




























River Forest opts out of 
Cook County minimum 
wage, sick leave rules 

 

The village of River Forest voted March 13 to opt out of Cook County’s new minimum wage and paid sick leave requirements.  

Steve Schering 

The River Forest Village Board has voted for the village to opt out of 

recently adopted Cook County ordinances that create new rules for 

minimum wage and paid sick leave. The county ordinances were due to 

take effect this summer. 

Trustees unanimously voted to opt out of the county ordinances at the 

March 13 village board meeting. Trustees Roma Colwell-Steinke and 

Thomas Cargie were absent. 

According to a village memo, the approved River Forest ordinance creates 

a new chapter in the village code that states the village will follow all 

applicable federal and state laws as it relates to these matters and "opt out" 

of participating with the county rules. 

"The Cook County Board of Commissioners adopted two ordinances 

relating to private employment," River Forest village attorney Greg Smith 
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said. "One is to set a minimum wage greater than the state and federal 

[levels], and the other to mandate paid sick leave. Those requirements 

apply to certain private employers in Cook County." 

If a business wants to choose to pay a higher rate, they have that 

capability.— Village President Cathy Adduci 

The recommendation is based upon the fact that the Illinois Constitution 

allows municipalities in Cook County to decide whether county 

ordinances, in certain instances, apply within their boundaries, the memo 

said. Generally, if a municipal ordinance conflicts with a Cook County 

ordinance, the municipal ordinance applies, village officials said. 

"Under the Illinois Constitution, several municipalities have exercised 

their rights to adopt ordinances conflicting with the county ordinances," 

Smith said. "The federal government and state governments both have 

minimum wage requirements. Neither have required paid sick leave, 

however, some communities in Cook County have determined they want 

to opt out of these ordinances. They would not apply within the 

boundaries of River Forest." 

According to Smith, the county ordinances go into effect on July 1. 

The extremely thin margins common in most local small businesses mean 

there is little excess profit that can be reallocated to employee salaries.— 

Oak Park River Forest Chamber of Commerce Executive Director Cathy 

Yen 

"If a business wants to choose to pay a higher rate, they have that 

capability," Village President Cathy Adduci said. "And the state is still 

negotiating its minimum wage [rate]." 

Oak Park River Forest Chamber of Commerce Executive Director Cathy 

Yen said her organization does not take positions on such issues, but said 



the action should ensure River Forest is not at a "competitive 

disadvantage" when compared to neighboring communities. 

"Balancing the economics of small, independent business and the desire 

to increase employee compensation is challenging," Yen said. "The 

extremely thin margins common in most local small businesses mean 

there is little excess profit that can be reallocated to employee salaries. In 

the short term, owners will need to pass on the higher labor costs to the 

consumer through increased prices. The opt out also gives businesses time 

to adjust their business model to the likelihood of future higher wages 

across the state in the medium term." 

Last year, the Cook County board voted to gradually raise the minimum 

wage to $13 by July 2020. The first increase, to $10 an hour, takes effect 

this year. The wage rises to $11 next year and to $12 in July 2019. 

Subsequent annual increases will be at the rate of inflation, not to exceed 

2.5 percent. 

According to Smith, companies that receive property tax incentives or 

relief from the county would be required to pay a higher wage. 

"They have to comply with separate county requirements," Smith said. 

"They're already paying what's known as the base wage, which is higher 

than the county minimum wage. That will remain in effect going 

forward." 

 



Cook County Adopts Tax 
Incentive Changes As 
Municipalities Adopt 

Local Minimum Wage  

 

        By TOM ROBB  

Cook County has adopted changes to its property tax incentive 

programs which could have big implications on local 

municipalities. 

Some of those changes, including a provision to rescind certain 

types of property tax incentives if businesses do not live up to 

promised obligations, have been sought by municipal leaders for 

several years. 

Another provision mandates businesses comply with the county’s 

new minimum wage and mandatory sick leave ordinances if they 

receive a county tax incentive, even if the municipality they are 

located in has adopted its own minimum wage amount that’s lower 

than Cook County’s. 

Changes to the county incentives ordinance come as many 

communities utilize home rule authority to adopt their own 

minimum wage ordinances and opt out of Cook County’s new 

minimum wage law set to take effect July 1. Area communities 

which have adopted their own minimum wage ordinances or are 

considering it include Elk Grove Village, Mount Prospect, 

Rosemont, Des Plaines and Arlington Heights. The Park Ridge 

Chamber of Commerce is also surveying businesses on the issue. 

Frank Shuftan, a spokesman for Cook County Board President Toni 

Preckwinkle, said even if a municipality with home rule authority 

were to adopt its own minimum wage ordinance, “to negate the 



county ordinance,” he said, “a recipient of a (Cook County) tax 

incentive that is subject to the living wage (county ordinance) 

requirement also cannot ‘opt out’ by an action of a municipality.” 

Shuftan said there is a process where businesses can apply for a 

waiver from the Cook County living wage ordinance. 

Elk Grove Village, a community with the largest business park in 

North America, is considering a proposal to use home rule authority 

to craft its own minimum wage ordinance which would supercede 

the county’s minimum wage ordinance. A public discussion about 

the proposed Elk Grove Village wage ordinance was on Tuesday’s 

village board agenda. A number of local businesses decried the 

county’s minimum wage ordinance at the meeting. 

Elk Grove Village is one of the most active users of Class 6B 

property tax incentives, one of the most frequent property tax 

incentives issued by the county of any suburban community in 

Cook. 

In 2016, Elk Grove Village officials sent 15 Class 6B property tax 

incentive recommendations to Cook County and approved 18. Not 

all have been sent to or approved by Cook County, Elk Grove 

Village Economic Development and Marketing Director Josh 

Grodzin told the Journal in late December. 

“We will review it after we consider the (village) minimum wage,” 

Elk Grove Village Mayor Craig Johnson said of the county 

economic incentive ordinance changes. “I’m not prepared to 

respond right now, but the village will consider any and all 

options.” 

The new Cook County law will raise the minimum wage from the 

state’s $8.25 per hour to $10 per hour July 1, 2017, with the rate 

rising $1 per year until it reaches $13 per hour in 2020. 



Towns with home rule authority do not have to follow Cook County 

law if they create their own laws, such as in the case of the 

minimum wage. 

Johnson’s proposal is to raise Elk Grove’s minimum wage from the 

state’s $8.25 per hour to $8.75 beginning July 1 and to $9.50 per 

hour July 1, 2018. Then, beginning July 1, 2019, the minimum 

wage in Elk Grove Village would be adjusted by either the cost of 

living adjustment made for Social Security recipients, or an 

increase of 2.5%, whichever is less. For those under the age of 18, 

the village minimum wage would be 50 cents less. Trustees would 

then review the village’s minimum wage ordinance once every five 

years. 

In Niles, another provision of the economic incentives ordinance 

brought a positive reaction from Ross Klicker, village economic 

development coordinator. 

To protect against companies receiving a 6B or other tax incentive, 

and failing to live up to promised improvements or job creation 

targets, Niles began requiring incentive applicants sign an 

agreement so the village could take them to court if those 

requirements were not met. 

Klicker said although such a breach has yet to occur, the village 

would ask the court to compel the Cook County Assessor’s Office 

to rescind the incentive as a remedy. Klicker said the village would 

not pursue such a court action unless missed targets were 

significant. 

Klicker said the village would consider doing away with those 

agreements, as increased required disclosures and the ability for the 

village to make a rescinding request directly to county officials is 

now included in the updated county ordinance. 



Elk Grove Village uses similar means to ensure promised building 

improvements are completed before village officials submit a 6B 

application and recommendation to county officials. 

 



Opposition to minimum 
wage opt-out leads to vote 
postponement 
Irv Leavitt 

Northbrook Village President Sandy Frum has postponed discussion and 

voting on opting out of new Cook County minimum-wage and sick-time 

laws after activist groups announced plans to fight to keep it. 

The decision was made April 7, she said. Days earlier, several groups had 

announced they would be at the April 25 Northbrook Village Board 

meeting to oppose opting out of the laws, according to one of the leaders, 

Northbrook resident Tracy Katz Muhl. 

Frum said Monday that now that there's significant opposition to the opt-

out bid, May 23 would be a better date to discuss the matter. By then, two 

newly-elected village trustees, Muriel Collison and Jason Han, will have 

been seated. 

"If we do something on an issue that apparently has a lot of interest, the 

board could ask to reconsider it, so bringing it before the board that's going 

to be seated makes more sense," Frum said. 

The liberal-leaning groups came together after a local business panel 

asked the village to opt out of county laws raising the minimum wage and 

mandating paid sick leave. The Industrial and Commercial Development 

Commission, a village-appointed recommending body, on March 28 

backed an earlier plea by the Northbrook Chamber of Commerce to opt 

out. 
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A late-2016 county ordinance increases the minimum wage from $8.25 

per hour to $10 on July 1, adding another $1 per hour each summer until 

2020, when the rate rises to $13. Every July after that, the minimum wage 

will rise with inflation, not to exceed 2.5 percent in any year. The sick-

leave bill guarantees, in essence, an hour of sick leave for every 40 hours 

of work. 

Both Northbrook business groups say that the sick days provisions are too 

expensive for local businesses. ICDC members were less concerned by 

the minimum-wage provision, saying that many Northbrook employers 

already pay that much. But they went along with that, too, after Chamber 

President Tensely Garris maintained that some businesses, for example 

those who hire high school students or health care workers, needed to pay 

less. 

Muhl, however, said that nationally, 82 percent of minimum-wage 

workers are older than 21 and support families, and need to make more. 

Frum said she isn't ready to make a call. 

"I understand the concern of businesses, which I share," she said. "But I 

understand the desire that a reasonable minimum wage be guaranteed, too. 

I think everybody deserves that." 

Muhl said that a majority of Northbrook voters, when polled in recent 

non-binding state ballot questions, backed both a higher minimum wage 

and guarantees of paid sick time. 

The groups she listed as taking part in the Northbrook opposition to the 

opt-out include United North Shore Chicago Chapter, North Shore 

Indivisible, Action For a Better Tomorrow and Arise Chicago, all 

progressive groups formed in recent months. 



She said that for now, the strategy seems to involve calls and meetings 

with Frum and individual trustees. 

"We're going to sit down and meet with the village trustees, and talk about 

whether this comes to a vote at all," she said. 

For her part, Frum said she's open to more dialogue on the topic. 

"I see nothing wrong with talking to individual board members," Frum 

said. "It's great to get all sides. There's a need to understand the issues 

from multiple perspectives." 

 



Niles Opts Out 
Of County Wage 
Law After Long 

Debate 

 

Niles Resident On Minimum Wage Wage 

Niles resident John Bracich implores village trustees not to opt out of a county's 
ordinance which would hike the minimum wage from $8.25 per hour to $13 by the year 
2020, telling the story of his mother who worked for McDonald's on Milwaukee Avenue 
and Oakton Street and in Park Ridge for decades at minimum wage and affects it had 
on her health.   
 

 

By TOM ROBB  

 

Niles village trustees voted to use Home Rule authority to opt 
out of two Cook County ordinances which would have 
increased the minimum wage and instituted minimum 
mandatory paid sick time for workers in the county. 
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After losing the argument not to opt out of the higher county 
minimum wage and sick time ordinances, Mayor Andrew 
Przybylo pushed for two other measures which also lost by 
votes of trustees. 

Przybylo is strongly opposed to opting out. Village Trustee 
George Alpogianis, who chairs the village’s general 
government committee called for the opt out measures to be 
brought to the village board. 

Illinois’ current minimum wage is $8.25 per hour. It is lower 
for tipped employees and those under 18 years of age. The 
county ordinance would hike that $8.25 per hour to $10 per 
hour July 1, 2017, adding an additional $1 per hour until the 
wage reaches $13 per hour in 2020. On July 1, 2021, annual 
minimum wage increases would be tied to the Consumer 
Price Index (inflation rate). 

The sick time ordinance would provide that employers 
provide one-hour of paid sick time for every 40 hours worked, 
allowing up to five sick days to be earned in a one-year 
period. 

The Niles opt out ordinance passed with only John Jekot and 
Danette O’Donovan Matyas voting against. 

Those calling for the village to opt out of the laws were led by 
Niles Chamber of Commerce officials. Both chamber Director 
Katie Schneider and chamber board President Chuck Hartog 
spoke in favor of opting out along with a number of business 
owners and managers. 

