
                                  
 

1200 WILMETTE AVENUE  
WILMETTE, ILLINOIS 60091-0040 

 
 

 
NOTICE OF PUBLIC MEETING 

of the  
Human Relations Commission 

Monday, July 19, 2021 at 6:00 P.M.  
1st Floor Village Board Conference Room, Village Hall 

1200 Wilmette Avenue, Wilmette, Illinois 
 

AGENDA 
 

1. Call to Order and Roll Call 
 

2. Approval of Minutes from the April 29, 2021 Meeting 
 

3. Approval of Minutes from the June 27, 2021 Community Listening Session 
 

4. Calendar of Heritage and Cultural Celebrations 
 

5. Work Plan Development 
 

6. Mission Statement Revision 
 

7. Public Comment1 
 

8. Adjournment 
 
 
 

 
Gerald Smith, Chair 

 
1 Members of the public that attend the above noticed meeting may address this public body during Public Comment.  Members of the 
public that will not be attending the above noticed meeting may submit a comment in advance of the meeting by emailing their comment 
to publiccomment@wilmette.com. All emailed comments received two hours prior to the start of a meeting will be provided, unredacted, 
to the public body. Emails received at any time within two hours of the beginning of the meeting until its adjournment will be included in 
the draft minutes of the meeting. 

mailto:publiccomment@wilmette.com


 

         
  

 
1200 Wilmette Avenue 

WILMETTE, ILLINOIS 60091-0040 
 

MEETING MINUTES 
HUMAN RELATIONS COMMISSION 

 
THURSDAY, April 29, 2021 

6:00 P.M. 
VILLAGE HALL COUNCIL CHAMBERS – REMOTE MEETING 

(VILLAGE HALL CLOSED DUE TO THE VILLAGE PRESIDENT’S DELCARATION OF 
LOCAL DISASTER AND PUBLIC HEALTH EMERGENCY ORDER) 

 

Members Present: Gerald Smith, Chair 
 Swathi Mothkur 
 Malaika Myers 
 Ann Dronen 
 Van Gilmer 
 Eric Hellige 
 Mark Teasdale 
 Neela Chandraraj 
 Chloe Molins 
   
 
Members Absent: None 
  
  
Staff Present: Erik Hallgren, Assistant Village Manager 
 Alex Arteaga, Management Analyst 
 
Guests:  None 
 
I. CALL TO ORDER 
 

Chair Smith called the meeting to order at 6:04 P.M. 
 
Mr. Hallgren provided a roll call vote to take Commissioner attendance, 
Commissioners Smith, Mothkur, Myers, Dronen, Hellige, Teasdale, Chandraraj, and Molins 
were in attendance. Commissioner Gilmer joined the meeting late.   
 
Chair Smith asked Commissioners Teasdale, Chandraraj, and Molins to introduce themselves 
to the Commission since they were not present at the last meeting. Commissioner Chandraraj 
introduced herself, noting that she’s a sophomore at New Trier and the daughter of an 
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immigrant from Sri Lanka, Commissioner Chandraraj said she’s excited to be a part of the 
Commission. 
 
Commissioner Molins introduced herself next, noting that she’s a sophomore at Loyola 
Academy, and is a member of the student council. Commissioner Molins noted her excitement 
to serve on the Commission. 
 
Next, Commissioner Teasdale introduced himself, noting that he’s been a Wilmette resident 
for the past 10 years, he’s ordained in the United Methodist Church, and has served as a 
professor at the Garrett-Evangelical Theological Seminary for the past 13 years. 
Commissioner Teasdale’s wife is an immigrant from Serbia, having moved to the US during 
the Balkan wars in the 1990’s. Commissioner Teasdale noted his excitement to involve faith 
communities in the work of the Commission and said that immigration is an issue that is 
important to him and his family.  

 
II. APPROVAL OF MINUTES FROM THE MARCH 24, 2021 MEETING 

 
Chair Smith directed the Commission’s attention to the draft minutes of the Human Relations 
Commission meeting of March 24, 2021. 

 
Chair Smith called for a motion to approve the minutes, Commissioner Dronen motioned to 
approve the minutes, Commissioner Myers seconded the motion, and Mr. Hallgren called a 
roll call vote on the approval of the minutes. All Commissioners in attendance voted in favor 
of approving the minutes, and the March 24, 2021 minutes were approved as drafted. 
 

III. PRIDE MONTH RECOGNITION 
 

Mr. Hallgren discussed the Pride Month and Asian American/Pacific Islander recognition 
memo and proclamation that were included in the meeting packet, Mr. Hallgren explained that 
the memo and proclamation was included in hopes of spurring the Commission to discuss how 
they want to approach recognition of cultural celebrations in the future, and what types of 
resources or outreach the Commission would like to make available. Commissioner Teasdale 
inquired as to what the Village’s policy has been regarding cultural celebration recognition in 
the past and if the Commission is tethered to any past practices, additionally, Commissioner 
Teasdale asked about the Village’s ability to partner with outside organizations who are 
already proactive in recognizing various cultural celebrations. Mr. Hallgren responded that 
outside organizations and proactive bodies are the types of resources that the Village was 
hoping to utilize, so any resources that are already available through outside organizations 
should be passed along to Wilmette residents as appropriate. Mr. Hallgren also noted that the 
Village has a history of similar proclamations and recognitions, and that these proclamations 
have been used as a tool to show support of various groups within the Village. As for 
boundaries and guidelines regarding proclamations, that can be up to Commissioners to 
determine.  
 
