
Date: May 14, 2018 at 7:20 PM
Subject: Fwd: minimum wage
ordinanace

---------- Original
Message ---------From: Anita Gerber
<asgerber@comcast.net>
To:
plunketts@wilmette.com
Date: May 14, 2018
at 7:19 PM
Subject: minimum
wage ordinanace

Mr. Bielinski,
We hope that you
will have the
courage and
foresight to
strongly support
Wilmette's
participation in
the Cook County
minimum wage
and sick leave
ordinances. This
is the only right
and ethical
course to follow.
Anita Gerber &
Joel Sugar

From:
To:
Subject:
Date:

Bielinski, Bob
Frenzer, Tim; Braiman, Michael
Fwd: Please Support Living Wages
Monday, May 14, 2018 6:50:01 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com
Begin forwarded message:
From: Carol Shukur <cshukur@hotmail.com>
Date: May 14, 2018 at 5:23:57 PM CDT
To: "bielinskib@wilmette.com" <bielinskib@wilmette.com>
Subject: Please Support Living Wages

Hello Trustee Bielinski,
Please vote next week to comply with Cook County’s minimum wage and paid sick
leave ordinances. We need to do our part to enable people to have fair, competitive
wages. It helps our entire community to have members earn enough money to
support themselves.
Please do the right thing and vote to comply with Cook County’s ordinance.  
Thank you,
Carol Shukur

841 Oakwood, Wilmette

From:
To:
Subject:
Date:

Caroline
Wolf, Julie; Dodd, Kathy; Sullivan, Dan; Kurzman, Joel; Bielinski, Bob; Braiman, Michael; Plunkett, Senta
Minimum Wage / Paid Sick Leave
Tuesday, May 15, 2018 7:59:01 AM

Dear Village Trustees:
I am writing to express my support for Wilmette opting in to the Cook County Minimum Wage and Paid Sick Leave
Ordinance. The Working Group you assembled to study the issue did an excellent job of assessing the level of
support among residents for a livable wage and benefits for employees within Wilmette. They also found, through
extensive research, the minimal impact following the ordinance will have on Wilmette’s commercial strength. I ask
you to reconsider your earlier position and support Wilmette in opting in to the Cook County Minimum Wage and
Sick Leave Ordinance. Doing so will not hurt our business community, will support the will of residents and affirm
our community’s values. Thank you.
Sincerely,
Caroline Goldstein
1426 Lake Avenue, Wilmette

From:
To:
Cc:
Subject:
Date:

Sullivan, Dan
Donald Holmberg
Braiman, Michael
Re: Minimum Wage & Paid Sick Leave in Wilmette
Tuesday, May 15, 2018 6:54:19 AM

Mike - see chain of emails below as I want to make sure you and the other trustees receive this
information. Thank you.
Sent from my iPhone
On May 14, 2018, at 4:19 PM, Donald Holmberg <dholmberg22@gmail.com> wrote:
Was Mike copied? Maybe bcc’d?
Good luck!
On May 14, 2018, at 3:20 PM, Sullivan, Dan <sullivand@wilmette.com> wrote:
Don,
Thank you for this email and feedback. I appreciate this in advance
of our meeting tomorrow night. I have copied Mike Braiman on this
to make sure the other trustees receive this information as well.
Thank you for your interest and opinion on this topic.
Dan Sullivan
Sent from my iPhone
On May 10, 2018, at 4:54 PM, Don Holmberg
<dholmberg22@gmail.com> wrote:
Dan,
It has come to my attention that the trustees have decided
to consider re-voting on the minimum wage & paid sick
leave in Wilmette. I applaud you and the other trustees
for making certain you are representing the Village of
Wilmette appropriately and are open-minded to ensuring
your decision was a fair one.
My position is very straightforward and supports your
original conclusion, that this ordinance is not something
that should be forced upon all businesses in Wilmette.
One could easily argue that by not passing the ordinance,
you provide optionality to workers who can go to