Those asking trustees to abide by the county ordinances 
brought out other area officials including Cook County 
Commissioner Larry Suffredin (D-13th) and letters asking the 
village not drop out, from U.S. Rep. Jan Schakowsky (D-9th) 



and Cook County Board President Toni Preckwinkle. 
Activists and residents also spoke out against opting out. 

Dueling economic arguments framed close to two hours of 
public comment and debate among village trustees on the 
issue. 

Suffredin, one of the authors of the county legislation, said 
the county needs to “nudge” the state to raise the minimum 
wage as it has been six years since the last hike. He said the 
county needs to protect citizens earning only minimum wage. 

Suffredin also said county wages need to mirror Chicago’s 
higher minimum wage, which rises to $11 per hour on July 1 
-- $1 ahead of the county ordinance -- as the labor force 
between Chicago and the suburbs “is fluid.” 

Alpogianis said although he is a business owner, as a village 
trustee he must “find a good balance between citizens and 
businesses.” He went on to say that 60% of village revenues 
come from village businesses, adding, “If we lose 
businesses, citizens lose.” 

Pam Gibson of the Bradford Group said her company 
employs 550 people and all of them receive a flexible paid 
time off program. She said forcing the county sick time on the 
company could cost as much as $1 million and would cause 
big changes to be made in benefit plans. 

Niles Chamber of Commerce Director Katie Schneider said 
restaurants are the most vulnerable to the minimum wage. 
She predicted worker layoffs and warned Niles would be left 
with national chain restaurants, robbing the village of its 
character. 

She said low-skilled workers paid a higher wage would have 
no incentive to better themselves and said small family 



businesses were only trying to live a “comfortable middle 
class lifestyle,” not to be rich. She added administrative costs 
associated with paid time record keeping could cost 
businesses tens-of thousands of dollars. 

Other business owners and managers complained of 
mounting other business expenses, imploring trustees to not 
insert themselves into the free market when it comes to labor. 

Approaching the podium in a wheelchair, Niles resident John 
Bracich spoke about his family’s experience. He said his 
mother worked for minimum wage at two McDonald’s on 
Oakton Street and Milwaukee Avenue and at one in Park 
Ridge on Northwest Highway for decades. To make ends 
meet, Bracich said his mother worked so many hours, she 
suffered a heart attack. He said half their family income goes 
to housing and utilities and many of his mother’s co-workers 
were elderly, supplementing their meager Social Security 
checks with the minimum wage work. 

Przybylo said people coming for counseling and assistance 
at Niles Family Services are increasingly concerned about 
financial issues. He said 65% of Niles residents are, “Crying 
out for a higher minimum wage.” He said a “higher tide floats 
all boats” and higher wages would translate into higher local 
spending. 

Officials with Cook County Clerk David Orr’s office said 
65.3% of Niles voters supported a higher statewide minimum 
wage when asked in a referendum in 2014, long before a 
county minimum wage was even proposed. 

Officials with Winnetka-based Open Communities, a fair 
housing advocacy group based on the North Shore, said 
many of the arguments against higher minimum wages were 
myths, not supported by studies or empirical evidence. They 
said in areas where higher minimum wages have gone into 



effect, there is higher worker productivity, lower worker 
turnover and better morale, making up for the higher expense 
of the wage. 

After the successful vote to opt out of the county wage and 
sick time laws, Przybylo proposed a modified minimum wage 
and sick time ordinance, addressing the argument that “only 
high school kids take minimum wage jobs,” which would 
exempt those 18-years-old and younger from the higher 
county wage, and would have cut the number of mandatory 
sick days given to employees from a minimum of five to three. 

When the modified wage ordinance failed, Przybylo 
introduced a measure to address the argument that minimum 
wage laws should be considered at the state or federal level. 
Przybylo’s draft ordinance calling on the state to raise the 
minimum wage was also defeated. 

Village Trustee Denise McCreery said she opposed the state 
resolution because one state minimum wage bill, tied to a 
state budget compromise, would strip local Home Rule 
authority from municipalities regarding the county wage and 
sick time laws. 

Voting on the initial opt out proposal, Jekot said not enough 
evidence was presented to convince him to vote to opt out. 

Matyas said she has been in situations where she went to 
work very sick because she could not afford to miss a day’s 
pay. She voted against opting out. 

Acknowledging his relationship with the chamber, Trustee 
Dean Strzelecki said government should not, “dictate what a 
salary should be,” and he voted to opt out. 

Trustee Joe LoVerde warned of unintended consequences 
as he voted to opt out, saying, “The stakes are too high.” 



 



Park Ridge closer to 
opting out of county 
minimum wage, sick 
leave laws 

 
Park Ridge aldermen took another step Monday toward removing city businesses from Cook County’s new 

laws on minimum wage and sick leave.  
 

Jennifer Johnson 

Park Ridge aldermen took another step Monday toward removing 

city businesses from Cook County's new laws on minimum wage 

and sick leave. 

Aldermen voted unanimously on the first reading of a motion to "opt 

out" of following the county ordinances, which would establish a 

higher minimum wage than the state of Illinois and require business 

owners to provide sick leave for eligible employees. 
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Final action is expected to take place June 19. 

The county's minimum wage ordinance, passed by the Cook 

County Board in October, calls for gradual increases in employee 

minimum wage until it reaches $13 per hour by July 2020. The first 

increase, requiring employers to pay workers over age 18 at least 

$10 per hour, is scheduled to take effect July 1. 

The current state of Illinois minimum wage is $8.25 per hour. 

The ordinance related to sick leave requires employers to provide 

workers with up to five paid sick days per year, based on the 

number of hours worked. 

Park Ridge City Attorney Julie Tappendorf said home-rule 

communities like Park Ridge can take action to avoid following the 

county ordinances and continue to adhere to state and federal laws 

related to minimum wage and sick leave. 

By opting out, Park Ridge employers will not have to follow the 

county ordinances. 

Only 1st Ward Ald. John Moran and 6th Ward Ald. Marc Mazzuca 

explained why they were voting in favor of Park Ridge opting out. 

"My main issue with this is that I don't believe it's the county's 

responsibility or job to be making this matter theirs," Moran said. "I 

feel it's better handled at a state or federal level. I'm not opposed 

to [pay] increases per se, but I feel this is a very choppy job of trying 

to accomplish something." 

Mazzuca said he agreed with Moran's statement, adding that 

wages in Park Ridge may ultimately increase anyway because 

neighboring Chicago has passed a higher minimum wage. 



"They are on our doorstep," he said. "You'll see wages, I assume, 

go up accordingly as our businesses have to compete with folks on 

the other side of Higgins." 

Despite debate of the issue among residents on a Park Ridge 

social media site, no citizens addressed the minimum wage or sick 

leave issue during Monday night's City Council meeting. 

A number of suburban communities have also opted out of 

following the county's ordinances, including neighboring Rosemont 

and Niles. Taking a different stand this week, the Des Plaines City 

Council voted to follow the county laws. 

Maine Township Supervisor Laura Morask said Tuesday that she 

was in the process of getting a legal opinion about what, if any, 

steps the town board can take regarding the county laws, which 

would be in effect for employers within unincorporated areas of 

Maine Township. 
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Park Ridge Leans Toward 
Wage Hike Opt Out 
 

 

Park Ridge City Hall 

City hall on Butler Place, Park Ridge. 
 

By ANNE LUNDE  

Cook County passed legislation in 2016 to hike minimum wages 
and require employers to provide sick leave, effective July 1. 
 
Since these are in excess of what the state requires, Park Ridge 
has been investigating whether it could or should opt out of the 
county’s new regulations. 
 
In a committee discussion with city attorney Julie Tappendorf on 
Monday (May 22) aldermen came to a tentative consensus that 
Park Ridge may choose to stick with the state rules. 
 
Illinois’ minimum wage per hour is $8.25. Cook County’s new rule 
would raise that to $10 an hour in July and increase hourly wages 
annually to a minimum of $13 by 2020. 
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The county’s Sick Leave Accrual Ordinance says that if an eligible 
employee works at least 80 hours within 120 days, they will accrue 
an hour of sick time, up to 40 hours a year. 
 
Tappendorf said these rules, especially minimum wage, would not 
affect city employees, but there is expected to be an impact on 
other employers around the city. 
 
While other governmental bodies may be able to opt out, school 
districts do not count as governmental bodies. They would be 
required, at least, to provide the sick leave for all employees, which 
could raise district operating costs. 
 
After surveying members of the Park Ridge Chamber of 
Commerce, several business owners came to express their 
concerns. 
 
Sheila and Fred Duda from the Tea Lula tea shop said they provide 
starter jobs for high school students, but if the minimum wages go 
up, they won’t be able to afford that. Their business requires 
training and knowledge of their beverage products, and they would 
have to shift to a smaller adult staff. 
 
And if the minimum wage goes up, those who were paid more, for 
responsibility and experience, will expect raises too, they added. 
Dino Vlahakis from the Pickwick Theatre said Park Ridge is too 
close to Chicago, which is heading under its own legislation to $15 
an hour. He anticipated he would pay the new minimum wage to 
be competitive. 
John Bredemann, whose family car dealerships are in Park Ridge 
and Glenview, said many employers offer packages which offer 
workers a break in one area, such as better health coverage at a 
lower cost, instead of higher wages. The county ordinances will 
make it more expensive to operate businesses. 
 



The county’s new rules will also eliminate part-time jobs, he added. 
Ald. John Moran (1st), who participated in a Park Ridge Chamber 
survey as a business owner member, said there will be no way for 
some businesses to afford to stay in business if the county rules 
apply in Park Ridge. 
 
Chamber Executive Director Gail Haller had reported the member 
businesses surveyed were evenly split. Some pay higher wages to 
stay competitive with Chicago businesses already and to keep 
good employees. 
 
There is an option for the city to “opt out” but companies who want 
to qualify for county tax incentives would have to agree to pay the 
higher wages and sick leave benefits. 
 
The only places the county can overrule home rule on this type of 
ordinance are those places it directly supervises, such an 
unincorporated areas. 
 
Aldermen asked if Park Ridge-Niles School Dist. 64 is in two 
municipalities and only one opts out, whether the district would 
have to pay better benefits in part of the district. Moran predicted 
substitute teaching would become more attractive at Emerson 
Middle School, the district’s only operating Niles building (Jefferson 
School is leased to a preschool). 
 
Districts like East Maine Dist. 63, which includes parts of Park 
Ridge and Niles, have some unincorporated areas which would 
have to comply. 
With about a month left, a number of local northwest municipalities 
have already chosen to opt out, the aldermen were told. 
 
These include Rosemont, Arlington Heights, Barrington, Elk Grove 
Village, Mount Prospect, Palatine and Wheeling. Niles and Des 



Plaines are considering it, according to information obtained from 
Park Ridge’s human resources surveys. 
 
Any community that doesn’t decide before July 1 will leave its local 
employers forced to comply. They would possibly have to 
reconsider adjusting benefits again if the opting out comes later, 
aldermen were told. 
 



Businesses Urge City: Opt 
Out Of Cook County Wage 
Hike, Sick Time Laws 
 
 

 
Tom Wessell 

Entrance to Des Plaines City Hall and Police Station -- the Civic Center -- on Miner Street (Northwest Highway). 

 

By TODD WESSELL  
The pressure is being put on Des Plaines City Council members to 
exercise an opt out provision that would exempt local businesses 
from being forced to increase the minimum wage it pays some 
employees and to provide a number of paid sick days per year. 
 
Decision day is expected to come at council’s next meeting 
Monday, June 5. Many Northwest suburbs have already chosen to 
opt out from the provision approved by Cook County 
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commissioners several months ago. Des Plaines Mayor Matt 
Bogusz recently said that he had not made up his mind on the issue 
because he is awaiting more information. 
 
Members of the Des Plaines Chamber of Commerce recently voted 
overwhelmingly to recommend to aldermen to opt out of the 
measure that could have a dramatic effect on the profitability of 
some local companies. 
 
Municipalities in Cook County have until July 1 to determine if they 
will not follow the new county provisions that call for a gradual 
increase of the minimum wage, which is now $8.25 per hour, to $13 
per hour by the year 2020. On July 1, affected companies would 
start paying $10 per hour. 
 
A second provision concerns the opportunity of cities and villages 
within Cook County, that have Home Rule authority, to opt out of a 
measure that would require businesses to provide for up to five 
paid sick days in a 12-month period. That, too, becomes effective 
July 1 for those municipalities that do not opt out. 
 
