
From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Wilmette Vote on proposed ordinance
Date: Monday, June 25, 2018 6:28:01 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

Begin forwarded message:

From: Andrew Greensphan <orders@irvings.com>
Date: June 25, 2018 at 5:55:19 PM CDT
To: <bielinskib@wilmette.com>
Subject: Wilmette Vote on proposed ordinance

Thank you very much for your consideration.
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: LEVEL the PLAYING FIELD! Repeal last year"s "Opt-out"
Date: Tuesday, June 26, 2018 8:17:26 AM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

Begin forwarded message:

From: Arthur B. <ARHA15@earthlink.net>
Date: June 26, 2018 at 12:21:59 AM CDT
To: "Bob Bielinski<BielinskiB@wilmette.com>" <BielinskiB@wilmette.com>
Subject: LEVEL the PLAYING FIELD!  Repeal last year's "Opt-out"

Monday, June 25, 2018
Dear  President Bielinski:
        VOTE TO REPEAL Wilmette’s Ordinance of 2017 causing Wilmette to ‘Opt-out’ of
the Cook County Ordinance that established a minimum wage scale and earned paid
sick-leave.
 
    Polls indicate that a plurality of Wilmette residents favor the Cook County minimum
wage law.  Many businesses already pay above the Illinois minimum wage of
$8.25/hour.
  BUT, some businesses that favor a higher minimum wage are reluctant to implement
it for fear of unfair competition from other businesses that refuse to pay a higher wage.
     This situation can be resolved, so that businesses can pay the Cook County minimum
wage without fear that a rogue competitor would have an unfair advantage*:  you can
 LEVEL THE PLAYING FIELD, put all businesses on the same footing: REPEAL the 2017
 ‘OPT-OUT’ so that WILMETTE WILL CONFORM WITH THE COOK COUNTY MINIMUM
WAGE and
 SICK LEAVE standards.  Let us join the surrounding communities of WINETKA,
KENNILWORTH, and EVANSTON and ‘OPT-IN’ to the COOK COUNTY MINIMUM WAGE
and
 EARNED SICK-LEAVE ordinance.
 
(Signed)  Arthur Haut, M.D.
           Commissioner of Environment & Energy
                 Village of Wilmette
= = = = = = = = = = = = = = =
Note 1: * This situation is analogous to some airlines which favored banning all smoking
on their aircraft but were reluctant to do so out of concern that competitors might not
follow suit and
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would steal customers.  They resolved the matter and leveled the playing field by
supporting an FAA rule which ordered  “smoking prohibited on all commercial aircraft.”
 
Note 2:  The opinions expressed in this letter are those of the writer and are not
intended to imply endorsement by The Wilmette Commission on Environment and
Energy.
Sent from Mail for Windows 10
 

Virus-free. www.avast.com

https://go.microsoft.com/fwlink/?LinkId=550986
https://www.avast.com/sig-email?utm_medium=email&utm_source=link&utm_campaign=sig-email&utm_content=emailclient&utm_term=icon
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From: Bielinski, Bob
To: Braiman, Michael; Frenzer, Tim
Subject: Fw: Minimum Wage and Paid Sick Leave
Date: Monday, June 25, 2018 8:44:34 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

From: Mary Lambrecht <beedle5511@sbcglobal.net>
Sent: Monday, June 25, 2018 7:53 PM
To: Bielinski, Bob
Subject: Minimum Wage and Paid Sick Leave
 

From:  Beth Lambrecht
 

I know that you have a lot to consider on the minimum wage
and paid sick leave issue.  I have been in those chairs and done
the “homework” just like you have done.  You have many
people telling you how you must decide this issue for our
village.  I am only giving you a few things to consider.
 

I would hope the conversation would be civil, and that
everyone could be respectful of other opinions.  I have heard
many people take liberties with calling names, attacking
people.  We are all here because we care about the village.
 

This discussion has omitted some of the additional benefits
that people who work in village businesses receive.  I have not
seen a discussion of health insurance, which is a significant
benefit.  I know that not all businesses can provide this, but
many do. 

