1200 Wilmette Avenue
WILMETTE, ILLINOIS 60091-0040

(847) 251-2700
FAX (847) 853-7700
TDD (847) 853-7634
EMAIL wilmette@wilmette.com

June 13, 2017

ADDITIONAL AGENDA MATERIAL

ITEM:

3.20

Emails regarding proposed “opting out” Cook County Ordinance.

From:
To:
Subject:
Date:

Julie Lambert
Braiman, Michael
"Opt Out"
Monday, June 12, 2017 3:24:36 PM

Dear Mr. Braiman,
I am a resident of Wilmette and I am concerned about the ordinance to “opt out” of another ordinance that creates
minimum wage and earned sick leave benefits for private sector employees in Cook County. I would expect a full
study of the implications on employee before a vote is taken, and that the information is shared with the
community. Please share my email with other Board Trustees.
thank you,
Julie Lambert

From:
To:
Subject:
Date:

SUSAN GALLAGHER
Braiman, Michael
"Opt Out" of the Cook County Ordinances creating minimum wage and earned sick leave benefits for private
sector employees in Cook County
Monday, June 12, 2017 4:21:45 PM

Mr. Braiman:
I am very concerned that the Village board is rushing into a decision to “opt out” of the Cook
County ordinances creating minimum wage and earned sick leave benefits for private sector
employees. Like the vast majority of Wilmette residents, I support the goal of the ordinance,
which is for Cook County businesses to pay a living wage. I am also concerned that the
potential “opt out” decision has not been widely discussed on the Village level and has not
been open to public input. Good governance requires that the Village Board fully consider the
issue with detailed studies or analyses of what it will mean to “opt out” if there are other
options that might balance the needs of Wilmette businesses with the needs of the community.
Good governance also requires that Village Board seek input from the entire community, not
just certain interested parties, and that the public be given adequate notice of and the
opportunity to get information about the issue before a vote can be taken. As none of these
things has happened, it would not e appropriate for the Village Board to vote on this issue at
the upcoming board meeting.
Thank you in advance for your consideration and assistance in sharing this email with all of
the Trustees.
Yours,
Susan Gallagher
1137 Greenwood Ave.
Wilmette IL 60091
(M) 847-951-6885
sfgallagher@mac.com

From:
To:
Subject:
Date:

ELIZABETH LEIDER
Braiman, Michael
action on "op out"
Monday, June 12, 2017 2:28:34 PM

Dear Mr Braimanm and trustees of Wilmette,
My name is Elizabeth Leider and am a Wilmette resident and member of League of Women Voters.
I oppose Wilmette taking the position to op out of county ordinance re minimum wages and access to sick
days and or benefits.
I would hope to trustees of Wilmette to have open hearings with input from villagers and not just chamber
of commerce.
We want to keep all the worthy employees that are currently working in our fine village and hope to attract
more employees that will eventually work in future establishments.
Sincerely, Elizabeth Leider    847 251 1532

From:
To:
Subject:
Date:

Lisa Braganca
Braiman, Michael
Chamber of Commerce Request to Opt Out of Cook County Minimum Wage and Earned Sick Leave Benefits
Monday, June 12, 2017 3:35:24 PM

Dear Mr. Braiman:
I just learned that the Village of Wilmette Board intends to decide tomorrow
(Tuesday, June 13) whether to opt out of Cook County Ordinances creating
minimum wage and earned sick leave benefits for private sector employees in
Cook County that are due to go into effect on July 1st, 2017.
While I cannot attend the Village board meeting on June 13, I object to the
Village acceding to the request of the Wilmette Chamber of Commerce. A
substantial majority of voters in New Trier Township voted in favor of the policy
enacted in the Cook County Ordinances. After voters showed up and voted for
the minimum wage and sick leave policy, Cook County adopted these ordinances.
The Village Board should not set aside the express will of voters lightly.
If the Board does not outright reject this request, it should provide the
community an opportunity to consider the position of the Chamber of Commerce
and respond before the Board takes any action on this issue.
Please provide this message to the Village Board of Trustees.
Thank you.
Celiza (Lisa) Bragança
2125 Washington Avenue
Wilmette, Illinois
CBraganca@uchicago.edu

From:
To:
Subject:
Date:

Anne Sullivan
Braiman, Michael
Concern Regarding Ordinance to Opt Out of County Minimum Wage/Sick Leave Ordinance
Monday, June 12, 2017 4:28:13 PM

Dear Mr. Braiman,
I have learned of the Village Board's intention to introduce an Ordinance, to  “Opt Out” of the
The Cook County Minimum Wage and Earned Sick Leave Ordinance creating minimum
wage and earned sick leave benefits for private sector employees in Cook County.
As a Wilmette resident, I am concerned about:
1) The Village's consideration of the “opt out” itself, which was approved by Cook County
voters, including almost 70% of the voters in New Trier Township.
2) The process that the Village is undertaking to assess the implications of “opting out” of
the ordinance. I am concerned about the extent to which the Village has studied the full range
of issues surrounding this proposed ordinance in order to make an informed decision.
The citizens of Wilmette expect good governance in this and all issues the Village Board
considers. I hope that the Trustees will seek input from a broad range of community members
before voting to enact this ordinance.
Please share my email with all of the Trustees.
Anne Sullivan
202-258-4742
Sent from my iPhone. Please excuse typos and autocorrects!

From:
To:
Cc:
Subject:
Date:

Leslie Weyhrich
Braiman, Michael
Bielinski, Bob
concerned
Tuesday, June 13, 2017 9:07:39 AM

Dear Mr. Braiman,
I have learned of the Village Board's intention to introduce an Ordinance, to “Opt Out” of the The Cook County Minimum
Wage and Earned Sick Leave Ordinance creating minimum wage and earned sick leave benefits for private sector employees
in Cook County.

As a Wilmette resident, I am concerned about The Village's consideration of the “opt out” itself, which was approved by
Cook County voters, and specifically a majority of New Trier Township electorate and the communication of this impending
decision.
Wilmette citizens are a highly educated, opinionated (as you know) and engaged electorate. I think communication and
careful open debate on controversial topics such as these, is imperative. Moreover, I hope that the Trustees will seek input
from a broad range of community members before voting to enact this ordinance.
Please share my email with all of the Trustees.
Sincerely,
Leslie A.Weyhrich

From:
To:
Subject:
Date:

Sarah Titterton
Braiman, Michael
Cook county min wage and sick leave
Tuesday, June 13, 2017 9:55:50 AM

I am unable to come to the meeting tonight, but I wanted to let you know that I am for the cook county min wage
and sick leave ordinance. I do not think we should opt out. Please share my thoughts with the other trustees.
Best,
Sarah Titterton
1700 Forest Ave.
Sent from my iPhone

From:
To:
Subject:
Date:

Nora
Braiman, Michael
Cook County Minimum Wage and Earned Sick Leave Benefit Ordinance
Tuesday, June 13, 2017 11:12:46 AM

I am a Wilmette resident concerned about effects of the opt out Cook County Minimum Wage and
Earned Sick Leave Benefit Ordinance and the governance process being followed in making this
decision.
We are not clear on the process the Village has undertaken to assess and consider the full
implications of “opting out” of these ordinances. What studies have been done? Which community
members have been consulted? Is there more information about the full range of issues that the
Village has considered in order to make an informed decision about this?
Thank you, Nora Kropp

From:
To:
Subject:
Date:

Rhona DiCamillo
Braiman, Michael
Cook County Minimum Wage Ordinance "Opt Out"
Monday, June 12, 2017 1:59:32 PM

Mr. Braiman:
It has come to my attention that Wilmette will be considering an Ordinance authorizing the
Village to "Opt Out" of the recently enacted Cook County minimum wage and earned sick
leave benefits. Unfortunately I will not be able to attend the meeting tomorrow evening to
express my concern so would appreciate you sharing my opposition with the Village Trustees.
The Cook County Board adopted a $13 minimum wage to be achieved by July 2020. $13 by
2020 represents the living wage for a single-person residing in Cook County and should not be
opposed by the Village of Wilmette. I know that the argument is that this is a State issue and
should not be imposed by counties or municipalities, but in this age where our state
representatives cannot move along any legislations, counties and municipalities must act to do
what is right for its citizens.
Please let me know when hearings will be held on the proposed Ordinance so that I may
appear in person and let the Trustees know that I do not support this "opt out" Ordinance.
Thank you.
Rhona DiCamillo
Wilmette Resident

From:
To:
Subject:
Date:

Emily Hayden
Braiman, Michael
Cook County Ordinances on minimum wage/earned sick leave benefits
Monday, June 12, 2017 7:11:23 PM

Dear Mr. Braiman,
I am writing to express concern regarding the issue of having the Village of Wilmette "opt
out" of the Cook County Ordinances creating minimum wage and earned sick leave
benefits for private sector employees.These Ordinances were approved by voters in
New Trier Township by a large margin.
Please know that many of us in Wilmette strongly support a fair wage and sick leave benefits
for workers in our village.In addition, the process of deciding on this type of "opt out" action
should be transparent and inclusive.
Many thanks for all the Village Board does.
I hope that the right decision will be made regarding this matter.
Best,
Emily Hayden

From:
To:
Subject:
Date:

Caroline
Braiman, Michael
County Minimum Wage / Earned Sick Leave Ordinance
Monday, June 12, 2017 10:59:24 PM

Dear Mr. Braiman,
I have learned of the Village Board's intention to introduce an Ordinance, to “Opt Out” of the The Cook County
Minimum Wage and Earned Sick Leave Ordinance creating minimum wage and earned sick leave benefits for
private sector employees in Cook County.
As a Wilmette resident, I am concerned about:
1) The Village's consideration of the “opt out” itself, which was approved by Cook County voters, including almost
70% of the voters in New Trier Township.
2) The process that the Village is undertaking to assess the implications of “opting out” of the ordinance. I am
concerned about the extent to which the Village has studied the full range of issues surrounding this proposed
ordinance in order to make an informed decision.
The citizens of Wilmette expect good governance in this and all issues the Village Board considers. I hope that the
Trustees will seek input from a broad range of community members before voting to enact this ordinance.
Please share my email with all of the Trustees.
Caroline Goldstein
1426 Lake Avenue, Wilmette

From:
To:
Subject:
Date:

Margo Chambers
Braiman, Michael
Do NOT opt out of Cook County Min Wage & Earned Sick Leave Ord
Tuesday, June 13, 2017 7:15:10 AM

Dear Mr. Braiman,
As a Wilmette resident, I am writing to you today to express my concern that the Village of Wilmette is considering
opting out of the Cook County Minimum Wage and Earned Sick Leave Ordinance at the request of the Chambers
of Commerce of Wilmette/Kennilworth. It is my understanding that both referendum (supporting minimum wage &
paid sick leave) were overwhelmingly supported by Wilmette residents (and New Trier Township).
For what reason(s) would the Village consider opting out when the people have spoken? With whom has the
Village consulted to make the determination that an opt out should be considered?
I urge the Village Trustees to uphold voters wishes and NOT opt out.
Sincerely,
Margo Chambers

From:
To:
Cc:
Subject:
Date:

Mimosa Shah
Braiman, Michael
Mehul Shah
Do NOT Opt-Out
Tuesday, June 13, 2017 12:49:00 PM

Dear Mr. Braiman,
I'm writing to notify you of my concern regarding the Village of Wilmette's hearing this
evening to opt out of the Cook County Minimum Wage and Earned Sick Leave Ordinance.
From speaking with other neighbors, and reviewing information available online, I learned
that the Cook County Ordinance passed in New Trier Township with an approval of 70%. This
speaks to a desire among community members to comply with the ordinance. Moreover, the
move to consider opting-out of the ordinance has been done without thinking through the
effects upon employees, their families, and our local economy. Have there been any studies
published or other research done to understand the long-term effects of opting out of the
ordinance?
I am unable to attend tonight's Village Board meeting. However, I ask that you share my
concerns with Village Trustees during the meeting.
Thank you for your efforts on behalf of the residents of Wilmette.
Best,
Mimosa

From:
To:
Subject:
Date:

Karleen
Braiman, Michael; Frenzer, Tim
Don"t opt out of Cook County wage/sick leave ordinances
Monday, June 12, 2017 9:02:36 PM