businesses located nearby. By doing so, it will naturally
force Wilmette business owners to make a decision as to
whether it makes sense to lose workers to these other
communities who have approved this ordinance or find
ways to incentivize their employees to stay (e.g., higher
pay, insurance, paid vacation, paid sick leave, 401k,
etc.). The ordinance currently under review increases
only pay and provides sick leave. What do workers
actually want? I would suggest that each worker is
different and most would prefer, for example, fewer
vacation days as a benefit rather than two weeks of paid
sick leave. Who are we to determine what is best for
workers?
My second concern is that this ordinance unfairly
penalizes the smaller businesses with fewer workers or
those businesses who are barely making money. The
ordinance also doesn’t account for businesses that are
run as not-for-profit. These small businesses, barely
profitable businesses, or non-profits will be significantly
hurt by this ordinance. Do we really want those
businesses to decide to close or lay off people because
they are being forced to pay an hourly wage plus sick
pay when they can barely afford to keep their doors
open? For the non-profits, do we really want them to lose
money or provide less money to those for whom they are
attempting to help? These business owners are taking on
all of the risk of business and, in some cases, are taking
home very little despite what the public believes. In
addition, these small businesses are what makes
Wilmette so great. I fear that by forcing this ordinance
on them they will decide to close their doors or find a
more inviting community. Do we really want to lose that
tax income and begin to destroy what’s so great about
our community?
If these small business are barely profitable, how can you
look them in the eye and tell them that the little pay that
they receive as owners will now be even less, despite
them taking on all of the risk as proprietors of the
business? Why should those who aren’t business owners
get to determine what the businesses pay their
employees? Once again, employees will be in a better
position to look elsewhere if they believe their pay and
benefits are unfair. This will ultimately force the owners
to make a decision to change their business model or
make the decision to close their business, rather than
being forced to close shop, or move, because of this
ordinance.

Some of the statistics sited in a pamphlet being
circulated in town reference 20% of Wilmette workforce
earn low wages. How many of these are high school
students or part-time workers (but not seasonal)? Do we
really need to increase the wages for teenagers? What do
these cited statistics look like when you remove all high
school and college students (18+) who are not the main
wage earner for their family many of whom have
parents/family members who support their family
earning six figures per year.
With regard to some of the points raised FOR supporting
this ordinance, allow me to provide some additional
thoughts on the pamphlet being circulated within the
Village
1. The League of Women Voters (“LWV”) cite a
village working group survey which found the
following
a. 65% believe minimum wage is too low
b. 67% support the sick leave ordinance
c. 66% support the minimum wage ordinance
d. 54% were unaware of the trustee vote to
exempt local businesses from this ordinance
I am concerned about this survey as I have talked with
over two dozen people outside of the LWV and none of
them were part of this survey. I am equally concerned
that this “survey” may have been flawed and conducted
to achieve a result to influence the trustees to change
their original position. I would hope that if the trustees
are going to use this survey in their decision making
process that they would be careful in understanding a
bias may be included in the results.
Please put yourself in the position of a small business
owner when you are making your decision. Consider the
impact to them as you weigh the options in front of you.
I am hopeful you will also take my position into account
as there is a large, less vocal group, in support of your
original decision. However, if there must be a
compromise, let’s have an open discussion. We don’t
need the state to determine the rules. We can create a
local Wilmette rule around hourly pay that is a
compromise and takes into account the issues facing
smaller businesses, new businesses, not-for-profit
businesses and also considers the size and/or profitability
of a business before you force them out of business or
out of town and incorporates feedback from both sides of
the ordinance, including small business owners who will

be most impacted if this ordinance is approved.
Thank you for your time and I appreciate your service to
the community.   
Regards,
Don Holmberg
Cc: Village Board
Sent from my iPad

From:
To:
Subject:
Date:

Gary Glenn
Bielinski, Bob; Dodd, Kathy; Kurzman, Joel; Plunkett, Senta; Pearce, George; Sullivan, Dan; Wolf, Julie; Braiman,
Michael
Reversing Minimum Wage
Monday, May 14, 2018 3:30:15 PM