Some area communities that have opted out are, Rosemont, Niles, 
Arlington Heights, Mount Prospect, Palatine, Rolling Meadows, 
Wheeling and Schaumburg. 
“Our members have expressed overwhelming opposition to these 
mandates which would severely compromise their ability to remain 
competitive, and some have indicated they would consider moving 
from our city to a location out of Cook County,” wrote the chamber 
in a letter to the city. 
 
“How many (businesses) have we already lost to business friendly 
states such as Indiana and Wisconsin,” added the letter. “Perhaps 
a new or relocating business would choose an ‘opted out’ 
community over Des Plaines to keep their staffing, Social Security, 
and workers comp. insurance costs lower.” 



 













































Des Plaines minimum 
wage increase could be 
reversed 

 

  

 Supporters of raising the minimum wage and requiring sick-leave days in Cook County came 

with signs at last week's Des Plaines city council meeting in support of a $13-per-hour wage. 

Chacour Koop 

  

  

The fight against a minimum wage hike in Des Plaines isn't over. 

http://dailyherald.mycapture.com/mycapture/remoteimage.asp?backtext=Click%20here%20to%20return%20to%20story%20&backurl=http%3A%2F%2Fwww.dailyherald.com%2Farticle%2F20170612%2Fnews%2F170619754%2F&thumbpath=http%3A%2F%2Fwww.dailyherald.com%2Fstoryimage%2FDA%2F20170612%2FNEWS%2F170619754%2FAR%2F0%2FAR-170619754.jpg%26updated%3D201706121611%26amp%3Bmaxw%3D300%26amp%3Bmaxh%3D300&previewpath=http%3A%2F%2Fwww.dailyherald.com%2Fstoryimage%2FDA%2F20170612%2FNEWS%2F170619754%2FAR%2F0%2FAR-170619754.jpg%26updated%3D201706121611%26amp%3Bmaxw%3D800%26amp%3Bmaxh%3D800&pricingsheetid=1690&photographerid=0&affphotographerid=1&affphotographername=Chacour%20Koop%20%7C%20Staff%20Photographer&notes=
http://www.dailyherald.com/newsroom/CharcourKoop/


The city council last week narrowly voted to follow Cook County's 
ordinance raising the minimum wage and requiring paid sick days, 
a surprising move because a majority of neighboring municipalities 
have opted out. 

But aldermen and business owners who oppose the measures 
have successfully lobbied to force another vote next week, days 
before the laws take effect July 1. 

This time the vote could have a different outcome. 

Fifth Ward Alderman Carla Brookman said Monday she has 
requested the city council vote to opt out of the ordinances. 

"I would hope that it changes," she said. "I think it's an 
irresponsible, flawed piece of legislation." 

Brookman said she doesn't oppose raising the minimum wage but 
argued the decision should be made by state or federal lawmakers. 
Additionally, she opposes the minimum wage ordinance because it 
guarantees increases based on the consumer price index. 

The ordinances gradually increase the minimum wage to $13 per 
hour by 2020 and require five days of sick leave for full-time 
workers. Future increases will be 2.5 percent annually or the cost-
of-living increase, whichever is less. 

Advocates for the minimum wage increase are disappointed and 
plan to again rally for the pay hike. 

"I think it just shows how much elected officials value business 
interests over the interests of everyday people," said Grace Pai, an 
organizer for The People's Lobby, which helped pass the county 
ordinances. "To go back and try to undo it is really disappointing 
and not the right move." 



The business community, which had a small contingent of 
representatives at the previous vote, is expected to ramp up 
opposition this time around. A vast majority of Des Plaines 
Chamber of Commerce members opposed the ordinances, and the 
organization formally asked the city to opt out. Still, few business 
owners attended the meeting last week. 

Two aldermen could have particular influence in whether the 
decision is reversed: Mark Lysakowski, who didn't attend the last 
meeting, and Jack Robinson, who abstained from voting on the 
minimum wage increase. 

Lysakowski, who works for PepsiCo and operates a sports bar, did 
not immediately return a phone call Monday. He was, however, one 
of three aldermen who formally supported a second vote. City rules 
require three aldermen to ask for legislation to be voted on. 

Besides Brookman and Lysakowski, 8th Ward Alderman Mike 
Charewicz, a business owner and former president of the chamber 
of commerce, also requested the proposal be heard for another 
vote. 

Robinson voted to follow the paid sick leave ordinance but 
abstained from the wage hike vote, citing a conflict of interest 
because he's a business owner. City ethics rules don't preclude 
him from voting, however. 

When asked by phone whether he'd vote or change his mind, 
Robinson was terse. 

"Why don't you watch it and see? Have a nice day," he said before 
hanging up. 

The meeting is 7 p.m. Monday, June 19, at Des Plaines city hall, 
1420 Miner St. 

 



Morton Grove moves to 
opt out of Cook County 
ordinances 

 
Morton Grove Board of Trustees listens to a presentation about proposed new zoning district.  

By Igor Studenkov  

The Village of Morton Grove Board of Trustees took a first step 
toward opting out of Cook County’s impending minimum wage 
increase and sick leave ordinances, which take effect in July 1. 

The move comes as a number of villages throughout Cook County 
either already passed or are considering passing similar 
ordinances. This includes the nearby Niles, where the village board 
is scheduled to consider the issue later this month. The village 
board is expected to hold the final vote during its May 22 meeting. 

As previously reported by the Bugle, in October 2016, the Cook 
County Board of Commissioners approved an ordinance that would 
gradually increase the minimum wage over the next three years 
from the current Illinois minimum wage of $8.25 an hour. On July 
1, 2017, it will increase to $10 an hour. It will then increase to $11 



an hour in July 2018, $12 an hour in July 2019 and $13 an hour in 
July 2020. 

On Oct. 5, 2016, the county approved an ordinance requires 
employers to give any employees that worked at least 80 hours 
within a 120 day period one hour of paid sick leave for every 40 
hours worked. They may not earn more than 40 hours per year. 
Like the minimum wage ordinance, it will take effect on July 1, 2017 

In recent months, a number of suburban municipalities used their 
home rule authority to opt out of the two ordinances. The Morton 
Grove ordinance is slightly different than others. Instead of simply 
opting out, it specifies that Morton Grove minimum wage and paid 
sick leave policy would be set based on state and federal laws. 

In the legislative summary statement, the board argued that 
increasing the minimum wage in Cook County without the same 
increases in the surrounding counties “contribute to a confusing 
patchwork of regulations regarding employee wages and benefits 
that is properly a matter of state-wide or national concern.” 

Jon Lahn, Morton Grove resident and the director of Americans in 
Solidarity – Chicago, told the Bugle that he understood that 
balancing the needs of businesses and their employees is 
complicated, but he still opposed the opt-out ordinance. 

“I oppose the ordinance because I believe that determining 
minimum wages on a town-by-town basis will inevitably lead to a 
race to the bottom where those municipalities who choose to 
support higher wages will be penalized by a comparative 
disadvantage to other towns that allow lower wages,” he said. “That 
is why a county or state-wide solution – one that takes into account 
the concerns of small businesses and workers alike – is best.” 



Lahn also questioned the way it was put in place, noting that the 
sanctuary village ordinance that his organization proposed has 
been considered for months, and featured a town hall to get 
resident feedback, while the opt-out ordinance was introduced with 
little fanfare or discussion. 

“It was amazing to me that after almost four months, multiple 
hearings, and a town-hall meeting, no one on, the board will come 
forward with any version of a Welcoming Ordinance – claiming that 
it requires more study, analysis, popular opinions, etc. – but out of 
the blue they can propose an ordinance that affects something as 
critical as the minimum wage for people who work and contribute 
to our community,” he said. 

New type of manufacturing district under consideration 
The Village of Morton Grove Board of Trustees will be voting on 
whether to create the new Office/Research Manufacturing District 
zoning classification. 

The village currently has two types of manufacturing zoning 
districts – the M1 Restricted Manufacturing District and M2 General 
Manufacturing District. The new M-O/R Manufacturing districts 
would be geared toward offices, research and development 
facilities and technology start-ups that might not fit into more 
traditional industrial requirements. Microbreweries, art galleries, 
electronic repair shops and certain educational facilities would be 
allowed, though some of those uses would require Special Use 
permits. 

The new classification came about because By Your Side, a 
Schaumburg-based autism therapy services provider, applied for a 
building permit to build a tutoring center for children with autism at 
8145 River Drive, which is currently zoned M2. Such uses weren’t 
allowed in that type of district, but the property owner and the 



business owner argued that the tutoring center wasn’t incompatible 
with surrounding uses and asked for a text amendment. 

The staff tried to figure out a compromise. After discussing the 
matter with owners of the surrounding buildings, they determined 
that many businesses already weren’t, strictly speaking, 
manufacturers. They decided that another, brand-new zoning 
classification might be more appropriate. 

The first M-O/R district will go beyond the future By Your Side 
location, covering the area between River Drive, Park Avenue and 
Lehigh Avenue. 

The staff also took used the ordinance as an opportunity to change 
some language about what sort of uses are allowed in existing 
manufacturing districts. During the May 8 meeting, Nancy 
Radzevich, the Morton Grove Community and Economic 
Development Director, explained that the idea was to focus on how 
products get made as opposed to what gets made. 

“I think the amendments will really simplify the process, make it 
easier for businesses and staff to understand what permitted and 
what’s not permitted and allow us to better recruit businesses,” she 
said. 

Morton Grove Village Administrator Ralph Czerwinski noted that 
there have been some concerns that M/O-R districts would allow 
schools. He explained that they would require a Special Use 
permit, and not just any school would be able to get in. 

“We need to make sure schools are tailored to integrated into M1 
and M2 uses,” he said, explaining that they would looking for 
schools that teach skills that would be fit the needs of the 
surrounding businesses. 



The Village Board held the first reading during the May 8 meeting. 
The second and final reading is expected during the May 22 
meeting. 

 



City Council recap: Park 

Ridge opts out of minimum 

wage, sick leave laws; 3 

buildings landmarked 

 

Park Ridge City Hall 

Jennifer Johnson 

The Park Ridge City Council took the following action during a 

regular meeting on June 19: 

• formally opted out of following Cook County ordinances that raise 

the minimum wage to $13 per hour by July 1, 2020 and require 

businesses to pay eligible employees for sick leave. The council 

tentatively approved the measure on June 5. 

In a memo to elected officials, Park Ridge Manager of Human 

Resources Michael Suppan wrote that the Cook County laws 

http://www.chicagotribune.com/chi-jennifer-johnson-staff.html#nt=byline
http://www.chicagotribune.com/topic/chicago-suburbs/park-ridge-CHIS0063-topic.html


"could place an unequal burden on employers in Park Ridge when 

compared to other communities that have already opted out of the 

minimum wage and sick leave mandates, and when compared to 

employers in adjacent counties." 

As a home-rule community, Park Ridge had the option of opting out 

of the county laws, aldermen were told by legal counsel. 

On June 5, aldermen John Moran and Marc Mazzuca commented 

that minimum wage and sick leave mandates should be handled at 

the state or federal levels. 

The current state of Illinois minimum wage is $8.25 per hour. The 

first county increase in the minimum wage — to $10 per hour — is 

slated to take effect July 1 within communities that have chosen to 

follow the county laws. A large number of suburbs have opted out, 

however. 

• approved local historic landmark designation for three buildings 

at Prospect Park: Solomon Cottage, Wohlers Hall and Emery 

Cottage. The buildings, originally part of the Illinois Industrial 

School for Girls, which housed children in the cottages, were built 

between 1908 and 1910, according to an application submitted by 

the Park Ridge Park District, which now owns and oversees the 

structures. 

Wohlers Hall, reported to be the original school building for the 

campus, is currently used as the park district's administration 

headquarters, while Solomon Cottage is undergoing interior rehab 

work in order to turn it into a history center for the Park Ridge 

Historical Society. Emery Cottage, once a residential building, is 

currently unused, but being "preserved for unknown future use by 



the park district," according to the park district's application for 

landmark designation. 

• approved the purchase of two new police vehicles — a 2017 Ford 

Taurus Interceptor and a 2017 Ford Explorer Police Interceptor — 

at a cost of $54,454, plus an additional $7,000 to install emergency 

lights, siren, radio and other police components. The two new 

vehicles will replace cars that are 9 and 10 years old, respectively, 

the city said. 