Village Manager Frenzer and Assistant Village Manager Braiman,
I am extremely surprised that the Wilmette Village Staff and the Wilmette Village Board are
considering opting out of the Cook County ordinance that sets the minimum wage and earned
sick leave benefits for private sector employees in Cook County.
The Cook County Minimum Wage and Earned Sick Leave Ordinances were approved by Cook
County voters, and passed in New Trier Township by almost 70%. Wilmette residents have
already weighed in on this. Why do we have to keep defending policy decisions over and over?
The answer, apparently, is that on June 1st, the Chamber of Commerce of Wilmette/Kenilworth
sent a letter to the Village Board requesting that the Board consider their request to opt out of the
Cook County ordinances. That is not a good enough reason to opt out.
Cook County and Illinois lost population for the third year in a row last year. There are many
reasons why. But an overarching reason is that, from local to state government, there are
unpredictable policies, with too much focus on immediate benefits for the most wealthy, and not
enough support for fair wages, good education, and good healthcare for working people.
Wilmette is better than this. Let's not be stingy or cave to a few business interests. Don't opt out of
the Cook County Ordinances.

-Karleen Stevens McAllester
323 Wilshire Drive East
Wilmette, IL 60091
cell: 847-644-2524

From:
To:
Subject:
Date:

Lali Watt
Braiman, Michael
For distribution to trustees
Monday, June 12, 2017 3:54:18 PM

Dear Trustee,
I strongly support the two Cook County ordinances increasing the minimum wage and
providing for paid sick leave. I voted in favor of both referendum questions and many more
Wilmette residents/taxpayers voted yes to these referenda than voted no.
I hope you will reject the opt out provisions as otherwise you are going directly against the
will of the people who elected you.
In many instances you do not have a way of knowing what residents support. In this case that
is not true. An examination of election results on the Cook County Clerks site will show you
how strongly our residents believe in a living wage and sick leave.
I urge you to heed the voice of the voters and do the right thing. Please do not opt out under
home rule powers.
Thank you for your service to our community.
Best regards,
Lali Watt
811 Chilton Lane, Wilmette

From:
To:
Subject:
Date:

jet4131@aol.com
Braiman, Michael
Fwd: "opt out" of cok county minimum wage requirement
Monday, June 12, 2017 5:30:31 PM

Mr. Braimanm, I wholeheartedly support opting out of this cook county requirement.
I feel it will dramatically reduce the number of summer and part time employment opportunities for our
youth.
gail szulc
825 harms road
847-724-2008

From:
To:
Subject:
Date:

s11148@aol.com
Braiman, Michael
good governance
Tuesday, June 13, 2017 8:34:09 AM

I would like to express our concern about the "opt out" Wilmette is considering regarding a Cook County
ordinance establishing minimum wage and sick leave.We would expect my village board to show good
governance regarding the issue and the way in which it assesses the opt out. We hope community
members will be consulted in some way. Have there been studies done?
I appreciate your time.
Sue and Stuart Hertzberg
220 Greenleaf, Wilmette

From:
To:
Subject:
Date:

Paul Titterton
Braiman, Michael
Minimum Wage and Earned Sick Leave
Tuesday, June 13, 2017 10:17:29 AM

Mr. Braiman:
I understand the Village Board will introduce an Ordinance today to “Opt Out” of the Cook
County ordinances creating minimum wage and earned sick leave benefits for private sector
employees in Cook County. The Cook County Minimum Wage and Earned Sick Leave
Ordinances were approved by Cook County voters in New Trier Township by almost 70%.
I oppose the proposed Wilmette opt-out ordinance for two reasons: (1) the effect of the opt out
and (2) the process the Village is undertaking for considering it.
I am unclear on the process the Village has undertaken to assess and consider the full
implications of “opting out” of these ordinances. What studies have been done? Which
community members have been consulted? Is there more information about the full range of
issues that the Village has considered in order to make an informed decision about this issue?
I believe that (1) the minimum wage and sick leave ordinances are good ordinances and
should apply to Wilmette, but more importantly (2) Wilmette should have an open and
transparent process by which such important issues are considered, and Wilmette village
government should broadly consult with citizens on the impact of taking such an important
step.
Please share my email with all of the Trustees. Thank you.
Sincerely,
Paul Titterton
1700 Forest Avenue
Wilmette, IL 60091
(312) 399-0171
paul@titterton.net

From:
To:
Subject:
Date:

Aimee Neumann
Braiman, Michael
Minimum wage and leave
Monday, June 12, 2017 9:36:00 PM

Hi Michael,
I have learned that there is a suggestion that Wilmette opt out of the minimum wage and sick leave ordinances. As a
long time resident of Wilmette I think we should not opt out. Employees in the village deserve a fair wage and sick
leave. I hope to attend the upcoming meetings and I urge you and the board to not opt out of the ordinances.
Thank you,
Aimee Neumann
Sent from my iPhone

