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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: wages keep the same as before
Date: Saturday, June 9, 2018 4:04:45 AM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

Begin forwarded message:

From: ADRIENNE BAIRSTOW <bairstow@sbcglobal.net>
Date: June 8, 2018 at 8:56:18 AM CDT
To: "bielinskib@wilmette.com" <bielinskib@wilmette.com>, 
"doddk@wilmette.com" <doddk@wilmette.com>,  "KurzmanJ@wilmette.com"
<KurzmanJ@wilmette.com>,  "PearceG@Wilmette.com"
<PearceG@Wilmette.com>,  "Plunketts@Wilmette.com"
<Plunketts@Wilmette.com>,  "SullivanD@Wilmette.com"
<SullivanD@Wilmette.com>,  "WolfJ@Wilmette.com"
<WolfJ@Wilmette.com>,  ADRIENNE BAIRSTOW <bairstow@sbcglobal.net>
Subject: wages keep the same as before
Reply-To: "bairstow@sbcglobal.net" <bairstow@sbcglobal.net>

Sent from Yahoo Mail on Android
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From: Aimee Neumann
To: Wolf, Julie; Dodd, Kathy; Sullivan, Dan; Kurzman, Joel; Bielinski, Bob; Braiman, Michael
Subject: Opt in
Date: Monday, June 11, 2018 1:59:52 PM

Dear Trustees,

Please honor the requests of the majority of your constituents and OPT IN for the minimum
wage and sick leave for Wilmette. I live and shop in Wilmette. I would like to spend my
money at establishments that treat workers fairly. I would like to eat at restaurants where
workers are healthy. It is not okay for businesses to make ends meet at the expense of workers
fair pay and sick leave. 

Aimee Neumann 
2059 Old Glenview Rd

Sent from my iPhone
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Axelrod: Wilmette Board "lowered the minimum wage for adults from $10.00 to $8.25"
Date: Monday, June 11, 2018 1:35:22 PM

Begin forwarded message:

From: betsy Hart <bc.hart@icloud.com>
Date: June 11, 2018 at 1:14:17 PM CDT
To: bielinskib@wilmette.com, doddk@wilmette.com, KurzmanJ@wilmette.com, PearceG@Wilmette.com,
Plunketts@Wilmette.com, SullivanD@Wilmette.com, WolfJ@Wilmette.com
Cc: Beth Feeley <bethanyfeeley@gmail.com>
Subject: Axelrod: Wilmette Board "lowered the minimum wage for adults from $10.00 to $8.25"

Dear ladies and gentlemen of the Board - We at New Trier Neighbors received this missive and screen shot from a
Wilmette resident last evening. As you know, Mr. Axelrod is leading the charge for the Board to "opt-in" and this is his
latest "text blast" to garner support for his cause. But if Mr. Axelrod is convinced there is a sound case in favor of opting-
in, why does he repeatedly resort only to falsehoods to make his case?

Sincerely, Betsy Hart

From: Redacted
Date: June 10, 2018 at 5:27:48 PM CDT
To: newtrierneighbors@gmail.com
Subject: Re: A Small Business Owner's Plea. . .

FYI Wilmette Justice League resorting to more desperate tactics.  My wife Kate received the
following text just now:
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Opt OUT
Date: Friday, June 8, 2018 5:38:55 PM

Begin forwarded message:

From: Beverly Birck <beverlybirck@gmail.com>
Date: June 8, 2018 at 2:38:18 PM CDT
To: bielinskib@wilmette.com, doddk@wilmette.com, KurzmanJ@wilmette.com,
PearceG@Wilmette.com, Plunketts@Wilmette.com, SullivanD@Wilmette.com,
WolfJ@Wilmette.com
Subject: Opt OUT

Wilmette Village Board:

I was at the previous meeting where a show of hands was taken for those of us
who were in favor of opting out or opting in to the Cook County minimum
wage/sick leave mandate.  I was most displeased that NON-village of Wilmette
residents were allowed to vote!  Why??  Why should people from outside
communities have any say in our community meetings?  Had the vote been done
only allowing Wilmette village residents to show their hands, the outcome would
have been different.  Why on earth would you take into consideration outsiders?
 Who do you work for?  Who voted you in?  Who’s taxes pay for the village to
expenses to operate?  Not people from Skokie.