The council also approved the purchase of a new hydraulic 

backhoe breaker and two riding mowers, at a total cost of $33,840, 

and voted to spend $45,000 for additional equipment to be added 

to a new public works department truck, which was received in 

May. 

• approved the purchase of a 2017 Ford Escape S at a cost of 

$18,557 to replace a 2005 Ford Taurus previously used by the 

city's department of community development and preservation. 

Voting against the purchase were 5th Ward Ald. Charles 

Melidosian and 6th Ward Ald. Marc Mazzuca. Mazzuca said he felt 

it was unnecessary to replace the car, which was damaged in a 

crash last year, and said an existing city "pool car" could be used 

to meet the department's needs. 

• approved a modification to the city's liquor laws to include 

language for when Beverage Alcohol Sellers and Servers 

Education and Training (BASSET) is required. City Attorney Julie 

Tappendorf explained that state law requires all servers of alcohol 

to have BASSET, but the state's requirement was included only in 

the city's liquor ordinance under a section for temporary licenses. 

Park Ridge liquor laws were updated in 2015. 



Mayor Marty Maloney called the matter a "housekeeping issue." 

Tappendorf said there was "nothing too concerning from a legal 

perspective" about the language not appearing in the local code, 

but because there had recently been some confusion expressed 

by a local business, she recommended it be added. 

The new language says, "All licensees must be in compliance with 

the Beverage Alcohol Sellers and Servers Education and Training 

(BASSET) state law and regulations. It is unlawful for alcohol 

servers to serve or sell, or permit any person to serve or sell, 

alcoholic beverages for on-premises consumption in a licensed 

establishment unless that alcohol server has completed the 

BASSET program and maintains a current BASSET certification in 

accordance with the requirements of state law." 

• approved a $12,745 expense to insulate the attic at City Hall. 

According to Public Works Director Wayne Zingsheim, an energy 

study of the building found that the attic above the City Council 

Chambers "was not adequately insulated," causing ice to build up 

there. Three project quotes were obtained by the city, a memo to 

the council from Zingsheim said. 

• approved $45,000 for new thermoplastic pavement marking lines, 

letters and symbols to be added around the city. 
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Oak Park board decides not 

to consider opting out of 

minimum wage increase 
Lee V. Gaines 

Oak Park residents and area advocacy groups successfully 

convinced village trustees to take off their Monday night agenda 

the discussion of an ordinance that would opt the village out of 

participating in a county-wide minimum wage increase. 

Several trustees, however, expressed regret over the issue, stating 

that the village's small business community's concerns had not 

been heard. 

Trustee Dan Moroney had announced via a Facebook post on June 

13 that the village would consider a motion at their Monday village 

board meeting to opt out of the minimum wage increase. Per Cook 

County ordinance, wages in the county will increase from $8.25 per 

hour to $10 per hour, effective July 1, with subsequent increases 

of a $1 per year until the minimum wage reaches $13 per hour in 

2020. 

Municipalities, however, have the option of opting out of the wage 

increase and a requirement for paid sick leave for employees. 

Moroney stated in his Facebook post that neighboring towns, 

including River Forest, Maywood, Riverside and Forest Park, had 

chosen to opt out of the wage increase. 

http://www.chicagotribune.com/ct-lee-v-gaines-20160621-staff.html#nt=byline
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Mayor Anan Abu-Taleb asked Trustee Bob Tucker, a vocal 

proponent of the minimum wage increase, to join with him to host 

an open forum in the near future to discuss the issue further. Tucker 

agreed. 

"I think this is a conversation worth talking about further because 

the business community does not feel like they've been heard, and 

I think it's important for our values and our character and our 

community as a whole," Abu-Taleb said. "We depend on small 

businesses, and they depend on us." 

Oak Park residents in favor of the increase and representatives 

from the labor advocacy group, Arise Chicago, which has put 

pressure on municipalities across the county not to opt out of the 

wage hike, rallied outside village hall shortly before the meeting. 

Many also spoke during the public comment portion of the meeting 

to thank trustees for abiding by the county-wide ordinance. 

Kent Dean, a local attorney, said he was proud of Oak Park and 

thanked the trustees for taking the opt-out measure off the agenda. 

He also asked the village board to pass a resolution to urge Gov. 

Bruce Rauner to sign a statewide minimum wage bill that would 

increase the minimum pay per hour to $15 by 2022. 

Such a resolution "would magnify our voices and make clear to the 

state that the communities are also asking for fairness and equity 

across the board," Dean said. 

Cathy Yen, executive director of the Oak Park River Forest 

Chamber of Commerce, said consideration of an opt-out ordinance 

would have provided an opportunity for the small business 

community to talk about the challenges they face. 



"We need help if we are going to raise the wages, which of course 

we are going to do," Yen said. She said 70 percent of Oak Park 

businesses that employ staff at minimum wage will need to lay off 

employees and raise prices. Yen also noted that businesses must 

pay two-and-a-half times more in property taxes every year than 

residential property owners. 

Mary Dungy, an Oak Park resident and single parent, thanked the 

board for not bringing the opt-out measure to a vote. She said she 

suddenly lost her job last winter, and her unemployment checks 

stopped coming a week ago, and she's still searching for 

employment. 

Dungy said she's faced with tough choices because she can't 

afford to pay for her child's dental care and all of her bills. 

"For families to have to face that is horrific, and I think children are 

the most impacted by the minimum wage," Dungy said. 

"You sided with families, and I appreciate that," she added. 

Mary Anne Mohanraj, a member of the village's library board, said 

she struggled for a decade to get by on minimum wage jobs. The 

increase in pay "will make a huge difference to workers," she said. 

Mohanraj also encouraged village trustees to do more to support 

local small businesses. She suggested the village set aside funding 

for businesses in need of extra cash to get by, and she said she'd 

like to see a more concentrated effort to encourage residents to 

shop locally. 

Most of the more than a dozen individuals who spoke out about the 

minimum wage increase left before the end of the meeting, when 

many of trustees expressed their thoughts on the issue. 



Trustee James Taglia said he didn't think the opt-out ordinance 

should have been pulled off the board's agenda. He said public 

debate on the issue shouldn't have been limited to social media 

and newspaper editorials. 

Tucker said he didn't believe the conversation had been halted 

because the item had been pulled from the agenda and he thanked 

the mayor for inviting him to participate in a forum on the subject. 

Trustee Deno Andrews, owner of Felony Franks, said the village 

needs to do something to ease the burden on small business 

owners or "run the risk of becoming a corporate brand-named 

mixed suburb somewhere." 

Moroney expressed "regret" that the opt-out ordinance had been 

pulled. He also asked the community to "dig in your heels and be 

willing to pay more while shopping locally." 

 



Des Plaines reverses 
decision, opts out of Cook 
County wage law 

 

Residents packed the Des Plaines City Council chambers Monday to argue for and against 

following Cook County's minimum wage and sick leave laws. 

 

Chacour Koop 

 

  

  

Amid intensified pressure from business owners, Des Plaines 
aldermen voted Monday to opt out of Cook County ordinances 
increasing the minimum wage and requiring paid sick days -- 
reversing an earlier decision. 

http://www.dailyherald.com/newsroom/CharcourKoop/


Two weeks ago, the city council narrowly voted to follow the county 
rules, which raise the minimum wage to $13 per hour by 2020 and 
require five days of sick leave a year for full-time workers. 

But business owners and the Des Plaines Chamber of Commerce 
lobbied aldermen and arrived at the meeting in far larger numbers 
to voice discontent. 

Aldermen voted 6-1 to opt out of the ordinances. Alderman Jack 
Robinson abstained in each vote. 

The city council listened to four hours of intense and emotional 
testimony from lawmakers, advocates, business owners, residents 
and union leaders before taking the vote. 

Over and over, business owners painted a doomsday picture of the 
city should aldermen not opt out. Andrea Biwer, executive director 
of the Des Plaines Chamber of Commerce, said she's heard 
tremendous fear from the group's 600 members. 

"These mandates will severely compromise the ability of Des 
Plaines businesses to stay competitive," Biwer said. 

Others argued Des Plaines would be an "island" in Cook County 
as more than 70 municipalities -- more than half -- have opted out. 
The laws are set to go into effect July 1. 

Supporters of the wage increase, however, argued the higher pay 
will pump more money into the local economy. Minimum wage 
workers would earn about $10,000 more annually if the wage 
increased. 

"It is profoundly wrong that we have people working two jobs and 
still living in poverty," said state Sen. Laura Murphy, a Des Plaines 
Democrat. 

"This lifts people out of poverty and helps them get a living wage." 



Aldermen Mark Lysakowski, Denise Rodd, Carla Brookman, 
Malcolm Chester, Don Smith and Mike Charewicz voted to opt out. 

Alderman Dick Sayad opposed the measure. 



PH Notes: City Opts Out Of 
New Cook County Laws 
 

L  

Community Gathering 

From left, Antonia Ruggel, 10, Nell Ruggel, 8, Dominik Waluszko, 10, and officer Mark Pufundt hang out at one of the city's SWAT team 

vehicles during Prospect Heights Community Day activities June 3. Local organizations setup information tables around the police station 

and firehouse on Camp McDonald Road giving residents a chance to learn more about their local resources.  
 

 

, June 14, 2017 3:11 pm 

By TOM WESSELL Managing Editor 

Prospect Heights became the latest town to officially opt out of 
Cook County’s new minimum wage hike and paid sick time laws. 
An ordinance changing city code and approved by aldermen 
Monday night says the new laws, taking effect July 1, would place 
an “undue burden” on employers and put Prospect Heights at an 
economic disadvantage. 
 
Even though it is not a Home Rule community, Prospect Heights 
says its own municipal ordinance still overrides the county law as 
allowed under the Illinois Constitution. 
 
Retiring Officers Honored 

http://www.journal-topics.com/content/tncms/live/
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Police Chief Al Steffen and Deputy Chief Jim Zawlocki honored two 
long-time officers upon their retirements. Proclamations were read 
Monday in honor of Cpl. Scott Minniear and Det. Joe Vertone. 
Minniear was one of 17 original members of the department when 
it began in 1990. Vertone started in Prospect Heights the next year. 
Both were honored for their public service contributions and 
dedication to keeping the city safe. “Throughout the years, we 
fought the good fight,” said Steffen, himself a longtime officer in 
Prospect Heights. 
 
Remembering Ahlstedt 
State Rep. Elaine Nekritz (D-57th) presented the city with a 
resolution from the state honoring Darlene Ahlstedt. Ahlstedt, 
former 5th ward alderman, volunteer and familiar face in the city’s 
eastside Quincy Park area, died last month at the age of 69. “She 
was my second mother,” said Bree Higgins, also a former 5th ward 
alderman and co-worker with Ahlstedt at the Quincy Park condos. 
Higgins was on hand for Monday’s presentation by Nekritz to 
Mayor Nick Helmer. 
 
Grand Marshal Named 
City Treasurer Rich Tibbits will serve as one of two grand marshals 
for the city’s July 4th parade. Mayor Nick Helmer made the 
announcement Monday night. Deputy City Clerk Karen Schultheis 
said this year’s parade route, starting at St. Alphonsus Church on 
Wheeling Road, will be shorter than in years past. The parade start 
time has also been pushed back to 10:30 a.m. 
 
2 Vacancies To Fill 
Mayor Helmer is looking to fill two vacancies on boards serving the 
city. One is for chairman of the Chicago Executive Airport Board 
which Prospect Heights shares with Wheeling. John Tourtelot 
recently resigned and Betty Cloud has been serving as acting 
chairman. The second is for an opening on the police pension 
board following Jim Brophy’s resignation. 



Police Outreach 
Police Chief Al Steffen said expect plenty of smiling faces this 
Friday at city hall as the police department begins its youth summer 
outreach program. Children from the Piper Lane will be touring city 
hall, the police station and other sites as part of the government-
themed day. Other adventures for the kids will be held throughout 
the summer. 
 
Upcoming Meetings 
The Prospect Heights Strategic Directions Committee is scheduled 
to meet tomorrow (Thursday) at city hall, 8 N. Elmhurst Rd. 
Commissioners plan to discuss likes and dislikes with the city’s 
budgeting process. Meetings start at 7 p.m. 
Prospect Heights’ Water Committee is scheduled to meet at 8 a.m. 
Saturday (June 17) at city hall. The public is invited. 

 



Why many minimum wage 
workers in suburbs won't 
be getting a raise July 1 

  Supporters of Cook County's minimum wage and sick leave ordina  

  

Editor's note: This story was changed to say that under the county’s sick leave 

ordinance, workers are eligible for up to five days of paid sick leave each year. 