Many of our businesses are already paying more than the
minimum wage by a fair amount.  We are able to have
employees with us for a long time because we treat people
well.  We don’t do it because the county passed an ordinance. 
The people you know across the counter are there because they
are not taken advantage of, and that the businesses owners
appreciate them and know they contribute to their success.
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Please remember that the business owners who have taken a
great deal of heat on this issue pay sales tax, business license
fees, and support our community in many ways.  We like being
here, and hope that we can all continue to do so for years to
come.
 

Thank you for your work and your consideration of all sides.
 



From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fw: Opting In!
Date: Monday, June 25, 2018 9:40:50 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

________________________________________
From: Carla Frisch <carlajfrisch@gmail.com>
Sent: Monday, June 25, 2018 9:40 PM
To: Bielinski, Bob
Cc: Braiman, Michael
Subject: Opting In!

I am writing to strongly urge you to support the reversal of the Wilmette’s Board of Trustee’s decision to opt out of
the Cook County ordinances regarding the minimum wage and earned sick leave. I was embarrassed to say to my
friends in Chicago and other suburbs that my community of Wilmette made such an uncaring decision. After the
report which shows that most Wilmette residents want to “opt in,” I hope you will follow the will of the people and
also what I consider the “right thing” to do, and give the working poor employees in our community the best chance
to make a living wage and have earned sick leave.

Thank you for your service to the community. I am sorry that I am not able to attend the June 26th meeting, but I
will be following the outcome and I hope I will be able to write you a thank you note for your vote to “opt in.”

Carla Frisch
1941 Birchwood Avenue
Wilmette

Sent from my iPad
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Minimum Wage and Sick Leave
Date: Monday, June 25, 2018 4:12:16 PM

Begin forwarded message:

From: <cacorbett@comcast.net>
Date: June 25, 2018 at 3:58:59 PM CDT
To: <bielinskib@wilmette.com>
Subject: Minimum Wage and Sick Leave

President Bob Bielinski:

Now that the working group report is complete, I hope you will do what is right for
our workers, honor the will of Wilmette voters, and fully opt in to the county
ordinances.

Wilmette MUST join our neighbors in Evanston, Winnetka, Kenilworth, Glencoe
and Skokie in complying with the 2016 Cook County ordinance. Why should
workers in Wilmette be unfairly penalized? Why should the Village Board elect to
contradict the will of their voters?

It's time for Wilmette to OPT-IN and support living wages here in Wilmette!

Carmen Corbett
Wilmette Resident
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Apology
Date: Monday, June 25, 2018 3:47:58 PM
Attachments: PastedGraphic-2.png

Begin forwarded message:

From: Chris Karabas <chris@therockhouseinc.com>
Date: June 25, 2018 at 3:44:47 PM CDT
To: bielinskib@wilmette.com
Cc: doddk@wilmette.com, kurzmanj@wilmette.com, Pearceg@wilmette.com,
plunketts@Wilmette.com, sullifand@wilmette.com, wolfj@wilmette.com
Subject: Apology

I sent the prior e mail from my work address instead of The Rock House.
I just didn’t want anyone scratching their heads, wondering which business I was
involved in.

Thanks all.

On Jun 25, 2018, at 1:28 PM, Chris Karabas <chrisk@rsafilms.com>
wrote:

Dear President Bielinski and Trustees,

I’ve been on the road constantly,the past few months, without time to
put my thoughts down.  
Please forgive me for sending another. 

This is an incredibly emotional issue.  When emotions run high it
becomes difficult, for many, to articulate themselves accurately and,
sometimes, honestly.  Once emotion enters a debate things change.  
A sophisticated and intelligent debate can change from a “quest for
the truth,”  into an “argument that must be won.”  Sadly, this issue
has morphed into the latter.

I’m pleading with you to avoid voting on a “feel good measure” that
will ultimately backfire.  It will hurt the people we all want to help.  I
promise it will not have the intended consequences.   I only know this
because I have used numbers as my guide, not emotion.   I’m FOR
the dream....trust me.  I’ve done more for unemployed people than
most of people that have been criticizing me:  I actually started a
business and put over 40 people to work. 
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I feel I’m uniquely qualified to look at this issue without emotion.  I
say this because I never started The Rock House so I could make
money.  I’m blessed with a job I love that pays the bills.  But, I also
love music and providing an alternative to the kids who don’t have an
outlet through sports or something else.   Therefore, I don’t “Need”
the Rock House in order to make a living.   However, we do have to
run it like a business so I’m intimately familiar with every aspect that
this debate touches; and can say, without emotion and full
confidence...  This is a bad way to achieve a good goal. 