I am a patron of the village shops.  I have lived here for 17 years and recall when
our downtown was sad, with more empty storefronts than not.  Does the board
wish to return to that grim downtown atmosphere?  Or should we keep Cook
county out of our business and the business of our shop and restaurant owners?  I
say keep Cook County’s mandate OUT of our village.

Unfortunately, I will be out of town during the next village meeting and vote on
the mandate.  I would like this email to go on the record as my vote that the board
OPTS OUT of the Cook county mandate, and leave the businesses of our beloved
Wilmette to determine the best course of action for running their businesses.  I
know some of the owners.  They are kind, generous people who support our
community and care about their employees.  

OPT OUT of the Cook County mandate.  

Best,
Bev Birck
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Please vote to OPT IN
Date: Monday, June 11, 2018 12:01:03 PM

Begin forwarded message:

From: Brenda Werth <bbw@centrallawgroup.net>
Date: June 11, 2018 at 11:26:41 AM CDT
To: bielinskib@wilmette.com
Subject: Please vote to OPT IN

Dear Trustee Bielinski, 

We are writing to you today to express our hope that you will vote to OPT-IN to the Cook County
Minimum Wage and Sick Leave Ordinance.  We appreciate the Trustees' efforts to exercise due
diligence on this topic by commissioning a Working Group of residents and business owners to fully
explore the concerns voiced at the time the Trustees voted to opt out of the Ordinance.  In reviewing
the Working Group report, we believe there is clear and factual evidence that opting in to the
Ordinance is good for workers, good for residents, good for businesses and good for governance. 

The evidence clearly shows that communities who have opted into the Cook County Ordinance have
experienced job growth and have continued to attract new businesses to their
communities.   Furthermore, there is also strong evidence to support the fact that employer
profitability does not suffer when paid sick leave is offered.  In fact, studies show that employee
turnover is reduced, better workers are attracted, productivity goes up and injuries on the job
decrease when paid sick leave is provided.   We are small business owners in Evanston and can
verify from our own experience that ensuring compliance with the Ordinance has not been an undue
administrative burden, nor has it affected our profitability. 

Having watched the Board meetings during which opponents of the Ordinance expressed concerns, it
appears that most, if not all, of their concerns have been addressed.  Clarification has been provided
that verifies this ordinance does not apply to seasonal workers and workers under the age of 18.  In
addition, businesses that already provide the equivalent number of hours in paid time off would not
be required to offer additional sick leave. 

As 20-year residents of Wilmette, we want to live in a community that values all of its residents and
wage earners.  Opting in to the Cook County Ordinance will ensure that all wage earners in Wilmette
are earning a living wage.  In addition, opting into the Ordinance will allow all workers to make
decisions about when to stay home from work when they are sick, thereby not only protecting their
own health, but also the consumers with whom they come into contact.   

Thank you for your public service to our Village.  We urge you to vote to bring Wilmette in
alignment with the decision made by surrounding communities and reverse your previous decision to
opt out of the Cook County Minimum Wage and Sick Leave Ordinance.

Sincerely,

 
Andrew & Brenda Werth
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1429 Gregory Avenue



Dear Board Members:

I was an attorney for the federal government for over 30 years.   I wrote and reviewed countless 
public sector legal memoranda. I have represented both Republican and Democratic 
administrations and worked successfully with both, even when the advice I gave did not 
necessarily comport with my personal preferences.  It is with that background that I write of my 
concerns as to the legal advice the Board has gotten with regard to the minimum wage 
ordinance.