 
Christopher Placek 

 

Some minimum wage workers in Cook County will get a $1.75 
hourly raise and paid sick days July 1, but it depends where they 
work. 

A Daily Herald survey of 134 municipalities in suburban Cook 
County shows more than two-thirds -- by vote of local village boards 
and councils -- have opted out of two county ordinances that would 
raise the minimum wage and mandate businesses pay employees 
up to five sick days. Some towns are scheduled to take votes this 
week, before the county ordinances take effect Saturday. 
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Nearly 20 percent have decided to follow the county rules, while 
the remainder have taken no position, meaning the ordinances will 
take effect unless there is last-minute action. 

While businesses and chambers of commerce have lobbied 
municipalities to opt out, advocacy groups such as Arise Chicago 
and The People's Lobby have been pushing local officials to allow 
the ordinances to stand. 

The advocacy effort follows approval of the measures by Cook 
County commissioners in October -- modeled off similar Chicago 
ordinances. It mirrors national efforts in cities such as New York 
City, Los Angeles and Minneapolis -- among 28 municipalities to 
have passed sick leave rules of their own -- and the Fight for $15 
movement that's called on employers to provide higher wages. 

The fight has now come to the suburbs, pitting business against 
labor, businesses in Cook County against businesses across the 
border, and politicians in the suburbs against those in the city. 

Businesses complain that higher labor costs could be passed on to 
consumers in the form of higher prices for goods, while the 
additional regulations would increase administrative costs in 
tracking who receives paid sick days. 

"They didn't tell us how to administer this," said Richard Rutkowski, 
president of La Marche Manufacturing Co., in Des Plaines. 

Workers such as Rosa Ramirez of Elgin say the county ordinances 
would help her make ends meet. She's attended board meetings 
to implore local mayors and trustees to follow the county. 

"It upsets me that many times our elected officials don't take the 
time to put themselves in our shoes to endure what low-wage 
workers have to endure," she said. 



The effort to implement a local minimum wage and sick day 
requirements follows a nationwide trend of state and local 
governments passing their own laws regulating labor and 
employment during the past two decades, said Michael LeRoy, a 
professor at the University of Illinois School of Labor and 
Employment Relations. 

LeRoy said local minimum wage rules can be effective in a large 
city like Chicago because it's a relatively defined labor market, 
where employees have a higher cost of living and employers are 
aware of the costs to do business. But he says it's not ideal to have 
varying regulations from one suburban municipality to the next. 

"I think it's regrettable you get this kind of confusion or 
inconsistency," he said. 

Most towns along the North Shore -- and a cluster in the western 
suburbs -- have decided to follow the county's minimum wage 
ordinance, which will increase minimum pay from the state-
mandated $8.25 to $10 an hour starting July 1, then to $11 a year 
later, $12 in 2019, and $13 in 2020. 

In towns that have opted out, the current minimum will apply. 
Almost all those towns are also opting out of the sick leave rules, 
which would require most private employers to offer up to five days 
of paid sick leave a year. 

The 65 square miles of unincorporated areas don't have an option, 
making some places islands surrounded by areas that have opted 
out. 

What's resulted is a patchwork of laws throughout the 1,635-
square-mile county, with many cases where businesses and 
employees on the opposite side of the street will operate under 
different rules. That's angering supporters and opponents of the 
county ordinances. 



Cook County Board President Toni Preckwinkle has blasted the 
opt-out towns, calling them "extremely shortsighted and self-
centered" and saying their "spirit of cooperation is lacking" despite 
the county's fiscal support of business tax incentives and 
transportation projects. "We shouldn't live in a country in which 
people work 40 hours a week and live in poverty," she said. 

 
Sean Morrison 

Commissioner Sean Morrison, one of three suburban Republicans 
to vote against both county ordinances, called the rules an 
"abysmal overreach" and potentially illegal. He cited an October 
state's attorney's opinion that the county lacks authority to enact a 
minimum wage ordinance. 

Morrison, who represents 32 towns on the western edge of the 
county, said the ordinances would especially hurt businesses near 
the border. Officials in neighboring counties "are sitting there just 
laughing and loving it," he said. 

Pro vs. con 

Minimum wage and sick leave have been hard-fought issues in 
towns such as Arlington Heights and Palatine, with impassioned 



debates among trustees, residents, businesses, workers and 
activists. Officials in both towns voted to opt out of the ordinances. 
In Des Plaines, the city council voted to stay in but then reversed 
its decision in the face of pressure from the business community. 

In other places, such as Schaumburg and Rosemont, both 
corporate meccas, opt-out ordinances sailed through with no 
discussion. 

Towns that straddle the county border, such as Barrington, Buffalo 
Grove and Elgin, were also quick to opt out. They feared 
businesses in the Cook County portions of their towns would be at 
a competitive disadvantage to those in neighboring Lake and Kane 
counties. 

 
Toni Preckwinkle 



Preckwinkle sent representatives from her office to some local 
board meetings. She credited workers' rights groups for organizing 
protests to pressure local officials. 

The Rev. C.J. Hawking, executive director of Arise Chicago, said 
the group has been active in more than 25 municipalities, where 
local residents in many cases have asked organizers to attend 
meetings to help persuade elected officials. 

They say they want local officials to take action because state and 
federal leaders haven't. A proposal to hike the state minimum wage 
to $15 by 2022 passed the General Assembly last month. Gov. 
Bruce Rauner has said he'd be open to an increase, but only with 
other regulatory changes. 

Hawking also said most suburban voters supported a higher state 
minimum wage and paid sick days in nonbinding referendums. 

"I think the term 'opt out' is language that does not fully convey the 
decision village trustees are making," Hawking said. "In essence, 
workers are going to receive these rights July 1. Some village 
boards are deciding to take those rights away from workers." 

Much of the opposition has been formed by chambers of 
commerce, who've argued the ordinances place an undue burden 
on businesses because of increased labor and administrative costs 
and that they could lead to higher prices for products and services. 
Many also do not want county officials dictating what suburban 
businesses should do, saying such issues should be addressed at 
federal or state levels. 

"It is difficult enough trying to get businesses to locate in Cook 
County without adding any additional hardships to employers trying 
to maintain or expand their operations," said Linda Ballantine, 
executive director of the Rolling Meadows Chamber of Commerce. 
"Continually adding more costly rules, regulations and 



nonbudgeted mandates on a state, county or local level only 
diminishes their ability to remain competitive or expand." 

Political fallout 

For some suburbs, especially those Northwest and Southwest, the 
opt-outs represent a repudiation of what they see as a mandate 
from a distant, Chicago-oriented county government. It's a familiar 
refrain from some officials, who've argued the county often ignores 
suburban interests. 

Morrison, who is also chairman of the Cook County Republican 
Party, said the minimum wage and sick leave ordinances are 
examples of "social progressive policy" he believes the county 
shouldn't be legislating. 

But Preckwinkle says dealing with public health falls under the 
auspices of county government. "It's appropriate, good public 
policy," she said. 

U of I's LeRoy takes a different view. He says despite more and 
more state and local employment rules, he believes the best-case 
scenario is to have federal law create "uniformity of economic 
conditions." 

"The main theme seems to be if you can't legislate at the federal 
level, then pretend our local government has sovereign powers that 
are similar as the federal government." 

 



Small businesses 
could struggle with 
minimum wage hike 

 ack Gallagher, 18, boxes pastriesat Jarosch Bakery in EAnna Marie Kukec 

 

Anna Marie Kukec  

  

For nearly 60 years, Jarosch Bakery Inc. in Elk Grove 
Village has made cakes and pastries by employing local 
people. 

While 54 of the more experienced workers earn a higher 
salary at the bakery, eight earn the current minimum wage 
of $8.25. 

What industries think 
Here's what the increased minimum wage and sick days for 
workers could mean to various industries: 
 
 

•Manufacturing 
 
Many manufacturers already pay above the current 
minimum wage of $8.25 to attract higher skilled workers, 
said Richard Rutkowski, president of La Marche 

http://www.jaroschbakery.com/


Manufacturing in Des Plaines. He is concerned about the 
costs involved with tracking the new ordinances, which 
could be thousands of dollars in additional expenses. 
 
•Restaurants 
 
The Chicago-based Illinois Restaurant Association 
supported a minimum wage of $11, but feels the $13 
approved by Cook County and Chicago is too high. The 
group would rather see the minimum wage increase 
statewide, instead of being implemented in a piecemeal 
fashion.  
 
•Healthcare  
 
Tracking systems for a hike in wages, which are 
inconsistent from town to town, create extra costs, 
according to the Illinois Health and Hospital Association. 
Hospitals with offices in multiple locations will struggle with 
two sets of rules. More experienced workers who see the 
minimum go up will demand more. Hospitals' revenues 
likely will not increase to cover the cost, since they depend 
on set reimbursements from health insurers, Medicaid and 
Medicare.  
 
 

•Retail 
 
Some retailers may struggle to stay open, and workers may 
see hours cut, so there isn't a net benefit, according to the 



Illinois Retail Merchants Association. A higher minimum 
wage will increase labor costs about 20 percent in the retail 
industry, experts say.   

Owner Ken Jarosch worries if the minimum wage is 
increased, then all his employees may ask for raises to 
keep pace. The added labor expenses would be passed 
onto consumers, who may in turn buy fewer sweets. If the 
bakery grapples with escalating labor and administrative 
costs, it could reduce its hours of operation and cut its 
product lines. 

Slashing hours would ultimately affect his youngest 
workers. "Closing early each night virtually eliminates the 
need for our high school aged employees," Jarosch said of 
the part-timers. "We would hire more mature help who don't 
have soccer practices, spring musicals, debate 
tournaments or cheerleading. Eliminating the employment 
of high schoolers would reduce our training time and costs." 

Jarosch and many small businesses are awaiting the 
governor's decision on whether he'll sign new legislation 
that would increase the minimum wage to $15 per hour 
statewide. Jarosch dodged a bullet when Elk Grove Village 
officials opted out of the higher minimum wage ordinance 
approved by Cook County. That countywide law goes into 
effect July 1 at $10 per hour and will reach $13 by 2020. 

Many suburbs have opted out of the Cook County 
ordinances. Suburban companies have appealed to their 
local chambers of commerce and village officials to opt out, 
including Bulldog Ale House. The pub sent a statement to 

http://www.bulldogalehouse.com/


Rolling Meadows officials about the "negative effects" it 
would have on its business. 

The establishment said its labor costs could increase about 
30 percent, which would force menu prices up. The 
restaurant has locations outside Cook County, including 
Carol Stream and New Lenox, which would operate on a 
different wage standard and accountability systems, 
making accounting more difficult. 

For many businesses, the unskilled employees earning 
minimum wage are often high school students looking for 
their first jobs. "For $13 per hour, we expect competence, 
some skills, a good attitude and reliability," Jarosch said. 

 



Wilmette Opts Out of 
Wage/Sick Leave 
Ordinances 
by Emily Spectre •  

 

?WILMETTE – The Wilmette Village Board on June 27 joined the 
majority of Cook County suburbs and voted to opt out of two Cook 
County ordinances that raised the minimum wage and mandated 
paid sick leave. 

In a board meeting that lasted past midnight, trustees elected to 
vote on each ordinance separately, voting 6-1 to opt out of the 
minimum wage ordinance, with Trustee Joel Kurzman voting in 
support of the ordinance. The board voted 5-2 to opt out of the sick 
leave ordinance, with trustees Kurzman and Stephen Leonard 
voting in support of the ordinance. 

An ordinance was first introduced at the board’s June 13 meeting 
that opts out of Cook County Minimum Wage Ordinance No. 16-
5768 and the Cook County Mandatory Paid Sick Leave Ordinance 
No. 16-4229. 

The Cook County wage ordinance sets the minimum wage to $10 
per hour, which will go up $1 per hour each year so that by July 1, 
2020, the minimum wage will be $13 per hour. The minimum wage 
is set to CPI thereafter. The sick leave ordinance provides one hour 
of sick leave for every 40 hours worked, for employees who have 
worked at least 80 hours within a 120-day period, up to a maximum 
of 40 hours. 

http://jwcdaily.com/author/emily-spectre/
http://jwcdaily.com/2017/06/28/wilmette-opts-out-of-wagesick-leave-ordinances/


The Cook County ordinances only apply to the private sector and 
thus exclude all village, park district, library and school employees. 
The rules also do not apply to unionized employees. 