I believe in good wages.  That’s why I’ve exceeded minimum wage
when we first opened.   I took many, many musicians who were
forced to work at UPS or Home Depot for 9$ per hour and gave them
jobs where they make over 30/Hour, doing what they love and still
have evenings open for their personal music projects.

Our cafe runs on a VERY SLIM profit margin or even a slight loss. 
Starbucks does over 7K per day we do under 1,000.
That being said: I’ve still tried very hard to provide health insurance. 
The money just isn’t there. But we will keep trying. Any profit we
might make  goes back to the business and to supporting the
community. 

My wife, with an MBA, is quite valuable in the open job market.
However, she prefers to use the Rock House as her hub of operation
where she can volunteer for the community; serving on the D39
board for many years....among other things.  I only mention this to
push back on the people that have suggested “You’re just greedy,
that’s why you’re against this”

Here’s why the idea doesn’t work.. and, again, this is factual.
I’ll give examples of how it will affect us, but know that these truths
will be shared by all small businesses, and they will likely be forced
to take similar action.
I’ll try to be brief (too late for that) and give only a couple examples
of why this is the wrong approach.

1.  Paying everyone equally gives us less money to reward the best
workers.

Real World Scenario:  
We hire many baristas...they come and go in the service industry (and
it costs us a lot of money to train them, just to have them leave
months later). 
Once in a while we see someone with potential, whom we feel we
can be trained to be more than a minimum wage worker. By abruptly
jacking up labor costs we wont have the money to reward this person
and give them a new life.  
By paying everyone more, just for showing up, you’ve taken away a
huge opportunity for someone to turn an entry level job into a career.



2. Frankly not everyone is worth the same.  Some workers don’t work
as hard as others. 
    Some take months to train (at our expense). Some show up late
consistently.  Some don’t show up for a shift, forcing       us to come
in and miss our kids dance recitals, volleyball games etc….why
should bad workers be rewarded? I truly don’t understand this
concept.  

Real World Scenario
On many occasions we’ve had people not show up for work.  We
don’t fire people generally.  We give them a million “last chances”
because we want to help people become better.   These sub par
employees need the supervision.  If we can’t afford to pay a great
worker more money, then WE have to be that supervisor.   At that
point, it’s not worth it and we let the lease expire.  Many of the small
businesses here, that give the community character, (and added
value) are in similar situations.   Because we will never attract “Big
retail” in downtown Wilmette, the Village will rely on people that
open small, unique, businesses for fun.   There is a point where the
fun isn’t worth the trouble.  We are currently stand upon that
threshold like so many businesses.

3. Employee Retention is essential for successful businesses.
It’s a huge expense to train staff.  Employee training is  the single
most disruptive thing to a small business.

Real World Scenario:
I have a great worker.  He has not always been great but we
recognize his passion and he one day wants to have his own coffee
shop.  We said “give us 2 years and we’ll teach you everything you
need to know.  Learn from us.. make your mistakes... learn the
business ...we’d love to see you open your own shop some day.” 
If this minimum wage/paid vacation bill passes,  we won’t be able to
afford to keep him, he’ll have to go work at Starbucks, and he will
likely cap out at being a shift manager at rather than an owner of his
own shop.  And, it’s a shame.  He has potential.

4.  Paid Sick Leave/Vacation

IT’s not a matter of public health.  We all work when we feel a little
sick.  So let’s talk about how this really works.   If someone loses a
day or two due to illness, we usually get them extra shifts to make up
for the lost revenue.  That never seems to be an issue as coworkers
are usually happy to give up a shift to another. 

Real World Scenario:
Coffee Shop:
A barista decides to take a new job elsewhere.  They realize they
have 5 days of paid vacation/sick leave (isn’t that what it should be



called?).  They take the 5 days.  We have to pay for that, then they
quit.  NOBODY will move to another job without taking the Paid
vacation they’ve been given.  I grew up in the restaurant business, I
know hundreds of restaurant owners.... I can tell you this is true. 
Please trust me.