Dear Board Members,
I am a Wilmette resident (almost 28 years) and a small business owner not in Wilmette. I
would like to voice my concern about overturning the opt-out of the Cook County Minimum
wage mandate. I feel this will be both devastating to Wilmette businesses and Wilmette
residents. As a business owner I feel the pressure of owning and operating a small business.
Making payroll is not always easy. Even though I pay above minimum wage and give raises
based on merit and not a mandate, I feel that setting a higher minimum wage will raise the bar
for all wages. This will cost Wilmette businesses hundreds of thousands of dollars and force
them to move their business to a more business friendly town like Glenview. Glenview opted
out of the Cook County mandate simply because they didn’t feel that Cook County should
dictate how they operate their town. It is hard enough operating a small business in Illinois,
why do you want to make it harder in Wilmette?
As a resident I see how the departure of business will even further hurt the residents. You
already have to make up the tax shortfall from Carson’s leaving. We have lost car dealers,
restaurants and other businesses all contributing revenue to the village. Now you want to
pass an ordinance that will all but cripple the remaining small business. Once this happens
how will you make up that tax shortfall? I am sure it will be to raise taxes on the residents
since that is the only other way to maintain the revenue to operate the Village. It has almost
to the point that people can no longer afford to live in Wilmette unless they are wealthy.
I really hope all of you consider the consequences of your actions on both the Wilmette
business community and the residents. As a long-time resident and voter I am completely
against this action. Keep the Opt-out!

Gary Glenn

From:
To:
Subject:
Date:

Bielinski, Bob
Frenzer, Tim; Braiman, Michael
Fwd: Please Opt-In
Tuesday, May 15, 2018 12:30:34 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com
Begin forwarded message:
From: Jacki Krashin <jackikrashin@gmail.com>
Date: May 15, 2018 at 11:29:52 AM CDT
To: wolfj@wilmette.com, pearceg@wilmette.com, doddk@wilmette.com,
sullivand@wilmette.com, kurzmanj@wilmette.com, bielinskib@wilmette.com
Cc: Daniel Krashin <danielkrashin@gmail.com>
Subject: Please Opt-In
Dear Village Board Members,
I wanted to write and express my support for for voting again on the issue of
opting in to the cook county minimum wage and sick leave ordinance.  
I believe the residents vote on the referendum on the ballot, the phone survey
results and the working group's report all show that Wilmette residents
overwhelmingly support opting in and I hope you open it up for a vote again.
Thank you,
Jacki Krashin
3019 Washington

From:
To:
Subject:
Date:

Bielinski, Bob
Frenzer, Tim; Braiman, Michael
Fwd: Please Support Minimum Wage Increase & Sick leave
Monday, May 14, 2018 8:36:46 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com
Begin forwarded message:
From: John Nash <johnnash.homes@gmail.com>
Date: May 14, 2018 at 7:07:17 PM CDT
To: "Bielinski, Bob" <bielinskib@wilmette.com>
Subject: Please Support Minimum Wage Increase & Sick leave
Reply-To: JohnNash.Homes@gmail.com
Dear Bob,
I wanted to let you know that I support the ordinance the would allow the minimum wage increase
and require sick leave.
Thank you,

John Nash

From:
To:
Subject:
Date:

Bielinski, Bob
Frenzer, Tim; Braiman, Michael
Fwd: Tonight
Tuesday, May 15, 2018 10:10:11 AM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com
Begin forwarded message:
From: Julie Hosfield <jahosfield@gmail.com>
Date: May 15, 2018 at 9:16:32 AM CDT
To: bielinskib@wilmette.com
Subject: Tonight
My husband and I support raising minimum wages in Wilmette. Hope you do the
right thing. Julie and Mark Hosfield
Sent from my iPhone

From:
To:
Subject:
Date:

Bielinski, Bob
Frenzer, Tim; Braiman, Michael
Fwd: Vote yes to rejoin the Cook County Minimum wage and sick leave law
Tuesday, May 15, 2018 10:09:59 AM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com
Begin forwarded message:
From: Karleen <karleensm@gmail.com>
Date: May 15, 2018 at 9:58:10 AM CDT
To: plunketts@wilmette.com, wolfj@wilmette.com, doddk@wilmette.com,
sullivand@wilmette.com, "Bielinski, Bob" <bielinskib@wilmette.com>,
kurzmanj@wilmette.com
Subject: Vote yes to rejoin the Cook County Minimum wage and sick leave
law
Wilmette Village Board:
Senta Plunkett plunketts@wilmette.com
Julie Wolf wolfj@wilmette.com
Kathy Dodd doddk@wilmette.com
Dan Sullivan sullivand@wilmette.com
Joel Kurzman kurzmanj@wilmette.com
Board President Bob Bielinski bielinskib@wilmette.com
To Trustee Joel Kurzman,
Thank you for following up on the referendum and reaching out to village
residents through multiple social media platforms to confirm overwhelming
support for the Cook County minimum wage and sick leave laws. These new
standards are not only the ethical choice, but also best overall for an economy
where everyone support themselves and is part of the consumer market.
To Trustees Plunkett, Wolf, Dodd, Sullivan and President Bielinski,
Please represent your voters, do the right thing for local residents, and support the
Cook County minimum wage and sick leave laws. Your vote should reflect what's
right for the village and the majority opinion of residents. A few local businesses
should not be able to dictate withdrawal from county laws that they don't feel like
following. Likewise, the wealthy national CEO backers of the Chamber
Commerce should not be dictating what we do in our local community. It's your
job to listen to local voters and do your best to maintain a thriving community.
The announcement that, once again you will not be taking a vote to follow the
county laws is unconscionable. We did not elect you endlessly "study" issues,