From:
To:
Subject:
Date:

Jon Marshall
Braiman, Michael
minimum wage opt out
Tuesday, June 13, 2017 11:52:23 AM

Dear Mr Braiman,
I strongly encourage the Wilmette Board of Trustee to NOT opt out of the Cook County
Minimum Wage and Earned Sick Leave Benefit. As multiple studies have shown, families
cannot come close to being able to afford to live on the existing minimum wage. An increase
is desperately needed. Every time the minimum wage is raised, the Chamber of Commerce
releases dire predictions of the impact such an increase will have on unemployment, but
history has shown that those predictions don't come true. In fact, higher wages are
immediately pumped back into the economy through high consumer spending, leading to more
hiring.
Please communicate my opposition to opting out of the Cook County ordinance to the board.
At the very least, the trustees should hold well-publicized hearings to give the community an
opportunity to share its viewpoints.
Sincerely,
Jon Marshall
822 Prairie Avenue
Wilmette
-Jon Marshall
(847) 846-1677 - cell
(847) 853-1679 - fax
jhmwriter@gmail.com
Twitter: @MarshallReport
My book, Watergate's Legacy and the Press: The Investigative Impulse, is now available from
Northwestern University Press, amazon.com, and other online booksellers

From:
To:
Subject:
Date:

polly mcclellan
Braiman, Michael
No opt-out!
Monday, June 12, 2017 7:11:22 PM

Please share with the board:
It is my understanding that the Village Trustees have been asked to
consider opting out of the Cook County Minimum Wage and Earned Sick
Leave Benefit Ordinance.
Do not cave to the pressure that would exclude the rights of people who
need these benefits!!
Sincerely,
Polly McClellan
105 3rd St.
Wilmette, IL 60091
-Polly McClellan
(847) 778.0677 (c)

From:
To:
Subject:
Date:

Sarah Rothschild
Braiman, Michael
Nope to Minimum Wage Opt Out
Monday, June 12, 2017 9:22:14 PM

Hello
As a Wilmette resident of 21 years I am asking you to hear my voice - do
not consider opting out of the Cook County plan for fair minimum wages
and benefits.
Thank you
Sarah Rothschild

From:
To:
Subject:
Date:

Ronda
Braiman, Michael
not opting out!
Tuesday, June 13, 2017 7:27:32 AM

Dear Mr. Braiman,
I am concerned that the Village of Wilmette is considering an ordinance opting out of the
Cook County Minimum Wage and Earned Sick Leave Ordinance.
My concern is two-fold. Firstly, the Cook County Ordinance passed the New Trier Township
with a landslide approval of 70% leaving me very confused as to why Wilmette believes it
has any kind of direction or mandate from its citizens to do anything but comply with the
ordinance in every way. It is absolutely obvious this is the desire of the residents of Wilmette.
My second concern is that the process by which the Village has reached the conclusion that an
opt out ordinance ought to be considered, in direct opposition of the will of the voters, is
entirely unclear and unstated. Have any studies been undertaken to understand the effects of
an opt out on employees and their families? With whom has the Village consulted to make the
determination that an opt out should be considered as it is in direct opposition to the result of
the election? Where can I find any information on the full range of issues the Village has
considered in order to make an informed decision about opting out? I am unable to attend the
Village meeting tomorrow night. I would ask that this email communication be shared with
the Village Trustees during the meeting. Several of my neighbors will be in attendance at the
meeting and I will be confirming that you have, indeed done so from them.
Thank you for your work on behalf of the residents of Wilmette. I am looking forward to
standing with our neighbors of Evanston and Skokie in respecting the will of the voters and
NOT OPTING OUT. I trust we can continue to count on you to represent the results of
elections tomorrow night and during the rest of your tenure.
Most sincerely,
Ronda Korzon
1220 Colgate St.
Wilmette, IL 60091
www.rondakorzon.com
847.902.6745 (c)

From:
To:
Subject:
Date:

Daniel Fogel
Braiman, Michael
Regarding minimum wage in Wilmette
Monday, June 12, 2017 10:06:18 PM