I will leave it to others to address the merits of the Corporation Counsel’s opinion.  What I note 
is that it is not a neutral legal document.  It is, rather, freighted with non-neutral and judgmental 
language and structure that does not belong in a public sector legal document.  It is severely 
weighted to one conclusion on what seem to be fairly specious legal grounds.  

The lead is buried on page 6 of 8, after many pages of marginally-relevant speculation.   “The 
County Ordinances carry with them a presumption of validity; and only a court or the County 
Board can deem them invalid. As such, on July 1, 2017, the County Ordinances will be in full 
effect and able to be enforced by the Commission and a court.”  This is what the memo needed 
to lead with.  I would have expected nothing less of my attorneys, whether I agreed with the law 
in question or not.  They are presumptively valid and have not, as far as I know, been subject to 
legal challenge.

Any speculation as to the opinion of the State’s Attorney, who presumably allowed the 
Ordinance to go into effect, and therefore must have concluded that there is at least a colorable 
legal claim that they are valid, or what challenges may come in future, is largely irrelevant and 
certainly should not have been given precedent over the fact that the law is presumptively valid 
until challenged and overturned by a court.  I know that some of the board members are 
attorneys, and I hope that you are troubled by this. 

In addition, the memo is rife with veiled and not-so veiled criticism of Cook County’s actions.  
Words such as “oddly-placed,” “roundabout” and “unchecked” with regard to legislation that has 
already passed in my view have no place in a public sector legal memorandum.  This suggests 
personal opinion rather than legal advice.  The primary legal advice is that the County 
Ordinances are presumptively valid and are enforceable.  There is no legal bar to Wilmette’s 
adopting them.  Yet this is buried under discussion of speculation and dicta.  Why?
 

As I have stated in the past, I do not believe that what the Village decides to do is critical to 
whether WiImette workers will receive adequate wages and sick leave.  Because our 
neighboring municipalities are complying with the Cook County ordinances, Wilmette is largely  
forced to comply in order to remain competitive in the current labor market.  My concern is 
whether the Board is willing to overlook the will of Wilmette’s voters in order to bow to the 
ideological dictates of the national Chamber of Commerce and a minority of vocal and well-
organized residents who oppose any financial regulation.  It is all too clear from his legal 
memorandum that the Corporation Counsel shares that minority view.  It should not be.

Sincerely,
Carole Kagan
212 4th Street



From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Opt out
Date: Sunday, June 10, 2018 4:36:59 PM

Begin forwarded message:

From: Claire Massey <eclaire@planetclaire.com>
Date: June 10, 2018 at 2:13:36 PM CDT
To: <bielinskib@wilmette.com>, <doddk@wilmette.com>,
<KurzmanJ@wilmette.com>, <PearceG@Wilmette.com>,
<Plunketts@Wilmette.com>, <SullivanD@Wilmette.com>,
<WolfJ@Wilmette.com>
Subject: Opt out

Dear Board Members,

I make a point to shop and dine local in our wonderful village.
We are so lucky that the energy and enthusiasm to do so has grown
along with the businesses! However, there are still a number of empty
store fronts. 4th and Linden especially needs some help. Rents aren’t cheap.
We don’t need more regulations to impede our progress.
I trust that the business owners will figure out the right balance. We
should opt out of the Cook County (madness) I mean mandates!

Thanks,
Claire M.
132 Maple ave.
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Minimum Wage/Sick Leave
Date: Monday, June 11, 2018 1:36:01 PM

Begin forwarded message:

From: Elizabeth Nicolai <enicolai99@yahoo.com>
Date: June 11, 2018 at 12:49:29 PM CDT
To: "bielinskib@wilmette.com" <bielinskib@wilmette.com>
Subject: Minimum Wage/Sick Leave

Dear President Bielinski,

Thank you for your service as President of the Wilmette Village Board. 

Because opt-in and opt-out factions on the above subjects have resulted in
division and conflict in our community, we find ourselves enmeshed in battle.  