wasting everyone's time. Take action and reinstate compliance with county laws.
Karleen S McAllester
323 Wilshire Dr E
Wilmette, IL 60091

From:
To:
Subject:
Date:

Bielinski, Bob
Frenzer, Tim; Braiman, Michael
Fwd: Comment regarding minimum wage and paid sick leave ordinance
Tuesday, May 15, 2018 12:31:22 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com
Begin forwarded message:
From: Kenneth Obel <kenneth.obel@gmail.com>
Date: May 15, 2018 at 11:23:40 AM CDT
To: "Bielinski, Bob" <bielinskib@wilmette.com>
Subject: Comment regarding minimum wage and paid sick leave ordinance
President Bielinksi:
I want to share my views regarding Wilmette's participation in Cook
County’s minimum wage and paid sick leave ordinances, since I will not
be able to attend tonight's meeting.
I think it's a pretty straightforward matter, about which the Board is doing
too much hand-wringing: A significant majority of the community obviously
supports Wilmette's participation in this ordinance, as indicated by votes
and surveys. While the Board can exercise independent judgment, and
disregard community sentiment, I see no compelling reasons here to do
so, and the values of our community should be given voice.
People can throw around economic analyses supporting one side or the
other. I happen to think there's no strong evidence that the costs of the
ordinance will outweigh the benefits to the affected individuals and to our
community, and Chicago, which passed similar minimum wage and paid
sick leave laws in 2014, has enjoyed higher job growth recently than
nearby suburbs that opted out of the Cook County ordinances.
In the absence of compelling evidence to the contrary, and where the
community has spoken clearly about its values and the action it wishes the
Board to take, the Board should respect the wishes of the community. If
the Board views its role as being responsible to the community it
represents, then there really is no other valid course of action.
Thank you.
Very truly yours,

Ken Obel
221 Linden Avenue

From:
To:
Subject:
Date:

Bielinski, Bob
Braiman, Michael; Frenzer, Tim
Fwd: Support Opt In
Monday, May 14, 2018 11:56:54 PM

Begin forwarded message:
From: Laurie Goldstein <laurgold@gmail.com>
Date: May 14, 2018 at 10:46:40 PM CDT
To: bielinskib@wilmette.com
Subject: Support Opt In
Dear Village President Bielinski,
I am writing to express my support for Wilmette to opt back in to the Cook
County Ordinance on minimum wage and sick leave. People who work full time
trying to support their families should be able to earn a living wage and take time
off from work if they or their children are sick. This is something that the
community clearly supports as the residents survey and the previous referenda
show.
Thank you for the time and consideration you are putting into this matter.
Sincerely,
Laurie Goldstein
822 Prairie Avenue
Wilmette
Sent from my iPad

From:
To:
Subject:
Date:

Bielinski, Bob
Frenzer, Tim; Braiman, Michael
Fwd: Living Wage in Wilmette
Monday, May 14, 2018 11:57:19 PM

Begin forwarded message:
From: Linda Rosenblum <lindarosenblum@gmail.com>
Date: May 14, 2018 at 10:48:24 PM CDT
To: bielinskib@wilmette.com
Subject: Living Wage in Wilmette
Dear Bob:
My husband and I are Wimette residents who care about income inequality. We
are writing to urge you to reconsider your decision last summer not to follow
Cook County’s minimum wage and paid sick leave ordinances. We understand
that you wanted time to study the issue further before deciding. Now it’s time to
do the right thing and comply with the Cook County ordinances as our Evanston,
Winnetka, Kenilworth, Glencoe and Skokie neighbors are already doing. We can
do the same.
Thank you for considering our input.
Sincerely,
Linda Rosenblum