Music School: 
A teacher calls in sick 5 times.  I call in a substitute.  The School gets
$0.00.  I don’t get to tell my landlord, insurance company, utility
company, etc... that i didn’t make money for some lessons; Can I
have a break?   Now, multiply that by 25 teachers because that’s how
many subs I have in rotation.

The unintended consequence:   I’ll take all teachers off payroll and
make them independent contractors.  They will now bear the full
burden of payroll and more complicated tax returns.  Teachers LOSE.

There are many more ramifications and some we don’t even know
about :  they will be significant and irreversible 

The issue is a huge one that cannot be solved by small businesses
I think we can all come up with a better solution than the one that lies
before us.  
Please don’t be tempted by the notion of “Let’s try it for a year and
see how it goes”   The damage this will cause will be felt quickly,
deeply, and be irreversible.  

I thank you for your time.  I thank you for your commitment to the
village,  and I thank you for the careful consideration you have given 
to get to this matter.

I am available to speak, in person, about this if you desire just let me
know.  

One more thing to consider.  
Big Business can absorb these changes because they have real profits
to tap into.

Consider this:  Starbucks average single store profit is said to be
around 200K per year.  
Their profit approaches our GROSS SALES.   
Whomever wrote this legislation, could not possibly have considered
the David vs Goliath scenario that small business lives in.  
I could write an entire essay on the financial advantages Big Biz has
over small; but much of it seems obvious.

Small business is not “owning a business”  it’s simply “owning a
job.”  
There are no real profits or savings.  Small business is a hand to
mouth existence.  



Please don’t take that job away from those who have risked it all to
create it.

With appreciation for all you give,

Chris Karabas 

Chris Karabas | Executive Producer
The Ridley Scott Creative Group
634 N. La Peer Drive, Los Angeles, CA 90069
Studio | 310.659.1577
Direct. |. 847.778.7625 
Chris Karabas
Executive Producer  
The Ridley Scott Creative Group
RSA | Scott Free | Black Dog | 3AM

Studio:  310.659.1577
Cell:       847.778.7625

x-apple-data-detectors://2/0
http://www.rsafilms.com/
http://scottfree.com/
http://www.blackdogfilms.com/
http://www.its3am.com/


From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Cook County Minimum Wage Mandate
Date: Tuesday, June 26, 2018 10:51:49 AM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

Begin forwarded message:

From: "Woehrle, Chris J" <Chris.Woehrle@uscellular.com>
Date: June 26, 2018 at 9:46:15 AM CDT
To: "BielinskiB@Wilmette.com" <BielinskiB@Wilmette.com>,
"Doddk@Wilmette.com" <Doddk@Wilmette.com>, "KurzmanJ@wilmette.com"
<KurzmanJ@wilmette.com>, "PearceG@Wilmette.com"
<PearceG@Wilmette.com>, "Plunketts@Wilmette.com"
<Plunketts@Wilmette.com>, "SullivanD@Wilmette.com"
<SullivanD@Wilmette.com>, "WolfJ@Wilmette.com" <WolfJ@Wilmette.com>
Subject: Cook County Minimum Wage Mandate

Dear Wilmette Village Board,
 
 
I’m writing to you regarding the Cook County minimum wage mandate.  I
urge you to vote ‘no’ on this ordinance.
 
As you well know, voting ‘yes’ on the minimum wage mandate would
effectively increase Wilmette’s minimum wage by over 50% just 2 short
years from now.  This is absolutely absurd and unprecedented! 
Irresponsible is another word that comes to mind. 
 
There is a reason why 80% of Cook County suburbs have opted out of this
mandate – it’s unfair to our local businesses and a train wreck waiting to
happen. 
 
I’m sure you’ve heard many points over and over, from the public
discussions you’ve held during your meetings to emails from residents like
this one.  So rather than go thru 8 – 10 reasons why this mandate is bad
for Wilmette, I only want to focus on a couple of main points.
 