I think the resolution is clear. John Jacoby's May 31st article in The Wilmette
Beacon, 'What Happens after Memorial Day?' speaks of local war heroes who
defended our country's highest values. He poses this question: Would America's
fallen heroes look at our actions and think we'd done our part in promoting
freedom, equality, justice, compassion, and all of the other values that sent us
to war?  

Wilmette voters voted Opt-in along those moral standards. They did not go to
the polls with studies and charts in mind.

Thank you for your attention to this and sincere regards.

Elizabeth Nicolai
324 Linden Avenue #207
Wilmette, Illinois 60091 
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Please support opting IN to Cook County Minimum Wage Ordinances
Date: Monday, June 11, 2018 12:01:28 PM

Begin forwarded message:

From: Ian Watt <ian.si.watt@gmail.com>
Date: June 11, 2018 at 11:19:55 AM CDT
To: bielinskib@wilmette.com
Subject: Please support opting IN to Cook County Minimum Wage
Ordinances

Dear Trustee Bielinski --

I am writing to voice my support for the Village of Wilmette to
reverse its decision to opt out of the Cook County Minimum
Wage and Earned Sick Time ordinances. 

As you'll recall, I wrote to you earlier on the topic, and
specifically on August 17th, 2017 concerning the disturbing letter
to the Board from the Wilmette Chamber of Commerce which
willfully misrepresented the results of their already very
unrepresentative survey.

I was therefore happy to see that the professional survey
conducted by the Village Working Group Study and, of course,
Wilmette voters to the recent Referendum question clearly
support opting in to these Ordinances.

As is clearly shown by the Working Group, this is not a question
of "pocket money for teens".  It is a question of adults working
hard to support themselves and, often, a family.  I am a regular
user of local services, and I am always more impressed by
establishments -- Depot Nuevo is a prime example -- that pay
their employees well above minimum wage.  Long may they
thrive!

This all seems to indicate support from the Village as a whole,
and as a Trustee of the Village, I ask that you support the Village
in their expressed desire.

With thanks, and with best regards --
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Ian Watt
811 Chilton Lane, 
Wilmette, IL 60091



From: Jennifer LInd
To: Bielinski, Bob; Braiman, Michael
Subject: Wilmette minimum wage
Date: Saturday, June 9, 2018 3:29:43 PM

Hello Mike and Bob, from Wilmette resident Jennifer Lind. 

I am writing you to express my gratitude that the Wilmette Village Board is
reconsidering its decision to not follow the county's higher minimum wage and paid
sick leave laws.  I see this as a chance to help alleviate poverty and income inequality
in our own community.  

My husband and I have lived in Wilmette since 2001.  We have raised our four
children here.  We are strongly in favor of paying higher wages to workers in an effort
to help reduce the income inequality and resulting disadvantages for the workers and
their families.

Sincerely,

Jennifer Lind

2024 Central Avenue
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Minimum Wage and Sick Leave
Date: Sunday, June 10, 2018 6:41:24 AM

Bob Bielinski
President, Village of Wilmette
bielinskib@wilmette.com

Begin forwarded message:

From: Jeremy Gold <jgold@oath.com>
Date: June 9, 2018 at 8:26:52 PM CDT
To: bielinskib@wilmette.com
Subject: Minimum Wage and Sick Leave

Hi,

I live in Wilmette and have been disappointed to see the Board has not
implemented the new minimum wage standard. Consider the following:

1. People need a living wage.
2. Workers will go to other communities like Winnetka, Evanston, or
Glenview where the wage is in line with the county ordinances.
3. In a democracy, there is no substitute to the will of the voters.

It time to do what the citizens of Wilmette expect of you.