Linda Rosenblum
1216 Elmwood Ave.
Wilmette, IL  60091-1647
847.924.4359 Mobile

"If you want to go fast, go alone. If you want to go far, go together."
- African proverb

From:
To:
Subject:
Date:

Bielinski, Bob
Frenzer, Tim; Braiman, Michael
Fwd: Appeal to opt in to Cook Co minimum wage and sick leave
Tuesday, May 15, 2018 12:30:16 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com
Begin forwarded message:
From: Nora <norakropp@hotmail.com>
Date: May 15, 2018 at 12:29:08 PM CDT
To: "bielinskib@wilmette.com" <bielinskib@wilmette.com>
Subject: Appeal to opt in to Cook Co minimum wage and sick leave
Dear Bob Bielinski,
I am a resident of Wilmette since 1976 and am now caring for my aging
parents and raising my children here in Wilmette. I have always been
impressed with the way people take care of each other in Wilmette. I am writing
to appeal to the Trustees to follow the Cook County minimum wage ordinance
and the sick leave ordinance. Many towns in our area including Evanston, Glencoe
and Skokie have opted in. Taking care of workers at pace with Cook Country
makes Wilmette a more humane and attractive place to live.
Thank you for your service and your serious consideration of the issue. I
encourage the trustees to change their decision and opt in.
Warmly,
Nora Kropp
220 Valley View Court
Wilmette, IL 60091

From:
To:
Subject:
Date:

Rhona DiCamillo
Braiman, Michael
Minimum Wage and Sick Leave
Monday, May 14, 2018 5:09:40 PM

Dear Mr. Braiman
Please share the following email with all Village Board trustees.
I am a resident of Wilmette and strongly support Wilmette opting into the Cook County
minimum wage and sick leave ordinance. Given the overwhelming support shown by voters
in the referendum and in the recent phone survey, I hope that the Board will opt into the Cook
County ordinances - raising the minimum wage and the earned sick leave. Many surrounding
communities have adopted this including Evanston, Winnetka, Kenilworth and Glencoe, it is
the right thing for Wilmette.
Thank you.
Rhona DiCamillo
Rhona DiCamillo

DKMG Consulting LLC
Tel: 847.251.3791
Cell: 312.802.0429
www.DKMGconsulting.com

From:
To:
Subject:
Date:

Sara Kurensky and Steve Philoon
Plunkett, Senta; Wolf, Julie; Dodd, Kathy; Sullivan, Dan; Kurzman, Joel; Bielinski, Bob; Braiman, Michael
Minimum Wage and Paid Sick Leave
Monday, May 14, 2018 10:24:55 PM

Greetings,
I am writing to urge you to vote FOR compliance with the two 2017 Cook County ordinances that raised
the minimum wage and mandated paid sick leave for certain workers.  
There are many reasons to vote in favor of these ordinances. One of the most important, to my mind, is
that the residents of the Village of Wilmette have made their preference clear. A majority of residents
clearly made their preference known at the ballot box, yet this was ignored when you trustees voted to opt
out of compliance with these ordinances. The survey recently completed by the working group appointed
by the Village Board demonstrated, again, that the majority of residents (2/3) prefer Village compliance
with these ordinances.  
It is imperative that the Village trustees serve the people of this village - and the people have made their
opinion clear.
Thank you,
Sara Kurensky

From:
To:
Subject:
Date:

susan balaban
Plunkett, Senta; Wolf, Julie; Dodd, Kathy; Sullivan, Dan; Kurzman, Joel; Bielinski, Bob; Braiman, Michael
Opt In to the Cook County Minimum Wage and Sick Leave Ordinances!
Tuesday, May 15, 2018 12:24:00 AM

Dear Wilmette Village Trustee:
As a lifelong Wilmette resident of 53 years I am deeply ashamed of my Village's decision to opt out and
STRONGLY urge you to opt in to the Cook County Minimum Wage and Sick Leave Ordinance. We are
surrounded on nearly all sides by  Kenilworth, Winnetka, Deerfield, Highland Park, Skokie, Evanston and
Glencoe, communities who all chose to do the moral and ethical thing, not to mention follow the will of the
majority of voters who chose to pass the ordinance back in 2016. Clearly those communities believed that
treating workers in their villages fairly and decently was not only good for business, but sent a strong and
clear message that anyone shopping in those towns could feel good about doing so. I know that since
Wilmette has opted out I have made an effort to seek out Wilmette businesses that have chosen on their
own to adopt the ordinances guidelines and to avoid those who have come out vocally against it.
I sincerely hope that you vote to opt back in during tonight's vote. The majority of Wilmette and Cook
County voters have already told you quite clearly this is what they want. Do your job and represent the
people of Wilmette.
Sincerely,
Susan Balaban