<!--[if !supportLists]-->1)  <!--[endif]-->Wage compression > I haven’t
heard anyone talk about this point.  This mandate isn’t as simple as
some on the other side make it out to be.  It’s not a matter of simply
raising everyone’s wage to $13/hour that sits below this threshold in
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2020 (which would still be unfair, in and of itself).  What about the
people making $11/hour now with 5 years of experience in their job
working alongside an apprentice that just started at the company,
making $8.50?  In 2020, should they both make $13/hour?  Of
course not, the person with more experience will expect to make
more.  Perhaps not $15.50/hour, but they would certainly expect to
make more than $13/hour.  So you can see how this can compound
to essentially throw a boat anchor around the necks of some small
businesses.  I founded a manufacturing company in 2012 and ran
the business for 5 years.  A mandate like this one would have sunk
my business, there is no doubt.  While the business was not in
Wilmette, the point remains the same.

<!--[if !supportLists]-->2)  <!--[endif]--> The minimum wage mandate does
not necessarily stop going up in 2020, from then on it is tied to
CPI > This is another point that isn’t brought up very often, probably
because the $13/hour wage in 2020 is the last definitive hourly
wage given in the mandate.  Yet, as you’re of course aware, the
minimum wage will be tied to CPI beyond 2020.  This just adds to
the absurdity of the proposal (or mandate as they like to call it). 
The survey that was conducted as part of your study of this issue
never definitively brought this up with residents.  The survey only
spoke to the $13/hour number in 2020.  Why would we sign up for
such a thing as we sit here in June, 2018??  I’m not against raising
the minimum wage once, to a smaller number like $9.50/hour or
$10.00/hour. Then we can revisit the situation in a few years and
re-evaluate, taking into account the current economic issues of the
day.  But to sit here today and vote in a minimum wage that is high
to begin with, and could go even higher after 2020, just doesn’t
pass the common sense test. 

 
In closing, I would like to thank all of you for your time in serving on the
board.  In particular, for your time spent analyzing this issue, which I know
is very complex and has a lot of moving parts.  None of us has a looking
glass into the future.  Why would we make a commitment that raises the
minimum wage in Wilmette 50%+ in just 2 years?  It will not only drive out
some existing businesses from Wilmette, but will also curb the flow of new
business into our community.  It would take years to evaluate the impact
on our community, and I hope you don’t give this ridiculous mandate the
chance to have to be evaluated in the future.  Please vote ‘no’ on the
Cook County minimum wage mandate.
 
Regards,
 
Chris Woehrle
A Wilmette resident
 



From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Minimum Wage and Earned Sick Time
Date: Tuesday, June 26, 2018 10:52:01 AM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

Begin forwarded message:

From: Cindy Levine <levlamm@gmail.com>
Date: June 26, 2018 at 9:55:41 AM CDT
To: doddk@wilmette.com, urzmanj@wilmette.com, bielinskib@wilmette.com, 
pearceg@wilmette.com, plunketts@wilmette.com, sullivand@wilmette.com, 
wolfj@wilmette.com
Subject: Minimum Wage and Earned Sick Time

Hello Trustees,
I wanted to be sure that my voice is counted (in addition to the vote i cast when
had the opportunity to express support) in support of the Cook County Minimum
Wage and Earned Sick Time ordinances.
I look forward to the meeting this evening.
Thank you for your service.
Regards,
Cindy Levine

-- 
Cindy Levine (Lamm)
847-256-5249 (H)
312-296-7754 (C)
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fw: Cook County Ordinance - Minimum Wage/Sick Leave
Date: Monday, June 25, 2018 8:45:11 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

From: debora@pftl.net <debora@pftl.net> on behalf of Personal Fitness Training, Ltd.
<pftl@earthlink.net>
Sent: Monday, June 25, 2018 8:43 PM
To: Bielinski, Bob
Subject: Cook County Ordinance - Minimum Wage/Sick Leave
 
Mr. Bielinski,
I own and operate Personal Fitness Training, Ltd. located at 4th and Linden.  I have operated
this business in Wilmette since 1991.

I believe in higher wages and paid leave, but I am OPPOSED to this ordinance. I
value my employee and currently pay more than twice the minimum suggested. I will
compensate for sick time off as the situation arises. I believe most small business
owners do not take advantage of their employees and want the option of deciding
fair compensation for their own staff.