Chair Smith added that in the past, the Commission would typically be approached with 
proclamations for their approval, and that with the reinvigoration of this Commission, 
Commissioners should feel free to be more proactive in the drafting and publishing of such 
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proclamations. Chair Smith then noted that Commissioner Gilmer had joined the meeting at 
6:20pm. Commissioner Myers added her support for proclamations, and explained that she 
thinks an established criteria for proclamations would be wise. She also added her support for 
the Village to publish resources that are educational on various cultural groups and wondered 
if the Village could utilize partnerships with other organizations to develop such resources, 
noting that the Wilmette Library is an example of another organization that could be of help 
in publishing such resources. Last, she noted that there’s the possibility for the Village to 
partner with businesses that represent various groups, and that these businesses could lend a 
hand in cultivating such resources. Chair Smith responded that he thinks partnerships with 
businesses is a wonderful idea to explore.  
 
Commissioner Hellige stated his support for the ideas of Commissioner Myers, he added that 
partnerships with other communities and community events, for example, the pride parade in 
Evanston, could serve as an opportunity for the Village to be more involved in celebrations in 
the future. Chair Smith added that he thinks this is a great idea, Mr. Arteaga explained that he 
would be happy to contact other communities as needed, and supports the idea of partnerships 
in celebrations.  
 
Commissioner Teasdale added that utilizing community organizations like the Wilmette 
Library, Wilmette Historical Museum, and school districts are often already planning their 
own forms of celebrations, and by exploring partnerships with these organizations, residents 
would see a consistency in messaging which could go a long way in being more inclusive of 
all residents and groups. Chair Smith inquired with Commissioners Molins and Chandraraj 
about what types of celebrations are held at their respective schools, Commissioner 
Chandraraj added that with remote schooling, there aren’t as many displays as there typically 
are, but the gender and sexuality alliance at New Trier usually puts together a list of businesses 
within the community that are supportive of various causes, and the alliance promotes these 
businesses to other students and their families, noting that a portion of proceeds from the 
businesses are donated to various charities. Commissioner Molins added that their LGBTQ+ 
club usually creates a display for pride month, but with remote schooling, she’s unsure of what 
the celebration will look like this year. However, typically the club puts together displays and 
resources that relevant to various cultural celebrations. Commissioner Hellige mentioned that 
in the remote space, the Commission can find ways to promote resources and messaging 
through social media and other online mediums, and suggested that the display of the Pride 
flag outside of Village Hall would be a significant step for the Village to take to demonstrate 
their inclusiveness. Mr. Hallgren inquired if staff should deliver a Pride Month and Asian 
American/Pacific Islander Heritage Month proclamation to the Village Board.  All 
Commissioners supported providing the Village Board with such proclamations. Mr. Hallgren 
added that in response to Commissioner Hellige’s suggestion regarding the Pride flag and yard 
signs, staff will include these suggestions and ideas into a policy review that will be presented 
to the Commission.  
 
Commissioner Mothkur inquired as to what more the Village could do, aside from 
proclamations, to appropriately celebrate Pride Month and Asian American/Pacific Islander 
Heritage Month, noting that the beginning of May is soon, she asked if more could be done 
this year, or is the idea to build out celebrations for future events. Mr. Hallgren responded that 
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the proclamations are something that can be done immediately, and that proclamations can be 
modeled off of similar resources from the State of Illinois and City of Chicago, for example. 
As for additional recognition, Mr. Hallgren explained that staff intends to leave that up to the 
Commission, and that Commissioners can provide guidance to staff as to how they would like 
to celebrate various heritage months, adding that Commissioners are expected to complete 
necessary leg work to support celebration ideas. For example, if the Village wanted to include 
a business promotion program similar to what Commissioner Chandraraj articulated 
previously, that Commissioners would be the ones to approach businesses and flesh out 
collaboration ideas. Mr. Hallgren added that additional resources can be cultivated by Village 
staff quickly and easily, so if Commissioners want any additional information to be included 
as part of recognizing various cultural groups, that they can forward these materials to staff to 
be further publicized by the Village. Last, Commissioner Mothkur asked if a date for the first 
listening session had been set, Chair Smith responded that it has not, and that will be a point 
of discussion later in the meeting. Commissioner Hellige suggested considering a 
proclamation for Juneteenth in addition to Pride Month and Asian American/Pacific Islander 
Heritage Month. 

 
IV. BLACK HISTORY MONTH CONTEST 
 

Mr. Arteaga revisited the Black History Month student contest that discussed at the prior HRC 
meeting, noting that the Village had received several submissions from Wilmette students and 
that Commissioners had voted in favor of recognizing and rewarding the contest participants. 
Mr. Arteaga added that he will contact the families of contest participants to let them know 
they’re being recognized and rewarded, and that the Village will be more proactive in contest 
promotion, noting that with the reinvigoration of the HRC in early 2021, contest promotion 
proved to be difficult considering the limited timeline. Chair Smith reviewed the submissions 
and contest participants, and thanked them for their involvement in this important celebratory  
contest. Chair Smith called for a vote on whether or not to award contest participants with a 
$25 gift card, all Commissioners voted in favor of providing contest participants with a 
financial award.  