Jeremy

Jeremy Gold
VP - CPG Industry Lead
Oath, A Verizon Company
jgold@oath.com

Jeremy Gold
VP - CPG Industry Lead
Oath, A Verizon Company
jgold@oath.com
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Minimum wage
Date: Friday, June 8, 2018 5:37:29 PM

Begin forwarded message:

From: "John Miller" <jmiller@pass-port.com>
Date: June 8, 2018 at 3:19:20 PM CDT
To: <bielinskib@wilmette.com>, <doddk@wilmette.com>,
<KurzmanJ@wilmette.com>, <PearceG@Wilmette.com>,
<Plunketts@Wilmette.com>, <SullivanD@Wilmette.com>,
<WolfJ@Wilmette.com>
Subject: Minimum wage
Reply-To: <jmiller@pass-port.com>

Hi Folks,
 
I grew up in Wilmette and went to St Francis and Loyola. I live in the house I grew up in,
purchasing it after my father passed in 1978.
 
If there is any group of people who do not need big brother to protect them from labor
abuse, it is north shore kids.  And if a cotton mill opens up in Wilmette and sweat shops
follow, I will gladly reverse my stand, but in the meantime, less regulation is better than
more regulation.  And, by the way, if you pass a minimum wage, how will you enforce
it?  Oh, that’s right, you will further expand the village government with more cost to
us.
Please do not.
 
John Miller
411 Laurel Ave
Wilmette
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Dear Trustee Bielinski,

I am writing to voice my support for the Village of
Wilmette reversing its decision to opt out of the
Cook County Minimum Wage and Earned Sick
Time ordinances. I am a customer of our local
businesses, and I want them to succeed. I also
believe that the people who work in our local
businesses should be paid a fair wage and earn time
to care for themselves or their families when ill. 
The studies in the working group's report show that
minimum wage can be raised without negatively
affecting a business's ability to succeed. Their report
also found that two-thirds of residents support
enacting the ordinances.  Please vote to enact both
ordinances in Wilmette. 

Sincerely,

Katherine Byrnes
911 Elmwood Ave, Wilmette

From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Earned Sick Leave and Min Wage Ordinances
Date: Monday, June 11, 2018 11:00:00 AM

Begin forwarded message:

From: Katherine Byrnes <katherinebyrnes@sbcglobal.net>
Date: June 11, 2018 at 8:55:55 AM CDT
To: bielinskib@wilmette.com
Subject: Earned Sick Leave and Min Wage Ordinances

Sent from my iphone
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Minimum Wage/Sick Leave issue
Date: Friday, June 8, 2018 5:38:16 PM

Begin forwarded message:

From: KRISTA GALLAGHER <k.gallagher@icloud.com>
Date: June 8, 2018 at 1:36:42 PM CDT
To: bielinskib@wilmette.com, doddk@wilmette.com, KurzmanJ@wilmette.com,
PearceG@Wilmette.com, Plunketts@Wilmette.com, SullivanD@Wilmette.com,
WolfJ@Wilmette.com
Subject: Minimum Wage/Sick Leave issue

Dear Village Trustees - 

Thank you for your dedication to our village and to gathering facts to truly
understand this issue.  It is complicated and emotional.  I also find that each and
every statistic in the book can be used to argue both sides of the case, which
makes your jobs that much harder!  

I come at this with both a soft spot for people who are trying to gain entry level
skills and a love of the fact that my family and I can ride our bikes to a lively
town.  I hope that our community can find a way both support people who are
trying to establish themselves in the workforce, and still retain a vibrant, tax-
paying business sector in Wilmette.  

In terms of helping those individuals who are at the bottom of the pay scale -
presumably, those working with only entry level skills - I was surprised by the
small percentage of people impacted by this discussion.  Only 6% of full time
workers currently make below $11/hour (13% if PT are included).  85% make $12
or more per hour already.  I interpret that statistic to say that businesses are
already choosing to pay established, full-time employees above the $11/hour
mark; they are making rational decisions based on market forces.  It’s the people
on the margin  - part of the 6% - who would be impacted.  In other words,
adopting the Cook County regulations might help a small number of people, but
may also harm some of the least skilled of those people.  