Sincerely,

Debora Morris
Personal Fitness Training, Lts.
350 Linden Avenue
Wilmette, IL 60091
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Cook County ordinance
Date: Tuesday, June 26, 2018 10:51:12 AM
Attachments: image001.png

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

Begin forwarded message:

From: Jeff Krupp <jlk@cjbs.com>
Date: June 26, 2018 at 9:14:42 AM CDT
To: "plunketts@wilmette.com" <plunketts@wilmette.com>,
"wolfj@wilmette.com" <wolfj@wilmette.com>, "pearceg@wilmette.com"
<pearceg@wilmette.com>, "doddk@wilmette.com" <doddk@wilmette.com>,
"sullivand@wilmette.com" <sullivand@wilmette.com>,
"kurzmanj@wilmette.com" <kurzmanj@wilmette.com>,
"bielinskib@wilmette.com" <bielinskib@wilmette.com>,
"braimanm@wilmette.com" <braimanm@wilmette.com>
Subject: Cook County ordinance

Good Morning,
My name is Jeff Krupp and I live at 400 Brookside Drive.  I moved to Wilmette
in 1987 and with my wife we raised our two children.  I have always made the
extra effort to purchase locally to support local businesses.  Bought a Chevrolet
from the dealer that was located on Green Bay Road 30 years ago.  Being a
partner in a CPA firm, I understand the pressures of owning and running a
business personally and working with my clients.  I also understand the
importance of providing a wage and certain benefits that may provide the
difference for those at the lowest end of the employment ladder to be able to
better provide for themselves and their families.
 
I urge you to support the Cook County ordinance and allow our residents and
business owners to be proud of where we live and do business.
 
Thank you,
 
 
 
Jeffrey L. Krupp

    

CJBS, LLC
2100 Sanders Road, Suite 200 Northbrook, IL  60062-6141
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T 847-945-2888  •  F 847-945-9512
Direct 847-580-5465 • Cell 708-822-0861
Email jlk@cjbs.com   Web Site www.cjbs.com
 

 

mailto:jlk@cjbs.com
http://www.cjbs.com/


From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fw: Minimum Wage
Date: Monday, June 25, 2018 10:35:35 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

From: Larry Plawsky <larrycareer@yahoo.com>
Sent: Monday, June 25, 2018 10:30 PM
To: Bielinski, Bob
Subject: Minimum Wage
 
Dear Bob:

I have a lot of appreciation for the work you do on behalf of the Village and am sure
you have been made abundantly aware of the views of your Wilmette constituents. 
As a Wilmette resident, let me add my likely redundant voice to the mix. I think you
should vote to opt-out. 
I have spent much of my time and treasure over the years actively engaged with local
and national philanthropic organizations to raise money for those less fortunate –
including providing support for the working poor.  The safety net is important but often
insufficient, and those who are working hard must rely not only on it, but also on
charitable support. It is my pleasure to help; I gladly do so. 
But ultimately, it’s my decision to supplement the safety net through contributions and
time. And, as with all taxes, my obligation to support the safety net, just as all other
taxpayers do.  But I think we are going a step too far by mandating that small
businesses bear a very large and disproportionate burden in addressing the needs of
those making today’s minimum wage.  You are putting many of these businesses at
risk.
 
For many people in Wilmette, it is easy to say that minimum wages should be
increased because these people are not paying for them.  If you had asked them if
they would accept an increase in property taxes to supplement others’ income, they
would have probably said no. It is too easy to volunteer someone else’s money.

Those business that can afford to pay workers more already do so, and it appears
that most Wilmette businesses do. Those who can’t afford to do so, but who find
willing employees, should not be compelled otherwise. These minimum wage
increases are sizable, often much larger than other metropolitan areas have
mandated, and you are going to make it difficult for some of our local shop owners to
prosper or even survive. It disturbs me that so many local storefronts are shuttered in
Wilmette, and it concerns me that we are making Wilmette a less attractive place to
attract those starting new businesses.  To some extent, the studies that have been
presented show little impact from minimum wage increases, but these studies are
focused on periods of solid economic growth.  Look around the corner and peak at
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what will happen in the next recession; any businesses just hanging who have been
forced to pay high minimum wages will go under, bringing their jobs along with them. 

Stand with the other community leaders who have opted-out, stand by the small
businesses in Wilmette who have chosen to serve our community, and seek other
ways at the state and national level to help the working poor.  Please vote to opt-out.
 