 
V. COMMUNITY ENGAGEMENT FORUMS: STRUCTURE AND PURPOSE 

 
Chair Smith then discussed planning the first community listening session, asking 
Commissioners if they had any preferences for how the first session would be structured and 
when it would occur. Commissioner Teasdale inquired as to what the goals of these listening 
sessions are, and how determining these goals beforehand will be crucial to hosting a 
successful event. Commissioner Dronen supported Commissioner Teasdale’s comments, and 
cautioned the Commission against jumping into a listening session with little planning and 
consideration of goals. Commissioner Gilmer added his support for Commissioner Teasdale’s 
comments as well, and explained that the Commission must consider how these listening 
sessions can and will lead to significant change and growth within the Village. Commissioner 
Myers added that while the Commission develops an agenda and plan for these listening 
sessions, she thinks the public should have a say as to what the agenda and mission of the 
Commission should be, rather than coming to the public with planned agenda. Commissioner 
Myers thinks a general meet and greet event for the HRC would be most helpful since a large 
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portion of the community may be unaware of the Commissions recent reinvigoration. 
Commissioner Mothkur added support for Commissioner Dronen’s comments regarding 
structured listening sessions and Commissioner Myers’ general meet and greet idea.  
 
Mr. Hallgren reminded Commissioners that smaller group working sessions and events will 
need to abide by the Open Meetings Act, additionally, any public events would need to be 
formally called to order. Mr. Hallgren noted that he will consult with the Village’s Corporation 
Counsel as to how these listening sessions can be conducted in a way that is permissible under 
the Open Meetings Act. Chair Smith added that he supports the proposals and ideas that have 
been made by other Commissioners, and that determining the logistics of a meet and greet 
event is equally important, in order to facilitate as much public feedback as possible, to that 
end, he believes a general introductory event, which would include all Commissioners, would 
be most beneficial to the Commission. Chair Smith noted that he thinks a general introductory 
event could planned for late May or early June, whatever date would work best for all 
Commissioners.  Chair Smith asked for a motion to approve the planning of a general 
introductory event, Commissioner Myers moved to vote on hosting such an event, 
Commissioner Mothkur seconded the motion. Commissioner Dronen asked for clarification 
on what she was voting on. Mr. Hallgren noted that he believes the Commission should further 
clarify event logistics, including Commissioner participation, format, date and time, and 
location. Mr. Hallgren added that more specific details would better prepare Commissioners 
for this first introductory event. Commissioner Myers suggested hosting event in conjunction 
with the French Market, and asked if the Village Hall had space for such an introductory event. 
Mr. Hallgren responded that the Village Hall would have space for a crowd, and that the 
Village Green could serve as a good spot since we could try and filter residents from the 
French Market to Village Hall due to its proximity. Commissioner Mothkur supported the 
idea of hosting an event on a weekend in conjunction with the French Market. Commissioners 
began to identify dates that would be ideal for the introductory event, Mr. Hallgren noted that 
staff had the direction they need to start planning for such an event. Commissioner Dronen 
suggested having a permanent station at the French Market that would include a 
Commissioner or two for each Saturday, thus abiding by the Open Meetings Act, and allowing 
residents to talk with various Commissioners over the course of several weeks in a more 
intimate setting. Mr. Hallgren suggested that perhaps an introductory event could be planned 
along with this reoccurring station at the French Market.  
 
Commissioner Mothkur asked Commissioner Dronen what AAPI groups she had been in 
contact with, or which groups she thinks could lend a hand in providing information and 
resources. Commissioner Dronen added that she doesn’t have a set list of various groups to 
work with as of now, and wanted to get a better idea of what the structure for a community 
listening event would look like before approaching various groups. Commissioner Mothkur 
inquired as to who the audience of the event would be, whether it’s just Wilmette residents or 
a broader group, she then asked Commissioner Gilmer and Chair Smith about their 
experiences with past listening events. Chair Smith noted that he’s participated in similar 
events in various communities, and often times, the conversations were relatively non-
structured, instead hoping for an organic discussion amongst himself and members of the 
community relating to what their thoughts and views are on current community issues. 
Commissioner Mothkur mentioned the Teach Act that was currently being worked on by the 
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Illinois General Assembly, this act would require the teaching of Asian American history in 
all Illinois schools, Commissioner Mothkur wondered if resources and educational materials 
could be cultivated around this topic and serve as an educational tool to the community, 
perhaps utilizing the Wilmette Library as a partner. Chair Smith suggested that staff could 
contact the library and see what options are available in recognizing AAPI Heritage Month, 
Commissioner Gilmer cautioned about the timeline of such a collaboration noting that in his 
previous work with the library, event planning typically occurred far out from a celebration 
event, so the short notice may make it difficult to collaborate. Mr. Hallgren noted that the 
community listening events will serve as a great starter point for planning these recognition 
and celebration events, so community input can be considered regarding how to appropriately 
recognize various cultural groups in the future. Commissioner Mothkur asked if she would be 
able to visit with various community groups with another Commissioner, Mr. Hallgren 
responded that he believes she would be able to without any issues, assuming it’s only two 
Commissioners or less at a time visiting with community groups, due to Open Meetings Act 
guidelines, Mr. Hallgren said he would inquire with the Village’s Corporation Counsel and 
follow up with all Commissioners. Commissioner Dronen suggested utilizing working groups 
to appropriately plan for future listening sessions and to meet with community groups, 
Commissioner Myers added that a working group could also be in contact with relevant 
businesses relating to different community and cultural groups, Commissioner Hellige 
supported the idea of contacting businesses and the Chamber of Commerce to facilitate such 
meetings.  
 