As for retaining healthy, vibrant businesses who help cover our tax load, I have
real concerns.   We need these small businesses in our community.  Not only do
they make our community more desirable from lifestyle perspective and help our
property values, but they also pay taxes. Taxpayers in our state, county and
village already bear an exceptional tax burden.  Without small businesses,
residents will have to make up or live without that piece of the
village/county/state revenue pie.  Individual taxes will have to go up.  At some
point, each and every one of us will hit our own personal ‘this is crazy’ threshold
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and leave because the taxes are too much.  Once taxpayers or businesses leave,
they -  and their tax dollars - will not be coming back.  It’s the same issue that is
already hitting the state overall. 

Additionally, retailers have enough to worry about without government imposed
regulation; competition is fierce.  I want to see Wilmette Pet survive despite
Chewy.com and Lad & Lassie survive alongside of Amazon.   My kids already
know that buying online is cheaper than going to Lad & Lassie. Yet, for now, the
joy of going to L&L or Rock House outweighs the money saved.  At some price
point, that balance will tip away from the local stores.  

If Wilmette businesses are already making rational decisions and showing that, by
and large, they pay what Cook County deems a fair wage, why would we add a
requirement that could hamstring them in the future?  It appears that this initiative
will add little value to individuals we want to help and risks true harm to
businesses and our community. 

Thank you again for your thoughtful efforts.  I genuinely appreciate your work
and time. 

Krista Gallagher
706 Forest Avenue

Sent from my iPad

http://chewy.com/


From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Please opt back in
Date: Monday, June 11, 2018 1:35:35 PM

Begin forwarded message:

From: Lali Watt <intrepidlw@gmail.com>
Date: June 11, 2018 at 1:05:05 PM CDT
To: bielinskib@wilmette.com
Subject: Please opt back in

Dear Bob,

Last week I met people at 4 different coffee places in Wilmette.  At the end of the
week I was talking to a friend about my hope that we opt back in and let
minimum wage rise. As I explained my reasons why I realized that my decision
about which coffee shop to patronize had had absolutely nothing to do with
prices.  In fact I couldn't even tell you what the prices were in each of the shops or
which was the most expensive and which the cheapest.  Instead, each selection
was made on the basis of two things - ambience and convenience.  In each case I
considered where I would be coming from and where the person I was meeting
would be coming from.  I considered whether we were likely to find an empty
table.  I considered whether the place was conducive to holding a conversation. 
And that was it.  Price had nothing to do with it.  And that is true of every
business I patronize or don't in the village.  I suspect it is the same for others.

No one lives in Wilmette because it's cheap.  And no one shops in Wilmette
because it's cheap. We live and shop here because we have certain values and
priorities.  And we hope our elected officials reflect those values and priorities.

Please follow the golden rule and vote to opt back in.

Thank you,

Lali Watt
Wilmette resident
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Wage and Sick Leave
Date: Monday, June 11, 2018 12:01:52 PM

Begin forwarded message:

From: Louella Levey <louellalevey@gmail.com>
Date: June 11, 2018 at 12:00:38 PM CDT
To: bielinskib@wilmette.com
Subject: Wage and Sick Leave

Dear President Bielinski,

I am writing to voice my support for the Village of Wilmette reversing its
decision to opt out of the Cook County Minimum Wage and Earned Sick
Time ordinances.

 I am a 40 year customer of many of our local businesses, and I want
them to succeed. I also believe that the people who work in our local
businesses should be paid a fair wage and earn time to care for
themselves or their families when ill.  

The studies in the working group's report show that minimum wage can
be raised without negatively affecting a business's ability to succeed. Their
report also found that two-thirds of residents support enacting the
ordinances.  Please vote to enact both ordinances in Wilmette. 