The issue was raised at the prompting of the Wilmette/Kenilworth 
Chamber Commerce, which urged the village board to opt out of 
the Cook County ordinances before they take effect on July 1. 

Village President Bob Bielinski reassured residents that the 
decision to opt out was not due to pressure from the Chamber of 
Commerce. “I am not doing anything for the chamber. I am doing it 
for the community. I am doing it for all of us,” Bielinski said. 

This issue came to the forefront of town meetings across Cook 
County suburbs this spring. A total of 82 suburbs have opted out of 
the ordinances, with the vast majority casting those votes in May 
and June. 

The board heard from numerous small business owners, residents, 
Executive Director of the Chamber of Commerce Julie Yusim, and 
a representative of Cook County Commissioner Sean Morrison 
against the wage and sick leave ordinances. 

“The harsh truth is that the wage and sick leave ordinances will 
damage the future of Wilmette’s small businesses,” Yusim told the 
board. She noted that while Wilmette is a wealthy community, 
many small business owners in the town are not necessarily 
wealthy, and will bear the burden of these ordinances. Yusim also 
noted, however, that the majority of Wilmette businesses already 
pay over the minimum wage. 

Chris Karabas, owner of The Rock House, explained to the board 
that he could not afford a minimum wage and sick leave ordinance. 



“This is  not about greed, trust me,” Karabas said, noting that he 
just does not have enough money. “The money is not there unless 
you want to have a $7 latte,” he said. 

But plenty of Wilmette residents, as well as some small-business 
owners, spoke in support of both ordinances. Many referenced the 
voter referenda, where Wilmette residents voted overwhelmingly in 
favor of the wage ordinance by 70.7% in a November 2014 election 
and in support of the paid sick leave ordinance by 73% in a January 
2016 election. 

Cook County Commissioner Larry Suffredin, a sponsor of the 
ordinances, said the wage and sick leave ordinances were passed 
to push the state to take action on these issues. “The most 
important thing we need to do is get the federal government and 
the state government to take up a minimum wage bill,” he said. 
Currently, a minimum wage bill is before Governor Bruce Rauner. 

Allyson Haut, Wilmette resident and co-president of the Wilmette 
League of Women Voters, spoke in support of the ordinances. “A 
living wage and paid sick time reflect the values of the community 
where we live,” she said. 

Others echoed those sentiments, urging the board to support the 
measures and saying Wilmette could be a beacon on the North 
Shore. 

“I think it is important that we lead the way in providing adequate 
pay and sick leave,” Wilmette resident Amy Newman said. 

But instead the board decided to vote against the ordinances, 
basing its decision primarily on a principal of law that wage and sick 
time mandates are state issues that should not be decided at a 
local level. 



Concerns of the legality of the Cook County ordinances have been 
raised, although neither have been challenged in court. Whether 
Cook County has the authority to adopt the ordinances has been 
called into question by the Cook County State’s Attorney, an 
opinion that Wilmette’s attorney Jeffrey Stein also supports. 

  

 

A large crowd attended the Wilmette board meeting 
considering the Cook County minimum wage and mandated 
paid sick leave ordinances. 

President Bielinsky narrowly framed the issue before the village 
board. “Is this the right way to increase the minimum wage in 
Wilmette?” he asked. 

Trustee Dan Sullivan answered that question succinctly. “It should 
be a statewide or federal mandate. I have a hard time supporting 
this because we are going to put Wilmette at a disadvantage,” he 
said, noting that the majority of Cook County suburbs have opted 
out. 

Trustees Senta Plunkett and Kathy Dodd both supported opting out 
of the ordinances, with the caveat that the board address this issue 



in committee. By electing to opt-out before the ordinances are in 
affect on July 1, the village has the option to re-examine its position 
and essentially opt back into the ordinances. 

“The fairest way to deal with this is at the state level, but that is not 
where we are tonight,” Trustee Dodd said. While Dodd said she 
supported raising the minimum wage, she voted against the 
ordinances in fear of how it would negatively impact a business 
district that has had a resurgence. “I am concerned about the 
impact,” she said. 

Trustee Leonard voted against the wage increase which he viewed 
as a “fatal blow” to small businesses, but voted in favor of the sick 
leave ordinance. “Sick leave will also be difficult for small 
businesses. However, I think it will be a stinging difficulty, rather 
than a fatal difficulty,” he said. 

Trustee Kurzman was the only trustee to support both ordinances, 
noting that the issue had a human element. “This issue is about 
people. The downtown needs to be built on a foundation that is not 
low wages,” he said. 

President Bob Bielinski said that he would direct the matter to a 
board committee, that would re-examine the issues without feeling 
rushed. While expressing support of a state-wide minimum wage, 
President Bielinski stopped short at a local action on the issue, and 
raised concerns of damaging a thriving business community. 

“I am really worried about discouraging new restaurants in Wilmette 
because there are less expensive areas nearby,” he said. 

 



Council to vote on 
minimum wage hike 
override 

 

   

 
Steve Hagerty. 
 
    

Bill Smith 
 

Evanston Mayor Steve Hagerty has called a special City Council 
meeting for 10 a.m. Friday to consider a measure that would block 
a July 1 increase in the minimum wage approved by the county 
board. 

City Manager Wally Bobkiewicz told members of the Economic 
Development Committee Wednesday night that the proposed 
ordinance to be considered by the aldermen would include a sunset 
clause so it would only temporarily block the increase until the City 
Council could have a more extensive debate on the minimum wage 
issue at its next regular meeting on Monday, July 10. 

http://evanstonnow.com/user/bill-smith
http://evanstonnow.com/story/government/bill-smith/2017-06-29/77884/council-to-vote-on-minimum-wage-hike-override


The ordinance would also block a related county measure that 
would require employers to provide paid sick leave benefits to 
workers. 

The county adopted the minimum wage measure, whose lead 
sponsor was Commissioner Larry Suffredin of Evanston, last 
October. It would gradually increase the minimum wage from the 
current statewide minimum of $8.25 an hour to $13, in line with 
similar increases adopted by the City of Chicago. The first step of 
the increase, to $10, is to take effect July 1. 

Bobkiewicz said it initially appeared that only communities on the 
western edge of the county were opting out of the wage hike 
measure -- as home rule communities are allowed to do under state 
law. 

But within the past few days, he said, the override fever has spread 
and now both Skokie and Wilmette have moved to override the 
wage increase, which would apply to any business with four or 
more employees. 

In Oak Park, a community often compared politically to Evanston, 
trustees are scheduled to vote on an override measure during a 
special meeting at 5 p.m. Friday. 

Alderman Melissa Wynne, 3rd Ward, who was chairing the EDC 
meeting, said a vote on a temporary override measure Friday 
would at least give aldermen time to think about the issue before 
taking more permanent action. 

By July 10, Bobkiewicz added, people who might be going away 
for the Fourth of July holiday weekend would be back and "then we 
could get a fair hearing for folks on all sides of the issue." 

http://www.chicagotribune.com/business/ct-cook-county-minimum-wage-hike-1026-biz-20161025-story.html


Alderman Don Wilson, 4th Ward, said having Evanston's minimum 
wage increase while it did not go up in neighboring communities 
"would create significant economic disadvantages" for business 
owners here. 

"The idea of having the county do it was to make it uniform," Wilson 
added. 

A union-backed nationwide campaign to raise the minimum wage 
to $15 an hour has gotten far less traction in Evanston than in 
Chicago, and city officials have previously avoided taking any 
action on the issue for fear of driving business to neighboring 
communities with a lower wage rate. 

A study last fall by the Voorhees Center at the University of Illinois 
Chicago indicated that a minimum wage increase to $13 an hour 
would eliminate the housing cost burden for several hundred 
Evanston families. 

While all full-time City of Evanston employees make more than $15 
an hour, scores of part-time city workers fall below that level. 

 

http://evanstonnow.com/breaking/business/bill-smith/2016-05-01/75174/dozens-call-for-15-minimum-wage
http://evanstonnow.com/story/government/bill-smith/2015-08-04/71659/no-action-on-minimum-wage-hike-here
http://evanstonnow.com/story/government/bill-smith/2016-11-03/76279/wage-hike-seen-making-housing-more-affordable-here
http://evanstonnow.com/story/government/bill-smith/2016-01-06/73867/scores-of-city-workers-make-less-than-15-an-hour


Evanston Mayor Steve Hagerty 

Calls Emergency Meeting To 

Block Minimum Wage Increase 

 

 

Jonah Meadows  

 

City Council to consider temporarily blocking minimum wage and sick leave 

ordinances pending further debate next month. 

 

EVANSTON, IL — Evanston may become one of the last Cook 

County municipalities to see its local elected officials vote to 

exempt employers from ordinances requiring them to provide 

higher minimum wages and earned sick leave to their workers. 

With just hours to go before the new law takes effect, Mayor Steve 

Hagerty called for an emergency meeting of the City Council to take 

place Friday at 10 a.m. The meeting will consider an ordinance to 

address the changes to wage and sick leave rules scheduled to 



take effect with the start of the new fiscal year on Saturday, July 1, 

according to the City of Evanston. 

The Cook County ordinance was sponsored by a county 

commissioner from Evanston, Larry Suffredin. It would raise the 

minimum wage to $10 immediately, then annually to $13 in 2020, 

after which it would be tied directly to inflation. Another ordinance 

taking effect simultaneously would require certain businesses to 

offer paid sick leave to some of their workers. Public sector workers 

have been exempted from the ordinances. (Sign up for our free 

daily newsletters and breaking news alerts for the Evanston 

Patch or another local community.) 

On Wednesday, City Manager Wally Bobkiewicz told a 

committee the ordinance to be presented to alderman to block the 

wage hike and sick leave mandate would automatically expire, 

Evanston Now reported. It was intended to allow the City Council 

time for more extensive debate on the matters at its next regular 

meeting, scheduled for July 10. There were signs from the 

Economic Development Committee meeting that some Evanston 

City Council members will support blocking the wage increase after 

the Independence Day holiday. 

Alderman Don Wilson, 4th Ward, said he has not yet made up his 

mind but cited a recent University of Washington study showing a 

negative economic impact to a minimum wage hike to $13 in 

Seattle. 

"What I don't want to do is find ourselves in a situation where we've 

done something that's a pay yourself on the back, feel-good thing 

that's actually not going to make any difference," Wilson said. "If it 

https://patch.com/illinois/evanston/subscribe
https://patch.com/illinois/evanston/subscribe
https://patch.com/illinois/chicago/get-patched-subscribe-patch-email-0
http://evanstonnow.com/story/government/bill-smith/2017-06-29/77884/council-to-vote-on-minimum-wage-hike-override
http://evanstonnow.com/story/government/bill-smith/2017-06-29/77884/council-to-vote-on-minimum-wage-hike-override
https://evans.uw.edu/policy-impact/minimum-wage-study


actually makes it worse for them and lowers wages and causes 

people to implement more automation and you have fewer people 

employed and making less money, then that's just ridiculous." 

"It's putting the feel-good over the practical reality," Wilson told 

Patch. "You're hurting the people that you're trying to help. I think 

it requires a more thoughtful approach." 

Why is Evanston waiting until the last minute? 

According to a memo from Bobkiewicz and Acting City Attorney 

Michelle Masoncup, none of the villages bordering Evanston had 

opted out of the legislation prior to Monday. But this week's vote by 

the Wilmette Village Board to keep minimum wage at the state 

minimum of $8.25 and a potential vote in Skokie to opt out next 

week seem to have spooked Evanston officials and business 

leaders, who appear to have only sought to pass a minimum wage 

opt out ordinance at the final opportunity. 

According to City Manager Wally Bobkiewicz, the ordinance was 

drawn up Thursday morning by the Evanston Law Department 

based on a draft ordinance that has been prepared by the Village 

of Oak Park. Discussion of the issue began Wednesday morning, 

he said, and city officials decided to put forward an ordinance to 

extend the time to consider the the matter. As a result, the 

Evanston ordinance (posted below) will only block the County rules 

from taking effect until July 11 to allow the City Council time for a 

longer debate on the issues. 

In his emergency declaration, Hagerty said actions of neighboring 

communities this week "may now endanger the businesses of 

https://patch.com/illinois/wilmette/wilmette-trustees-reject-higher-minimum-wage-sick-leave
https://patch.com/illinois/wilmette/wilmette-trustees-reject-higher-minimum-wage-sick-leave
https://www.cityofevanston.org/home/showdocument?id=20275


Evanston by providing unequal working conditions in villages that 

directly compete with Evanston businesses." It said he "supports 

the concepts" of the ordinance and that the council has not yet had 

any discussion of the issue, but allowing the ordinances to take 

effect Saturday would be dangerous. 