Commissioner Mothkur asked about the Juneteenth event that Commissioner Gilmer had 
mentioned, she wondered if the HRC could be involved in the planning or execution of the 
event. Commissioner Gilmer added that the event had been planned with the Village of 
Glencoe and relates to historical experiences of African Americans within Glencoe, and that 
the event is open to all, however, he’s not sure what contributions the HRC could offer since 
the event has been planned already. Commissioner Mothkur suggested that the Village could 
promote the event on various social media channels at the very least. Mr. Hallgren requested 
for Commissioner Gilmer to forward relevant information and the Village can determine 
communications once that information is received. Mr. Hallgren asked for a formal vote on 
proceeding with the planning of an initial introductory listening session event. Commissioner 
Mothkur moved to vote on conducting the initial listening session, Commissioner Myers 
seconded the motion. All Commissioners in attendance voted in favor of planning the initial 
community listening session. Mr. Hallgren noted that staff would be in contact with 
appropriate parties for the French Market to explore a reoccurring station at the market that 
would feature Commissioners on various weekends. Mr. Arteaga noted that staff already have 
contacts for various organizations within the Village, and that he would be happy to contact 
relevant parties as needed.  

 
VI.  PUBLIC COMMENT 
   

No public comment was provided.  
 
VII. ADJOURNMENT 
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Commissioner Myers moved to adjourn the meeting and Commissioner Teasdale seconded 
the motion. Mr. Hallgren provided a roll call on the motion to adjourn the meeting, all 
Commissioners present voted in favor of adjourning the meeting. The meeting was adjourned 
at 7:46 P.M 

 
 

 
Respectfully Submitted, 
Alex Arteaga  
Management Analyst, Village Manager’s Office 



 

         
  

 
1200 Wilmette Avenue 

WILMETTE, ILLINOIS 60091-0040 
 

MEETING MINUTES 
HUMAN RELATIONS COMMISSION 

 
SUNDAY, JUNE 27, 2021 

1:00 P.M. 
VILLAGE HALL GREEN (Outside in front of Village Hall) 

 
Members Present: Gerald Smith, Chair 
 Swathi Mothkur 
 Malaika Myers 
 Mark Teasdale 
 Van Gilmer 
 Eric Hellige 
 Neela Chandraraj 
 Chloe Molins  
 
Members Absent: Ann Dronen 
   
Staff Present: Erik Hallgren, Assistant Village Manager 
 
Guests:  General Public 
 
I. CALL TO ORDER 

Chair Smith called the meeting to order at 1:06 P.M. Erik Hallgren provided an 
overview of how the event would be conducted, that the Commissioners would break-
out into small groups to discuss the Human Relations Commission and seek input 
from residents on diversity, equity, and inclusion in Wilmette. Chair Smith provided a 
thank you to all the participants and the Commissioners for joining in the discussion.   

 
II. COMMUNITY LISTENING SESSION – PUBLIC COMMENT 

The following minutes are based upon conversations and notes of each of the 
individuals Commissioners and their interactions with the public.  

 
Discussion on refining the mission statement and purpose of the Human Relations 
Commission (HRC). There was a concern that the statement was too broad and didn’t 
give specifics into action items or the overall goals of the HRC. There was a request 
at the next HRC meeting to start a discussion to define the terms and mission of the 
group.  
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Discussion on setting a timeline for the HRC. This was a multi-pronged discussion. 
The first part was regarding the development of an action plan and setting short-term 
and long-term goals. The second part was regarding upcoming meetings for the HRC 
including both community listening sessions and formal HRC meetings.  

 
Discussion on recognition of different segments in the community. What are the 
groups that the Village wants to recognize, there was the suggestion that the Village 
look towards federal and state recognized events as a model to start from.   

 
Discussion on the development of a community-wide survey regarding diversity, 
equity, and inclusion (DEI) throughout the community. The intent of the survey would 
be to help create a baseline on community attitudes regarding DEI. This could be part 
of an overall assessment of the Village efforts to foster and promote an inclusive 
community. The assessment could also include census data or other metrics and 
could be used to track progress and the effectiveness of the HRC.  

 
Discussion on the Village being a hub of information and resources for different 
segments of the community. The goal of this information would be to provide 
reputable sources to community members, especially vulnerable community 
members that may not know where to find information or help.  

 
Discussion on educational opportunities that the Village and HRC could help to 
facilitate through community partners. This could include working with the League of 
Women Voters of Wilmette (LWV), the Wilmette Public Library, and the Wilmette 
Historical Museum. These educational opportunities could include speaker series, 
book displays or reading lists, museum exhibits, and online resources.  

 
Discussion of how the HRC interacts with other Village commissions such as the 
Housing Commission or the Environmental and Energy Commission. Are there 
opportunities for collaboration with those bodies, an example brought up by a 
community member was regarding affordable housing in Wilmette.  