Respectfully submitted,
Larry Plawsky
Wilmette 



From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fw: Storm water/ Minimum Wage
Date: Monday, June 25, 2018 10:38:36 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

From: THOMAS CANAFAX <ntcan@sbcglobal.net>
Sent: Monday, June 25, 2018 10:38 PM
To: Bielinski, Bob; Sullivan, Dan; Kurzman, Joel; Wolf, Julie; Plunkett, Senta; Dodd, Kathy; Pearce,
George
Subject: Storm water/ Minimum Wage
 
President Bielinski and Board of Trustees

Congratulations for choosing the stormwater improvement program which, in our opinion, is
the most practical & effective proposal for the Village at this time.  The decision process was
long but thoughtful, thorough & transparent. 

It is our opinion, as well, that the Board should 'opt-in' to the Cook County Minimum Wage &
Paid Sick Leave ordinance.  We have read the Working Group Report & decided that, overall,
the benefits of opting-in out-weigh the burdens.  Also, a community, as reasonably affluent as
Wilmette, should be able to support a working wage of $13.00 an hour in another year and a
half.  We understand that teenagers in this area currently receive $13.00 an hour for baby-
sitting 2 children.

Thank you for including our opinion in your deliberations.

Nancy & Tom Canafax
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fw: Request from Wilmette Resident - Please Opt-Out
Date: Monday, June 25, 2018 10:50:32 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

From: Rachel Smith <rachelasmith@gmail.com>
Sent: Monday, June 25, 2018 10:50 PM
To: Bielinski, Bob; Dodd, Kathy; Kurzman, Joel; Pearce, George; Plunkett, Senta; Sullivan, Dan; Wolf,
Julie
Subject: Request from Wilmette Resident - Please Opt-Out
 
Board Members-

I know you have a very important decision and I appreciate all of the diligence you have done
to-date around this issue.  As a resident, I wanted to request you vote to Opt-Out.

I moved to Wilmette 2 years ago from Chicago.  One aspect that I loved, in terms of making a
decision on where to move - was all of the small businesses in Wilmette - it's what makes it a
truly unique and special community!

However, I have noticed many store fronts are now empty - it is harder and harder to stay
afloat in the age of Amazon and e-commerce.  The thought of requiring these small businesses
to SIGNIFICANTLY increase the amount they spend on wages, will make it more difficult for
their business to survive.  

Requiring higher wages will also encourage new businesses to open in towns OUTSIDE of
Wilmette.  

This is not what we want.  We want a community that is thriving with jobs and businesses.  We
want lively commerce.

I truly appreciate the need to help those who are in need of additional wages and support, but
an area with small business and jobs will help everyone.  

Thank you for your consideration and support.

Rachel Smith
630 Laurel Ave
Wilmette 
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June 25, 2018 
 
Dear Members of the Village of Wilmette Board of Trustees: 
 
On behalf of Joining Forces for Affordable Housing, we ask you to support the Village of Wilmette’s 
progress towards increasing community affordability by voting in favor of opting in to the minimum wage 
increases and sick leave ordinances established by Cook County.  
 
At its meeting on April 10, the Village of Wilmette unanimously approved development of a 16-unit 
affordable building. This was a great step in making the Village a more livable place for a diverse and 
important group people with lower incomes, including workers, families with children, people with 
disabilities, and senior citizens.  
 
At the same time, Wilmette is the only suburb along the lake front of north suburban Cook County that 
has opted out of the minimum wage and sick leave changes. Yet the human services agencies that serve 
our region are being overwhelmed with people who cannot afford the local housing because their wages 
are not high enough. People are coming to us, not only because of their housing crises, but also because 
of the impact that those crises are having on their physical and mental health, their ability to work, and 
their children’s progress in learning and developing.  
 
Our members know, from working with Wilmette residents in need, that higher minimum wages are 
crucial to ensuring that every family in Wilmette can afford their housing and still have enough left over to 
thrive. Voting for the opt-in is a great way to keep the affordable housing fight going and to continue the 
momentum created by your vote in favor of Cleland Place. 
 
Wage issues are regional, as are housing issues, and we believe that Wilmette should not be an outlier in 
making this change that is needed so desperately across our region.  
  
Thank you. 