"I believe the potential economic impact of these inequalities 

presents a fiscal danger to Evanston's businesses and the City of 

Evanston's future tax revenues," it said. 

Hagerty did not respond to a phone call and emailed message 

seeking comment. 

 



Employers call new Cook 
County sick leave law an 
administrative nightmare 
Alexia Elejalde-Ruiz 

As paid sick leave laws go into effect Saturday in Chicago and 

Cook County, the souls tasked with implementing them keep 

repeating one refrain: administrative nightmare. 

"The intention was good," said Bruce Leon, president of Tandem 

HR, a human resources provider in Westchester with a lot of 

concerned clients. "The way it was written got out of hand. It's 

unmanageable, really." 

Leon emphasized that he is fully in favor of workers being allowed 

to earn five paid sick days a year, as is the basic intent of the city 

and county laws. About 40 percent of private-sector workers in 

Cook County, or 840,000 people, currently don't get any paid sick 

leave, and some risk losing their jobs if illness keeps them from 

showing up. 

But some details in the law are causing headaches for employers, 

even those who already offer more generous leave policies. 

Provisions permitting employees to carry over portions of unused 

sick time to the following year have human resources managers 

groaning over how they will track those hours, and rules limiting 

how much notice an employer can require a worker to give when 

http://www.chicagotribune.com/chi-alexia-elejalde-ruiz-staff.html#nt=byline


taking sick time have some offices re-evaluating their flexible time-

off policies. 

Adding to the complication is that the majority of Cook County 

suburbs have passed ordinances opting out of the county law, so 

employers with staff that work in multiple towns must make 

adjustments for each site. 

"I've spent a lot of time poring over this relatively short ordinance 

and when you really start delving in and listening to the kinds of 

questions and concerns that all of this raises, it gets pretty 

confusing and complicated," said Sonya Rosenberg, a Chicago-

based labor and employment partner at Neal, Gerber and 

Eisenberg. 

The laws in both Chicago, which approved its ordinance last June, 

and Cook County, which passed its version in October, require 

nearly all employers to allow workers of any kind — including part-

time, seasonal and temporary — to accrue an hour of sick time for 

every 40 hours worked. Employers can cap the total sick time 

earned at no less than 40 hours, or five days, a year. 

Employees can use the time to care for themselves or a family 

member in the case of illness or injury, domestic violence or if a 

public health emergency forces the closure of the workplace or a 

child's school. 

Employers must allow workers to carry unused sick time over to 

the next year — which is not part of many employers' current 

policies — but how that is portioned out depends on whether the 

employer and worker are covered by the Family and Medical Leave 

Act, a federal law that provides employees with 12 weeks of unpaid 

leave per year to care for a newborn or attend to a personal or 



family member's serious illness. The FMLA covers employers with 

more than 50 employees and workers who have been at the 

company at least a year. 

Employers who want to avoid the carry-over requirements can skip 

the accrual process and just offer the maximum amount of sick time 

at the start of the year. 

Tracking the carry-over hours and putting them in different usage 

buckets is major pain to Nancy Alonso, chief human resources 

officer at Medulla, an Oak Brook-based health care management 

company that already offers its workers paid time off but doesn't let 

them carry it over into the next year. 

Medulla has 360 employees across 41 locations in Cook, Will and 

DuPage counties, including a sales team that is out on the street, 

so herding individuals' carry-over and usage requests will take a lot 

of her small team's time. 

"I'd rather have my internal HR professionals focused on value-

added activities for my team members than the clerical stuff," she 

said. 

While the law applies only in Cook County, Alonso plans to 

implement a uniform policy for her entire workforce to avoid the 

"added nightmare" of tracking people's movements across county 

lines. 

Some tweaks may make workers unhappy. 

Medulla's existing paid time off policy, which lumps together sick, 

personal and vacation time, allows new employees to accrue up to 

five days in their first year, and the allotment goes up with seniority. 

But Alonso may decide to restrict the flexibility of the time off given 



other rules in the law that limit how much advance notice employers 

can require workers to give when requesting time off. 

At the Cook County Commission on Human Rights, which will be 

enforcing the ordinance, Executive Director Ranjit Hakim said most 

employers wringing their hands about the nuances of the law can 

rest easy. 

The commission has limited resources and its focus will be on 

ensuring that people who didn't get any paid sick leave before have 

access to it now, he said. For the next year, the commission will 

assume employers are doing their best and will help them come 

into compliance. As long as mistakes are corrected, there won't be 

penalties, he said. 

"Laws like this have passed in other places and the sky has not 

fallen," Hakim said. Nearly three dozen municipalities and seven 

states plus the District of Columbia have adopted paid sick leave 

laws. 

That's not to say it isn't confusing. 

Take temporary workers. If workers are employed by a staffing 

agency in an opt-out suburb are assigned to jobs at a company in 

a town where a paid sick leave law applies, they are entitled to 

accrue sick days as long as the staffing agency also has a branch 

anywhere the law applies. But if the staffing agency is in a sick 

leave town but the work assignment is not, the workers don't have 

to earn paid leave. 

Telecommuting raises more questions. According to the 

commission's rules interpreting the ordinance, an employee's 



home can be considered a place of business only if the employer 

requires them to work from there. 

Attorneys are advising employers to get their ducks in a row 

because while the commission might not target employers, a 

litigious employee might. 

Darren Mungerson, an employment attorney at Littler Mendelson, 

said some companies are going above and beyond the new law so 

that they can skip the headaches. 

"If employers are willing to be more generous than required they 

can make things a lot easier to administer," he said. 

For employers most affected by the law — those who until now 

have not offered any paid leave — the bigger concern is how 

paying for people's absences will impact the bottom line. 

Adam Ochstein, CEO of StratEx, a Chicago-based human 

resources management company that counts many retailers and 

restaurants as clients, said many employers are "burying their 

heads in the sand" and hoping that if they don't make much of a 

fuss about it, employees may not notice. 

They may be in luck. A survey this week by Tsheets, a time-tracking 

software, found 80 percent of Chicagoans didn't know about the 

law. 

How much it could cost a business remains to be seen. A city task 

force that examined the potential impact last year found that 

offering paid sick leave would add 0.7 to 1.5 percent in labor costs 

for most employers. 



"Businesses will adapt and deal with it and at the end of the day 

anything that helps employees is a good thing," Ochstein said. 

But many suburban officials didn't agree. 

Eighty out of 131 Cook County municipalities opted out of the 

county's paid sick leave law, most citing competitive concerns for 

business. Oak Park and Evanston have called last-minute votes to 

take place Friday. 

Cook County Commissioner Bridget Gainer, chief sponsor of the 

county law, said that flies against the 82 percent of voters who 

expressed support for paid sick leave in a nonbinding referendum 

in November. 

"Knowing that the vast majority of voters made their voices heard 

in November, to have it unwound by the people that are supposed 

to represent them will not be forgotten," she said. 

 

http://www.chicagotribune.com/topic/politics-government/government/bridget-gainer-PEPLT00008048-topic.html


Evanston Will Raise 
Minimum Wage 

  

Mayor Steve Hagerty called an emergency meeting Thursday morning but decided not 

to vote on a plan to delay county wage rules. 

 

ByJonah Meadows  

EVANSTON, IL — The Evanston City Council unanimously 

declined to take any action to block the implementation of a 

minimum wage increase at an emergency meeting Friday morning. 

Evanston Mayor Steve Hagerty said he supports Cook County 

ordinances mandating paid sick leave and the county-wide wage 

increases that are set to take effect Saturday and pulled a 

proposed ordinance that would have delayed implementation of the 

new rules. 

"I believe the community has spoken loud and clear: 'No!'" Hagerty 

said. "I am therefore proposing the City Council take no action on 



the proposed ordinance." The first-year mayor called the 

emergency meeting Thursday. Hours later, Evanston City Clerk 

Devon Reid questioned whether it constituted a "bona fide 

emergency" and suggested any action taken at the meeting may 

not be valid. 

"We are not going to discuss the ordinance that was on the agenda 

for the day, but we are going to have some constructive remarks 

from people who have come," Hagerty said.  

Alderman Don Wilson confirmed the council will not opt out, nor 

have a vote on the matter. Alderman Robin Rue Simmons 

emphasized Evanston should stick by its principals. Alderman 

Thomas Suffredin suggested Evanston is not subject to the whims 

of neighboring Wilmette and Skokie. Alderman Eleanor Revelle 

said she was strongly in favor of ensuring Evanston workers get 

higher wages. 

Alderman Ann Rainey said the meeting should not have been 

called and is a waste of time. 

"Let's just start doing things instead of taking all this time from other 

more important things," Rainey said. 

Alderman Cicely Fleming said Evanston must still address its 

massive socioeconomic disparities in unemployment rate, health 

care coverage and other matters. Fleming said people need to hold 

their elected officials accountable and keep coming to meetings. 

Alderman Judy Fiske said all issues before the council always 

come down to jobs. 

https://patch.com/illinois/evanston/evanston-mayor-steve-hagerty-calls-emergency-meeting-block-minimum-wage-increase
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"You can't expect to solve the big problems that we face if people 

aren't making a living wage," Fiske said. 

Alderman Peter Braithwaite said the increase will require Evanston 

supports it businesses and consumers change their behavior. He 

said wage increases need to be statewide and not municipality by 

municipality. 

Alderman Melissa Wynne said she has always been a supporter of 

raising minimum wage and sick leave ordinance and everyone 

must chip in by supporting local businesses. 

"We now stand alone," she said. "But we are all part of a very large 

economy...we are alone in this, but together as a community we 

have to work together...if you can buy it locally, you must buy it 

locally and not off the internet." 

Congresswoman Jan Schakowsky, who lives in Evanston and 

represents the 9th District, said public involvement is invaluable 

and suggested Chicago is the real economic competition for 

Evanston. 

Cook County Commissioner Larry Suffredin, who sponsored the 

ordinances on the county board said the wage disparity across the 

Chicago-Evanston border Howard Street inspired him to create the 

labor rules. He thanked the council for not passing an opt-out 

ordinance. 

Mayor Hagerty set aside 45 minutes for public comment. 

 



Skokie opts in on county 
minimum wage hike, but 
commissioner plans 
lawsuit for towns that 
didn't 
The village board deadlocked on "opting out" of a Cook County increase in minimum wage Thursday night. July 6, 

2017. 

Genevieve Bookwalter 

Skokie on Thursday joined Evanston and Oak Park in upholding 

the Cook County minimum wage and sick leave ordinances after a 

move to opt out failed following a 3-3 split vote. 

Meanwhile, Cook County Commissioner Larry Suffredin, D-13th 

District, and author of the county's minimum wage ordinance, said 

he expects a lawsuit to be filed as soon as Friday against Cook 

County municipalities who voted not to increase the minimum wage 

and require earned worker sick time in line with a Cook County 

ordinance passed earlier this year. 

"As early as tomorrow there will be a lawsuit filed against the 

communities that have opted out," Suffredin said in the Skokie 

Village Board meeting. "In the next few months we will have the 

majority of the towns in the county" participating in the minimum 

wage and sick leave ordinances. 

http://www.chicagotribune.com/chi-genevieve-bookwalter-staff.html#nt=byline
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Skokie's decision came after trustees Edie Sue Sutker, Randall 

Ruberts and Michele Bromberg voted not to go against Cook 

County's minimum wage and sick leave ordinances, which raised 

the minimum wage from $8.25 to $10 per hour as of July 1. The 

sick leave ordinances allows employees to accrue one hour of sick 

leave for every 40 hours worked. 

The county ordinance calls for a $1 per hour increase in the 

minimum wage each year until it reaches $13 in 2020. 

Trustees Ilonka Ulrich, Rahlph Klein and Mayor George Van Dusen 

voted to opt out of the Cook County ordinance. Trustee Karen 

Gray-Keeler was absent. 

Their decision followed nearly two hours of impassioned arguments 

for and against increasing the minimum wage. Some workers 

testified to the life-changing power of a pay raise, while small 

business owners said they feared increased competition from 

businesses in neighboring towns who don't have the same payroll 

expenses. 