 
Discussion of community wide events. There was a desire to develop different events 
that could include an international food fest, heritage festivals, or participation in the 
Sesquicentennial celebration. These types of events would be an opportunity to 
celebrate different cultures and communities within Wilmette.  

 
Discussion on signage throughout the community. There were ideas about having a 
sign exchange program for different community groups or developing a singular 
Village sponsored sign to promote inclusivity in the community. 

 
Discussion on the promotion of the HRC. Several ideas included setting up a station 
at the French Market or sharing information with local realtors letting people know 
that the community is inviting as exemplified by having a HRC.  
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After the HRC listening session was completed, the HRC commissioners met in a 
publicly accessible conference room in Village Hall, to share their discussions with 
one another and determine next steps. There was consensus that the group should 
meet in July to continue the momentum generated by the first listening session.  
 

VII. ADJOURNMENT 
The meeting was adjourned at 4:00 P.M 

 
Respectfully Submitted, 
Erik Hallgren 
Assistant Village Manager, Village Manager’s Office 



 

 

 

 
 

 
 
 

 
Date:  July 19, 2021 

To:  Human Relations Commission 

From:  Erik Hallgren, Assistant Village Manager 

Alex Arteaga, Management Analyst 

Subject: Calendar of Heritage and Cultural Celebrations 
 
 
Background 
Since the reinvigoration of the Village’s Human Relations Commission (HRC) in early 2021, 
Commissioners and staff determined that the Village should be proactive in recognizing various cultural 
celebrations that are observed throughout every year. Village staff utilized federally recognized heritage 
of cultural periods to determine a starting list of observances. If a calendar of special observances is 
adopted, the HRC can use these time periods as a framework for action plan items.  
 
Discussion 
Heritage Months are periods within the year that are designated to celebrate and acknowledge various 
racial, ethnic and cultural groups. These are times to celebrate, and to educate others on various 
groups’ histories and contributions to American history and society. Heritage months help us to 
understand our own cultures and identities, as well as others. Below is a calendar and summary of the 
various heritage months that are recognized within the United States. The below listing is a baseline of 
seven (7) heritage months and cultural celebrations that are recognized by the federal government 
including background of the month. 

February – African American History Month 
Federal Recognition Authority: Executive Order 11478 
 
In 1926, Dr. Carter G. Woodson instituted the first week-long celebration to raise awareness of African 
Americans' contributions to history. Eventually, the week became a month, and today, February is 
celebrated as African American History Month. The month of February was chosen because it 
celebrates the birthdays of Abraham Lincoln and Frederick Douglass. Since President Reagan, every 
American President has issued a Black History Month proclamation.  
 
March – National Women’s History Month 
Federal Recognition Authority: Public Law 103-22, 107 Stat. 58 and Executive Order 11375 
 
National Women's History Month began in New York City on March 8, 1857, when female textile workers 
marched in protest of unfair working conditions and unequal rights for women. Beginning in 1910, March 
8 became annually observed as International Women's Day. President Carter issued the first 
Presidential Proclamation declaring the Week of March 8, 1980, as National Women’s History Week. 
Since 1995, each president has issued an annual proclamation designating the month of March as 
“Women’s History Month.”  
 
 



May – Asian/Pacific American Heritage Month 
Recognition Authority: Executive Order 13339 
 
The celebration of Asian American and Pacific Islander Heritage Month has roots dating back to 1977, 
when Congress designated seven days in May as Asian/Pacific American Week. President Bush signed 
a proclamation making the celebration a month-long in 1990 and Congress permanently designated 
May of each as Asian American and Pacific Islander Heritage Month. The month of May was chosen to 
commemorate two significant events in history: the immigration of the first Japanese immigrants to the 
United States on May 7, 1843, and the completion of the transcontinental railroad on May 10, 1869.  
 
June – LGBTQ+ Pride Month 
Recognition Authority: Proclamation 8387 
 
In June of 1969, patrons and supporters of the Stonewall Inn in New York City staged an uprising to 
resist the police harassment and persecution to which LGBTQ+ Americans were commonly subjected. 
President Clinton issued a proclamation in 2000 for Gay and Lesbian Pride Month. To make the 
celebration more inclusive, President Biden issued a proclamation declaring June as LGBTQ+ Pride 
Month in 2021.  
 
September/October – National Hispanic Heritage Month (September 15 – October 15) 
Recognition Authority: Executive Order 13230 
 
The observation started in 1968 as Hispanic Heritage Week under President Johnson and was 
expanded by President Reagan in 1988 to cover a 30-day period starting on September 15 and ending 
on October 15. These dates were chosen to commemorate various Independence Days for Costa Rica, 
El Salvador, Guatemala, Honduras, Nicaragua, Mexico, Chile, and Belize. The celebration also includes 
El Día de la Raza, celebrating the influences of the people who came after Christopher Columbus and 
the multicultural, multiethnic society that evolved.   
 
October – National Disability Employment Awareness Month 
Recognition Authority: Executive Order 13187 
 
Congress, with the aim of helping disabled veterans, designated the first week of October as National 
Employ the Physically Handicapped Week in 1945. In 1962, the word “physically” was removed to 
acknowledge the employment needs and contributions of individuals with all types of disabilities. Some 
25 years later, Congress expanded the week to a month and changed the name to National Disability 
Employment Awareness Month. The month celebrates such events as the passage of the Americans 
with Disabilities Act in 1990 and recognizes the nearly 30 million people in the U.S. of working-age who 
are disabled.  
 