I have learned of the Village Board's intention to introduce an Ordinance, to “Opt Out” of the The Cook County
Minimum Wage and Earned Sick Leave Ordinance creating minimum wage and earned sick leave benefits for
private sector employees in Cook County.
As a Wilmette resident who joined other Cook County voters in approving the higher wage, I am concerned about:
1) The Village's consideration of the “opt out” of a wage that was approved by Cook County voters, including
almost 70% of the voters in New Trier Township.
2) The process that the Village is undertaking to assess the implications of “opting out” of the ordinance. I am
concerned about the extent to which the Village has studied the full range of issues surrounding this proposed
ordinance in order to make an informed decision.
The citizens of Wilmette expect good governance in this and all issues the Village Board considers. I hope that the
Trustees will seek input from a broad range of community members before voting to enact this ordinance.
Thank you for your service to Wilmette. Please share my email with all of the Trustees.

Dan Fogel
312-342-9555
My Best of 2016 photos
www.flickr.com/danfogel

From:
To:
Subject:
Date:

susan balaban
Braiman, Michael
sick leave and benefit ordinance DO NOT "OPT OUT"
Monday, June 12, 2017 11:23:52 PM

Dear Mr. Braiman,
I am writing to express my concern that the Village of Wilmette is considering an ordinance opting out of
the Cook County Minimum Wage and Earned Sick Leave Ordinance.
My concern is two-fold. Firstly, the Cook County Ordinance passed the New Trier Township with a
landslide approval of 70% leaving me absolutely baffled as to why Wilmette believes it has any kind of
direction or mandate from its citizens to do anything but comply with the ordinance in every way. It is
absolutely obvious this is the desire of the residents of Wilmette.
My second concern is that the process by which the Village has reached the conclusion that an opt out
ordinance ought to be considered, in direct opposition of the will of the voters, is entirely unclear and
unstated. Have any studies been undertaken to understand the effects of an opt out on employees and
their families? With whom has the Village consulted to make the determination that an opt out should be
considered as it is in direct opposition to the result of the election? Where can I find any information on
the full range of issues the Village has considered in order to make an informed decision about opting
out? I am unable to attend the Village meeting tomorrow night. I would ask that this email communication
be shared with the Village Trustees during the meeting. Several of my neighbors will be in attendance at
the meeting and I will be confirming that you have, indeed done so from them.
Thank you for your work on behalf of the residents of Wilmette. I am looking forward to standing with
our neighbors of Evanston and Skokie in respecting the will of the voters and NOT OPTING OUT.
I trust we can continue to count on you to represent the results of elections tomorrow night and during
the rest of your tenure.
I would appreciate confirmation of this email.
Sincerely,
Susan Balaban
204 Lockerbie Lane
Wilmette

From:
To:
Cc:
Subject:
Date:

Rhona DiCamillo
Bielinski, Bob; kdodd@wilmette.com; splunkett@wilmette.com; jkurzman@wilmette.com;
sleonard@wilmette.com; dsullivan@wilmette.com; jwolf@wilmette.com
Braiman, Michael
Opt Out Minimum Wage Ordinance
Tuesday, June 13, 2017 8:24:03 AM

Dear Village of Wilmette Trustees:
It has come to my attention that the Village will be considering an Ordinance to "opt out" of
the Cook County minimum wage ordinance. I would request that the Village reconsider this
action. A $13 minimum wage by 2020 seems like the right thing to do to attempt to provide a
living wage for workers in Cook County and in Wilmette. I understand that this issue is best
dealt with at the state level, however, the $15 minimum wage increase has been pending due
to the dysfunction at our state level.
I would also ask that a hearing be scheduled to allow residents to have a meaningful
discussion of this issue with the Board. My concern is that the quick schedule that this
ordinance is on will not allow for the meaningful dialog that has occurred on other issues
facing our Village. I understand the time constraints of the July 1 date but believe that at least
one hearing to understand the pros/cons or opting out could be scheduled before June 27. I
have followed the discussion of this issue in other communities and had made the unfortunate
mistake of assuming that this issue was not under consideration for Wilmette having seen no
prior mention of this issue.
Unfortunately I cannot be at the meeting this evening as I am traveling but please note that I
do not support Wilmette opting out of this ordinance and do not support the speedy
consideration of the ordinance. Thank you for your consideration.
Rhona DiCamillo
Village of Wilmette Resident for 16 Years