    
Sue Loellbach     Betty A. Bogg 
Manager of Advocacy    Executive Director 
Connections for the Homeless   Connections for the Homeless 
Joining Forces for Affordable Housing 
 
Joining Forces for Affordable Housing is a coalition of human services agencies, faith communities, and 
individuals who are working together with their constituents to advocate for affordable housing in the 
northern parts of Chicago and its suburbs. Started and managed by Connections for the Homeless, Joining 
Forces does the following: 

• Engages members to mobilize people within their spheres of influence to take action. 
• Builds on research and advocacy efforts that already exist—helping to expand their reach and 

their impact through our membership. 
• Provides opportunities for members to learn about affordable housing and participate in advocacy 

at multiple levels. 
• Builds awareness of and support for affordable housing, to pave the way for change. 



 

 

Joining Forces for Affordable Housing Membership 

Our membership includes the following organizations, as well as many individuals: 
• Action for a Better Tomorrow 
• Age-Friendly Evanston Task Force 
• Alliance to End Homelessness in Suburban Cook County 
• Beth Emet The Free Synagogue 
• Center for Independent Futures 
• Chicago Area Fair Housing Alliance 
• Childcare Network of Evanston 
• Connections for the Homeless 
• Evanston Community Foundation 
• Evanston Cradle to Career 
• Evanston Public Library 
• Family Focus 
• Family Promise North Shore 
• Housing Opportunities for Women 
• Interfaith Action of Evanston 
• League of Women Voters of Evanston 
• Learning Bridge Early Education Center 
• McGaw YMCA 
• Meals at Home 
• James B. Moran Center for Youth Advocacy 
• New Community Vision 
• North Shore Senior Center 
• Northwestern University Social Justice Fellows 
• Open Communities 
• Reba Place Development Corporation 
• Rennaisance Social Services, Inc. 
• SASI (Services for Adults Staying in Their Homes) 
• St. Mary Conference of the St. Vincent de Paul Society in the Archdiocese of Chicago 
• Turning Point 
• Unitarian Church of Evanston 
• Youth Job Center 
• YWCA Evanston-North Shore 

 
Contact Information 
Manager of Advocacy:  

Sue Loellbach 
sloellbach@connect2home.org 
224-999-3712 

 

For more information, please see our website at joiningforces.connect2home.org 
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fw: Please opt out
Date: Monday, June 25, 2018 8:44:44 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

________________________________________
From: Terry Clarke <terry.clarke@att.net>
Sent: Monday, June 25, 2018 8:38 PM
To: Bielinski, Bob; Dodd, Kathy; Kurzman, Joel; Pearce, George; Plunkett, Senta; Sullivan, Dan; Wolf, Julie
Subject: Please opt out

We already have stores closing here.

Terry Clarke
520 Lake Ave.
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Minimum wage
Date: Tuesday, June 26, 2018 10:50:34 AM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

Begin forwarded message:

From: Tom Wiscomb <twiscomb@gmail.com>
Date: June 26, 2018 at 8:53:39 AM CDT
To: BielinskiB@wilmette.com
Subject: Minimum wage

Bob,

I understand you are voting tonight.  Just wanted you to know I support
the 2017 Board decision to opt-out of the minimum wage and sick leave
Cook County ordinance.

Thank you.

Tom Wiscomb
1012 Greenwood Ave.
Wilmette, IL 60091

-- 
Tom Wiscomb
twiscomb@gmail.com  847.778.6082
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Minimum wage and earned sick leave
Date: Tuesday, June 26, 2018 12:34:44 PM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

Begin forwarded message:

From: sasimpson@comcast.net
Date: June 26, 2018 at 12:12:08 PM CDT
To: plunketts@wilmette.com, wolfj@wilmette.com, pearceg@wilmette.com,
doddk@wilmette.com, sullivand@wilmette.com, kurzmanj@wilmette.com,
bielinskib@wilmette.com
Subject: Minimum wage and earned sick leave

Unfortunately, I can’t make the meeting this evening, but I wanted the Wilmette
village board to count me in as a “Yes!” referendum voter/supporter of our village
to fully opt in to the county minimum wage and earned sick time.  

Thank you; I appreciate your commitment to Wilmette.  

Sherri Simpson
1518 Washington Ave 
Wilmette, IL
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