November – National American Indian/Alaska Native Heritage Month 
Recognition Authority: Presidential Proclamation and Executive Order 13270 
 
In 1976, Congress designated a week of October to celebrate Native American Awareness Week. 
Yearly legislation was enacted to continue the tradition until August of 1990, when President Bush 
approved the designation of November as National American Indian Heritage Month. November was 
designated the celebration month because it is traditionally a time when many American Indians hold 
fall harvest and world-renewal ceremonies, pow-wows, dances, and various feasts.  
 
Recommended Action 
Motion to recommend that the Village of Wilmette formally recognize the aforementioned special 
observance periods.  
 
With this recommendation, Village staff will prepare and present to the Village Board proclamations 
recognizing these periods. The HRC may also use these periods as the framework for the development 
of focused outreach efforts in the community.   
  



 
 
 
Meeting Date: July 19, 2021 
 
To:      Human Relations Commission  
  
From:   Erik Hallgren, Assistant Village Manager  
    
Subject:   Work Plan Development 
 
Background  
The initial task of the Human Relations Commission (HRC) is to conduct community engagement 
initiatives and community discussions on racism, social equity and community building to identify 
the needs of Wilmette.  
 
On June 27, 2021, the HRC held its first listening session and from that initial session there was 
feedback from the public and Commissioners regarding the development of a work plan that would 
include both long-term and short-term projects. This work plan would allow the HRC to make 
immediate contributions to the community while at the same time plan long term activities that would 
support the Village’s goals related to diversity, equity, and inclusion (DEI).   
 
The below discussion items would serve as a high-level framework for the development of a work 
plan. It includes the identification of key activities, assigning responsibilities of those activities, and 
setting a timeline for recommendations back to the HRC. Each of the below action items could then 
be incorporated into the HRC’s work-plan. After the development of a work plan, that plan would be 
presented to the Village Board Administration Committee for review and discussion. 
 
Discussion  
 
Mission and Goals  
In Agenda Item #6 there is information regarding the mission and goals of the HRC. Based upon 
feedback from Commissioners there was a desire to refine the mission and goals of the HRC. 
Included in the agenda item is the current HRC mission statement and goals, other community’s 
mission statement and goals and guidance on development.  
 
It is Staff’s recommendation that the HRC form a subgroup that could draft an updated mission 
and goal statement. This subgroup would make a recommendation back to the HRC for approval 
and inclusion in the work-plan.  
 
Community Outreach  
Another area identified for development is community outreach efforts to solicit feedback from the 
community regarding the needs of the community. Several different methods for community 
outreach were identified that could be developed. These methods include: 

• Community Survey – The general concept behind the survey would be to gauge 
community attitudes regarding diversity, equity, and inclusion.  

o The survey effort would include the development of community wide questions, 
how to disseminate the survey, how to organize and utilize community feedback.   



• Specific Community Forums – The general concept behind these forums would be to meet 
with identified community groups to gauge their attitudes and experiences about Wilmette. 

o The forum effort would include identifying and contacting community leaders and 
groups associated with identified groups within Wilmette. This effort would also 
include organizing, scheduling, and promoting community outreach.  

 
It is Staff’s recommendation that the HRC form a subgroup or subgroups that could work on 
community outreach, including surveys and forums, to be included in the work-plan. This 
subgroup or subgroups would make a recommendation back to the HRC for approval and 
inclusion in the work-plan.  
 
Diversity Celebrations 
In Agenda Item #4 there is a listing of special observance periods that are recommended to be 
formally recognized by the Village and include the following: 

• African American History Month  
• National Women’s History Month 
• Asian American and Pacific Islander Month 
• LGBTQ+ Pride Month 
• National Hispanic Heritage Month 
• National Disability Employment Awareness Month 
• National American Indian/Alaska Native Heritage Month 

 
The HRC could use this calendar as a starting point for the development of diversity celebration 
events. Each period in the calendar could be uniquely celebrated by the HRC and community. 
 
It is Staff’s recommendation that the HRC form a subgroup that could develop celebration and 
recognition efforts for the identified observance periods. It is suggested that the subgroup develop 
a framework for several celebrations that could be used for future recognition. This subgroup 
would make a recommendation back to the HRC for approval and inclusion in the work-plan. 
 
Upcoming Calendar 
To continue the efforts of the HRC, it is suggested that the HRC set a tentative schedule through 
the remainder of 2021. This will allow for continual community engagement sessions and formal 
HRC meetings. Community engagement sessions would allow the Commissioners to interface 
directly with community members about issues in the community and the formal HRC meetings 
would allow the Commissioners to work on specific action items.  
 
Based upon feedback from HRC members a monthly meeting would be the most appropriate. A 
calendar option could be as follows: 

• August – Community Listening Session 
• September – Formal HRC Meeting 
• October – Community Listening Session 
• November – Formal HRC Meeting 

 
In addition to the listening sessions and formal meetings, there will also be the need for subgroups 
to meet to work on specific action plan items. There are also informal opportunities to meet the 
public such as going to the French Market, which runs through October.  
 