Sincerely,
Louella Levey
726 Greenleaf Avenue
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Opt-in, Minimum Wage and Earned Sick Time
Date: Monday, June 11, 2018 10:59:18 AM

This is a duplicate I believe of prior message I sent

Begin forwarded message:

From: Michele Saliano <michele@saliano.com>
Date: June 11, 2018 at 9:32:18 AM CDT
To: <bielinskib@wilmette.com>
Subject: Opt-in, Minimum Wage and Earned Sick Time

Dear Trustee Bielinski

I am writing to ask that you vote to opt-in to the Cook County Minimum Wage and Earned Sick
Time ordinances. As a resident of Wilmette I shop local and believe in supporting local businesses.
I also believe the employees who work in Wilmette businesses should make a living wage while
they make a profit for business owners. The employees of Wilmette's local businesses are
members of our community. They should not have to ask for government aid to provide food and
shelter for themselves and their families because they work in Wilmette. When a Wilmette business
hires employees to increase it’s profits they have an ethical obligation to pay their workers a living
wage. Providing employees a living wage and sick time is the cost of doing good business in
Wilmette. 
Let’s be honest, we can all do the math, $8.25 per hour, would not cover anyone’s rent and living
expenses. My daughter makes $10.00 per hour walking dogs in Wilmette. So, why on earth would
we think $8.25 per hour is a fair wage for actual employees of businesses? Wilmette is not a “Free
Zone” for low wage businesses to take advantage of employees willing to work to support
themselves and families. The residents of Wilmette and Cook County are pursuing for ethical
business practices when it comes to employee pay and sick time in our community. Please vote to
opt-in to the Cook County Minimum Wage and Earned Sick Time ordinance. 

Sincerely,
Michele Saliano
605 Linden Ave.
Wilmette, IL 60091
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: minimum wage
Date: Friday, June 8, 2018 5:39:37 PM

Begin forwarded message:

From: Paul Schweitz <pwschweitz@gmail.com>
Date: June 8, 2018 at 11:35:51 AM CDT
To: bielinskib@wilmette.com
Subject: minimum wage

this is an email in support of the minimum wage increase, and a few other ideas

having worked at new trier high school properties, recently retired, and several
park districts, it seems probable to me that the increase in wages is warranted, 
it seems fair, and needed. 
 
a bigger issue is the number of city workers who are virtually employed full time,
especially in the park district, yet are not allowed the option of health insurance.

the justification is that their jobs are seasonal yet the park district is the larger
employer in the city and the reputation is poor,

the supervisors are seen as owners, not chief servants and the attitude filters
down, it's embarrassing,

increase the minimum,
give healthe insurance to those you can,
and pay for it by decreasing the number of administrators and putting a ceiling on
their salaries,

you may lose a few friends, but working at wilmette is a privilidge, a privilidge to
serve and should be appreciated.

the citizens of wilmette have been hammered with increases in taxes, a school
levy, and soon, the water/sewage levy,

a cut in park district costs would be appreciated and is over due

paul schweitz
pwschweitz@gmail.com
224-406-6867
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From: Bielinski, Bob
To: Frenzer, Tim; Braiman, Michael
Subject: Fwd: Minimum wage
Date: Monday, June 11, 2018 11:00:19 AM

Begin forwarded message:

From: Sarah Titterton <sarahjane@titterton.net>
Date: June 11, 2018 at 8:03:47 AM CDT
To: <bielinskib@wilmette.com>, <doddk@wilmette.com>,
<kurzmanj@wilmette.com>, <pearceg@wilmette.com>,
<plunketts@wilmette.com>, <sullivand@wilmette.com>,
<wolfj@wilmette.com>
Subject: Minimum wage

I feel that the village should now adopt the Cook County minimum wage and sick
leave ordinance.   

Since quite a few of our neighbors have adopted the ordinance, our businesses
have to unofficially adopt the ordinance regardless to remain competitive in
retaining and attracting employees.  

Since this ordinance will be unofficially adopted regardless of village action and
the majority of residents want the ordinance, the board should go ahead and adopt
the ordinance.  

I will not be able to attend the board meeting due to 8th grade graduation, but
please count me as part of the majority who wants us to opt in.

Best, 
Sarah Titterton 
1700 Forest Ave.

Sent from my iPhone
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