From:
To:
Cc:
Subject:
Date:

Susan E. Fisher
Bielinski, Bob
Braiman, Michael
Support our greater community: Opt-in for a fair wage and earned paid sick leave
Monday, May 14, 2018 4:00:59 PM

Board President Bob Bielinski
Dear Bob,

First of all, thank you so much for supporting the development of the Cleland Place affordable
housing project. I was proud to see an unanimous Wilmette Village Board of Trustees show support
for our greater community by approving the development.
Now, you have another opportunity to show our strength as a community: support fair wages in
Wilmette. I ask you to join our neighbors Evanston, Skokie, Winnetka, Kenilworth, and Glencoe by
complying with Cook County’s minimum wage and sick leave laws. This effort to improve the lives of
the working poor is the right thing to do and follows the will of a large majority of Wilmette voters.
In June, trustees said they wanted to study the issue further before deciding to comply with the
Cook County laws. You did - and the answer is still the same. Wilmette voters favor these laws. In the
survey commissioned by the village in April, 66.4 percent of respondents said they want Wilmette to
follow Cook County's higher minimum wage ordinances. In the telephone survey, 67 percent of
residents voiced support for the county’s paid sick leave ordinances.
The survey results echoed a 2014 advisory referendum, when 70 percent of Wilmette voters
supported a statewide hike in the minimum wage. And, two years ago, 74 percent of Wilmette
voters backed a Cook County referendum in favor of paid sick leave.
I appreciate our trustees' sensitivity to the needs of our small business owners. Of course, we want
to encourage their growth and not tie their hands with unnecessary regulations. But, it is not a probusiness stance to blemish our Village's name by having Wilmette stand out as a town with a median
household income of $132,110 (https://datausa.io/profile/geo/wilmette-il/) that is not willing to
enforce a minimum payment of $10 an hour (and up $1 each year until it reaches $13 in 2020) to
hard-working people who serve our town nor allow workers to earn one hour of sick leave for every
40 hours worked to a maximum of 40 hours per year.
I hope you agree that Wilmette should proudly join other Cook Country municipalities in efforts to
try to improve the lives of the working poor with an increased minimum wage and the ability
through ongoing work to earn paid sick leave.
Thank you.
Sincerely,
Susan Fisher
Wilmette resident of 19 years

206 Catalpa Place
Wilmette, IL

Susan E. Fisher
sefisher@ameritech.net <personal
847-920-9427 <home phone

From:
To:
Subject:
Date:

SUSAN GALLAGHER
Braiman, Michael
Minimum Wage and Earned Sick Leave Ordinances
Tuesday, May 15, 2018 12:56:21 PM

Mr. Braiman:
After a year of study on the issue, the residents of the village have confirmed that they support
the Village opting into the Cook County Minimum Wage and Earned Sick Leave Ordinances.
I continue to support opting in, but I am also in support of the Village Board accurately
representing the will of its constituents on an issue that reflects the values of our community,
which is the essence of good government.
Thank you in advance for forwarding my email to the Trustees for their consideration.
Yours,
Susan Gallagher
sfgallagher@mac.com
847-951-6885

From:
To:
Subject:
Date:

Joseph DiCamillo
Braiman, Michael
Support for Minimum Wage and Earned Sick Leave Ordinances
Tuesday, May 15, 2018 1:17:54 PM

Mr. Braiman:
After a year of study on the issue, the residents of the Village have confirmed that they support the Village opting
into the Cook County Minimum Wage and Earned Sick Leave Ordinances. I continue to support opting in, but I
am also in support of the Village Board accurately representing the will of its constituents on an issue that reflects
the values of our community, which is the essence of good government.
Thank you in advance for forwarding my email to the Trustees for their consideration.
Regards,
Joseph DiCamillo

-Joseph DiCamillo
312 343 7808
joseph.dicamillo@gmail.com