It is Staff’s recommendation that the HRC tentatively adopt a calendar of upcoming meetings. 
Specific dates and times can be determined once a baseline calendar has been set.  



 

 

 

 
 

 
 
 

 
Date:  July 19, 2021 

To:  Human Relations Commission 

From:  Alex Arteaga, Management Analyst 

Subject: HRC Mission Statement Revision 
 
 
Following their June 27 Community Listening Session, Human Relations Commissioners 
informed Village staff that they wanted to create a more focused mission statement that aligns 
to the Commissions goals and purpose. As such, research was conducted on similar 
Commissions and Committees in surrounding areas to better inform Wilmette’s HRC as it 
revises the mission statement.  
 
Background 
 
Currently, the Village of Wilmette’s HRC mission statement reads, “The Human Relations 
Commission shall be an advisory body to the Village Board and its Boards and Commissions, 
and its mission shall be to foster and promote an inclusive community where all racial, ethnic, 
gender, religious, sexual orientation and cultural backgrounds feel safe and welcomed. The 
Human Relations Commission shall also promote increased participation in all aspects of 
community life and a sense of shared community among all residents.” 

Additionally, the HRC has the following list of objectives that it may make recommendations to 
the Village Board: 

• To promote the well-being of all members of the community; 
• To support all segments of the population including, but not limited to, youth, seniors, persons 

with disabilities, black, indigenous, and people of color (BIPOC), lesbian, gay, bisexual, 
transgender, and queer or questioning (LGBTQ+), all persons regardless of their religious 
beliefs, and low income groups; 

• To support, address and make recommendations concerning emerging community needs; 
• To serve as an advocate, educator, communicator, and a point of contact for all segments of 

the population in the community; 
• To promote justice and equity; 
• To encourage and facilitate solutions to social issues; 
• To plan or support community events and programs that bring together and support diverse 

members of the community; 
• To provide recommendations to the Village Board on matters pertaining to community welfare; 

and 
• To develop ways of anticipating, preparing for and relieving community tensions arising from 

intergroup conflict. 
 



Following their meet and greet event, several Commissioners noted that following their 
conversations with community members, they would like to see a mission statement that better 
refines the desired outcomes and goals of the community listening sessions and other related 
events that the HRC intends to host in the coming months. As the HRC considers a working 
group to revise the mission statement and stated goals, Village staff found it pertinent to provide 
Commissioners with several examples of mission statements, shared values statements, and 
desired goals of similar bodies from surrounding communities.  

Examples from Other Communities 

Deerfield 

The Village of Deerfield has a Community Relations Commission that is tasked with studying 
and recommending means of developing better relationships among all residents in all 
community activities. While there is no explicit mission statement for this Commission, the 
functions and duties statement reads, “The Community Relations Commission is established 
to foster and promote understanding, mutual respect, cooperation, and positive relations in a 
diverse inclusive community. The Community Relations Commission is also to promote 
increased participation in all aspects of community life and a sense of shared community 
among all residents. The Community Relations Commission shall act in an advisory capacity 
to Village President and Board of Trustees. The Community Relations Commission shall have 
the following functions and duties: 

1. Study and recommend means of developing better relationships among all residents in 
a diverse and inclusive community of Deerfield. 

2. Encourage residents to be "service-oriented" in the opportunities to assist one another 
in the community and the neighborhood. 

3. Promote and support initiatives with federal, state and local governmental agencies, 
commissions, businesses, schools, civic and religious organizations, neighborhood and 
community events aimed at increasing goodwill and civil engagement among the 
residents and the global community at large. 

4. Recognize and approve honors or awards for persons, firms, or entities that serve or 
advance understanding, mutual respect, cooperation, and positive relations between 
and among residents of Deerfield. 

As noted above in point 2, Deerfield’s CRC notes the desire for mutual aid services amongst 
residents, this Commission may be able inform our HRC as to how residents can better support 
one another in community matters on a smaller scale. More information on Deerfield’s 
Community Relations Commission can be found at: 

•  https://www.deerfield.il.us/453/Community-Relations-Commission.  
 

Glencoe 

The Village of Glencoe has a Community Relations Forum, though not explicitly referred to as 
the mission statement, this forums statement reads “The Forum will promote and encourage 
mutual respect, cooperation and understanding between all people who live or desire to live, 
work, visit or do business in the Village; and promote the lawful preservation of human rights 
of all citizens as guaranteed by ordinance, statutes and laws so as to maintain and foster a 
positive atmosphere that provides all individuals with an equal opportunity to grow, participate 
and share to the best of their ability in our economic educational, political, social and judicial 
system. 

https://www.deerfield.il.us/453/Community-Relations-Commission
https://www.deerfield.il.us/453/Community-Relations-Commission


The Forum encourages understanding and respect, acknowledges the value of diversity in the 
community and encourages openness in the Village to all persons, regardless of race, color, 
gender, age, religion, disability, natural origin, sexual orientation, marital status, personal 
status, military discharge status, socioeconomic or housing status.” 

Like our HRC, Glencoe’s CRF hosts public forums for community relations issues and consults 
with various community organizations to promote and conduct such forums. More information 
on Glencoe’s CRF can be found at:  

• https://www.villageofglencoe.org/government/committees_and_commissions/glencoe_
community_relations_forum/index.php.  

 

Flossmoor 

While not a surrounding community, the Village of Flossmoor’s Community Relations 
Commission, along with the Village Board recently published Guiding Principles for Diversity & 
Inclusion within Village matters. These guiding principles include a shared values statement, 
representation considerations, communication and connection guidelines, Village access 
guidelines, and special DEI (Diversity, Equity and Inclusion) considerations for Village events. 
Additionally, in February 2020, the Community Relations Commission adopted a Purpose and 
Intent document that hopes to serve as a guide for Commission activities, growth, and 
evaluation. Of the similar Commissions that staff has reviewed and researched, Flossmoor 
presents itself as a community who has made much progress regarding refining the intent, 
goals, and ideals of its Community Relations Commission. More information can be found at 
the following resources: 

• http://www.flossmoor.org/221/Community-Relations-Commission 
• http://www.flossmoor.org/473/Guiding-Principles-for-Diversity-Inclusi 
• http://www.flossmoor.org/DocumentCenter/View/1396/CRC-Purpose-and-Intent  

Northbrook 

The Village of Northbrook has a Community Relations Commission that consists of 
Commissioners and representatives from various Northbrook organizations. The 
Commission’s overview reads, “To foster and promote understanding, mutual respect, 
cooperation and positive relations between and among all residents of Northbrook to the end 
that a sense of shared community among residents is strengthened, the value of each 
individual is affirmed and the constitutional rights of all are realized.” 

Though the Commission does not appear to host community listening sessions, this 
Commission could be of help to the Village of Wilmette to better understand how the 
Commission approaches collaboration and cooperation with all the representatives of various 
Northbrook organizations. More information on Northbrook’s CRC can be found at: 

•  https://www.northbrook.il.us/336/Community-Relations-Commission.  
 

Evanston 

The City of Evanston has consolidated its Human Relations Commission into the Housing & 
Homelessness Commission. The purpose of this Commission reads, “In order to protect and 
promote the public health, safety, and welfare of the residents, the City Council establishes a 
Housing and Homelessness Commission ("Commission") to provide for the planning, 
expansion, maintenance, conservation and rehabilitation of Evanston's housing stock. The 
Commission shall also work to maintain and expand affordable housing for Evanston's low, 

https://www.villageofglencoe.org/government/committees_and_commissions/glencoe_community_relations_forum/index.php
https://www.villageofglencoe.org/government/committees_and_commissions/glencoe_community_relations_forum/index.php
https://www.villageofglencoe.org/government/committees_and_commissions/glencoe_community_relations_forum/index.php
http://www.flossmoor.org/221/Community-Relations-Commission
http://www.flossmoor.org/221/Community-Relations-Commission
http://www.flossmoor.org/473/Guiding-Principles-for-Diversity-Inclusi
http://www.flossmoor.org/473/Guiding-Principles-for-Diversity-Inclusi
http://www.flossmoor.org/DocumentCenter/View/1396/CRC-Purpose-and-Intent
http://www.flossmoor.org/DocumentCenter/View/1396/CRC-Purpose-and-Intent
https://www.northbrook.il.us/336/Community-Relations-Commission
https://www.northbrook.il.us/336/Community-Relations-Commission


moderate, and middle income residents. The Commission will be responsive to needs for 
change in housing related matters to maintain a diverse residential environment throughout the 
community and to combat homelessness. The Commission will provide recommendations on 
funding and policies to carry out City Council priorities related to housing and homelessness.”  

Considering the Commission’s emphasis on housing and homelessness, staff does not believe 
the above purpose statement is similar to the goals of Wilmette’s HRC, instead this work would 
be delegated to Wilmette’s Housing Commission. More information on Evanston’s Housing & 
Homelessness Commission can be found at: 

• https://www.cityofevanston.org/government/agendas-minutes/boards-commissions-
committees/housing-homelessness-human-relations-commission.  

 

Next Steps 

As recommended by Village staff, if the Human Relations Commission decides to create a 
subgroup tasked with updating the mission and goals statement, staff will continue to support 
the Commission and subgroup as it researches, reviews, and implements best practices 
relevant to these types of bodies.  

As a member of the Metropolitan Mayors Caucus’ DEI Working Group, Alex Arteaga works 
with staff members and elected officials of various communities to better understand all aspects 
of DEI work undertaken by municipalities. As staff receives relevant information and resources 
from the DEI working group, staff will ensure that applicable resources are passed on to 
Humans Relations Commissioners. As our Commission revises the mission statement and 
plans future listening sessions and other community events, staff expects this working group 
to produce and provide valuable resources regarding DEI initiatives and best practices. 
Additional information and resources from the Metropolitan Mayors Caucus can be found at:  

• https://mayorscaucus.org/initiatives/diversity/regional-national-dei-resources/.  

https://www.cityofevanston.org/government/agendas-minutes/boards-commissions-committees/housing-homelessness-human-relations-commission
https://www.cityofevanston.org/government/agendas-minutes/boards-commissions-committees/housing-homelessness-human-relations-commission
https://www.cityofevanston.org/government/agendas-minutes/boards-commissions-committees/housing-homelessness-human-relations-commission
https://mayorscaucus.org/initiatives/diversity/regional-national-dei-resources/
https://mayorscaucus.org/initiatives/diversity/regional-national-dei-resources/
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