"While it is easier to sympathize with the lower paid employees, 

why do some assume our business owners don't struggle just as 

much?" asked Ulrich, before casting her vote to opt out of the 

minimum wage hike. 

"They have been courageous enough to start a business and invest 

in our community and they should be rewarded for that." 

But the overwhelming sentiment in the crowd of about 150 people 

was in support of Skokie going along with the two county 

ordinances. 



"This is a moral issue. Because I am guided by my morals and my 

values and the values of the residents I represent, I am going to 

vote no to opting out," said Sutker. 

Cheers erupted in the overflowing chambers where the meeting 

was held in the Skokie Village Hall after the mayor announced the 

roll call vote. 

If Skokie had decided to opt out, that decision would have applied 

retroactively, according to the meeting agenda. 

Opting out would have meant that the minimum wage would not 

increase for people who work in Skokie and business owners there 

would not be required to offer employees paid sick time off. 

Skokie considered opting out of the two measures after the nearby 

towns of Morton Grove, Niles, Wilmette and Lincolnwood made 

similar decisions in recent weeks – before the law took effect July 

1. 

Suffredin said neither he nor other supporters of the ordinances 

expected so many Cook County towns to choose not to participate. 

He called Skokie, Evanston and Oak Park "the moral beacons of 

Cook County." 

The forthcoming lawsuit, he said, will argue that because many of 

the towns that opted out are not home rule communities, they did 

not have the power to make that decision. 

In addition, Suffredin said, the Illinois Constitution does not give 

cities the opportunity to trump county decisions. 

"Skokie has always stood as a shining symbol for fair treatment of 

workers. Passage of the ordinances before you will tarnish that 



reputation," Suffredin had said about the village's proposal to opt-

out. 

Randy Miles, owner of the Village Inn restaurant in downtown 

Skokie, was at the Skokie meeting in support of the board opting 

out. 

Miles said he pays most of his staff more than minimum wage, but 

he opposes the county ordinances because he feels the minimum 

wage should be set at the state or federal levels. 

"It's about legality and a level playing field from community to 

community," Miles said. 

Emergency meetings of the Evanston City Council and Oak Park 

Village Board on Friday to consider similar measures resulted in 

both municipalities declining to vote on their respective proposals, 

meaning those towns will honor the Cook County minimum wage 

hike and required sick time ordinances. 



Skokie Reverses Course With 

Move To Retroactively Block 

Raises To Minimum Wage 

Workers 
Skokie to hold Thursday Village Board meeting to opt-out of last Saturday's minimum 

wage hike. 

Jonah Meadows  

 

 

SKOKIE, IL — The Skokie Village Board will consider Thursday an 

ordinance to exempt employers in the village from minimum-wage 

increases and earned sick leave mandates that took effect on 

Saturday. After the Skokie Chamber of Commerce reversed course 

on the issue and a local car dealer threatened to withdraw his 

community sponsorships if the village didn't opt out, the board 

announced plans to pass an ordinance to retroactively block wage 



and benefit increases for Skokie workers with a first reading July 6 

and a second and final reading July 17. 

Dozens of Cook County municipalities have already voted to opt-

out of the Cook County ordinances that passed last October. 

Skokie would become the only one so far to have waited until after 

the new rules took effect before retroactively deciding not to follow 

them.  

Evanston Subaru owner Rob Paddor told the Skokie Review he 

recently warned village leaders he would reconsider his 

sponsorship of community events, like Wednesdays on the Green, 

if board members did not keep minimum wage at $8.25 per hour. 

Paddor said he currently pays more than minimum wage but he 

thinks it will create a burden for him at some point in the future. 

Skokie Chamber of Commerce Executive Director Howard Meyer 

sent a message to members dated June 30. It said the Skokie 

Chamber was the first in the area to educate its members about 

the impact of the new rules on local businesses, with large 

employers supporting the ordinances in concept and smaller 

employers "not voicing their position." 

According to Meyer, the Village of Skokie had previously supported 

the ordinances, suggesting they would help attract "quality workers 

to our community in a tight labor market." But as the July 1 deadline 

got closer, Chamber of Commerce members grew increasingly 

concerned. 

"As a result of these growing concerns," Meyer said, "the Skokie 

Chamber of Commerce, myself and many of our 23 Board 

https://patch.com/illinois/desplaines/mapped-opt-outs-cook-county-minimum-wage-ordinance
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Members" now believe it would be more economically beneficial for 

the local business community to exempt businesses from having to 

pay $10 an hour. "We have spent the last several weeks 

aggressively lobbying our Village officials and our Cook County 

Board Representative. In our opinion the Village of Skokie should 

'opt-out.'" 

Skokie's Cook County Commissioner, Larry Suffredin, was the lead 

sponsor of the county ordinance raising minimum wage and a co-

sponsor of the earned sick leave ordinance. He wrote an open 

letter to Skokie Mayor George Van Dusen asking him not to opt-

out of the ordinances. Suffredin said the new rules were intended 

to correct the inequality between workers in Chicago and those just 

over the border in Skokie and to put pressure on Gov. Bruce 

Rauner to approve an increase to the statewide minimum wage, 

which has remained stagnant for more than 20 years. 

Suffredin and several other state and federal elected officials 

representing Skokie signed on to a letter urging Van Dusen and 

Skokie trustees to "stand with the residents of Skokie" and refrain 

from taking "a negative action to block the raising of the minimum 

wage." 

Supporters of a higher minimum wage and mandated sick leave 

plan to rally in front of Skokie Village Hall Thursday at 6:30 p.m., 

prior to the 8 p.m. meeting of Village Trustees. 

Van Dusen has not responded to repeated questions on the matter. 

Skokie's director of marketing and communications, Ann Tennes, 

declined indefinitely a request for an interview on behalf of the 

village manager. 

http://www.suffredin.org/
http://www.suffredin.org/


 



Northbrook minimum wage hike fighters 
say they must fight the law, too 

 

Northbrook resident Herb Brenner addresses the Northbrook Village Board July 25, 2017, asking them to consider a 

one-time local minimum wage hike. 

Irv LeavittContact ReporterPioneer Press 

The bright red T-shirts of Northbrook Working Families Coalition members are familiar sights at most Northbrook Village Board meetings since that panel 

opted out of the Cook County minimum wage act May 23, as members try to talk trustees into a village-only $10 minimum wage ordinance. 

They say they're far from having enough support on the board to win, and they may need to first solve one of the perceived problems of their proposal. 

"I don't think we want to get anything on the table for discussion until we have something to discuss," said Michelle Kohler, one of the group's leaders. 

Jason Han, the only trustee they know is on their side, said he doesn't yet have another member to second a motion just to put the issue on the table. And he 

probably won't try until he knows how a Northbrook wage law could be enforced – a consideration proving more challenging than he originally thought. 

Other board members had said they support a one-time $10 wage hike, but won't support a Northbrook-centric approach that would require costly up-front 

legal work, and an enforcement mechanism that could be expensive, too. Han, an employment lawyer, said June 28 that a solution might be found in the 

way some federal and state employment laws are challenged: People who aren't paid according to law sue their employers, with the lawbreakers paying the 
legal costs. 

"The Illinois Municipal Code is silent on whether individuals can file a private course of action to enforce a municipal code," he said. "The issue just has 

not been decided in the Illinois Supreme Court." 

Northbrook's lawyers, of the firm Holland & Knight, could not be reached for comment. 

In a 1999 case, Abbasi v. Paraskevoulakos, the Illinois Supreme Court might have settled the issue, but chose not to. The case found a lead paint poisoning 

victim suing for damages through a private cause of action, maintaining that the building owners had failed to live up to Chicago city codes. Chief Justice 

Charles E. Freeman's opinion stated that it was unnecessary to rule on whether or not a private cause of action was valid, because a simple negligence suit 
could do the same thing. 

In Patrick Media Group, Inc., v. Ad-Ex, Inc. (1992) a dispute in which one company sued another over a violation of Chicago sign codes, Illinois Appellate 

Judge Alan J. Greiman ruled against using a private cause of action to enforce the codes. 
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Members of the Northbrook Working Families Coalition, clad in red to attract attention, wait to speak at a recent 

Northbrook Village Board meeting. (Irv Leavitt / Pioneer Press) 

He wrote in his opinion that after Illinois' 1970 constitutional rewrite, some state lawmakers seemed to have decided that since "home rule" communities 
like Chicago and Northbrook now had the clear power to enforce their own laws, lawsuits from outside government weren't necessary. He wrote that an 

entire section of Illinois zoning law had been rendered inapplicable to most Illinois towns because of a 1971 amendment ruling that the section, which 

allowed private actions, "does not apply to any municipality which is a home rule unit …" 

Greiman referred to the amendment as "mischief" and "odious," but clear: Such suits could move forward in non-home rule communities like Glencoe and 

Kenilworth, but not in Chicago and Northbrook. 

Han said he's now studying case law to see what's possible in enforcement of a Northbrook-centric minimum wage law. 

"If it's just feel-good legislation, and it can't be enforced, it's not good law," he said. 

Meanwhile, the Northbrook Working Families Coalition has a three-pronged approach to the issue, Kohler said. "One is to engage with the board to see if a 

private right of action will solve the enforcement issue," she said. 

The other two prongs are to build up the coalition in Northbrook with people who are interested in both minimum wage and mandated sick leave, and to 

bring in people from Arise Chicago and other groups involved in employment activism to help. 

Leaders of the coalition lobbied against the opt-out, which prevented the village from joining other parts of the county that would see minimum wages rise 
to $13 per hour in 2020. The group, which numbers about 350 people, Kohler said, considers $10 an hour to be too small of a minimum wage, but seeks it 

as a stop-gap until a statewide minimum wage hike can be passed. 

Members of three Northbrook business groups say they oppose local minimum wage hikes for two reasons: some businesses can't afford them, and they're 

philosophically opposed to government regulation of wages. 

The coalition's months of unremitting activism have exceeded most grassroots Northbrook attempts to change local law, but Han said it's not enough. 

"It's up to the citizens to make it more of an issue," he said. "If it doesn't become more of an issue, the trustees who voted to opt out were doing what 

democracy says they should do." 

ileavitt@pioneerlocal.com 

Twitter @IrvLeavitt 

Copyright © 2017, Chicago Tribune 
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Longtime Skokie business 

may relocate following 

minimum wage vote 

 

Randy Miles, owner of the Village Inn in downtown Skokie seen here, said he is looking to move after the village 

adopted Cook County ordinances hiking the minimum wage and providing mandated employee sick time. 

 

Mike Isaacs  

Some small business owners say the Skokie Village Board's vote 

last month to have the village go along with Cook County's 

minimum wage hike and sick leave ordinances cripple them 

because of an unequal playing field. 

Randy Miles, owner of the Village Inn restaurant in downtown 

Skokie, said he doesn't believe his restaurant at 8050 Lincoln Ave. 

will survive another six months, as a result of the new laws. 

"It has become close to impossible to sustain the Village Inn with 

the bombardment of taxes, fees and regulation that have just crept 

into my business world," Miles said. "Let it be known that the Village 

http://www.chicagotribune.com/chi-mike-isaacs-staff.html#nt=byline
http://www.chicagotribune.com/topic/chicago-suburbs/skokie-CHIS0071-topic.html


Inn is looking to move to one of our surrounding communities that 

get it." 

For county municipalities whose elected leaders did not vote to opt 

out, the minimum hourly wage in those towns increased July 1 from 

$8.25 to $10. 

The county ordinance calls for the minimum wage to go up to $11 

per hour July 1, 2018, $12 an hour July 1, 2019 and to $13 per hour 

July 1, 2020. 

Another county ordinance that went into effect July 1 also 

guarantees sick time for employees. Under the new law, some 

workers accrue paid sick time off. 

Lincolnwood, Morton Grove and Niles trustees voted to opt out of 

the new rules while Evanston and Skokie adopted the minimum 

wage hike and mandated sick leave. 

Skokie Chamber of Commerce Executive Director Howard Meyer 

initially said the chamber supported the county ordinances but 

changed position after hearing from its members and recognizing 

that a number of municipalities were opting out, he said. 

He said the majority of members have been "voicing very loudly 

that these two ordinances will have adverse repercussions on their 

abilities to remain competitive" 

Others, even including some Skokie business owners, however, 

say a minimum wage hike was long overdue. 

After hearing from both sides at its July 6 meeting, the Village 

Board voted 3-3 on opting out of the ordinances. 

http://www.chicagotribune.com/topic/chicago-suburbs/niles-CHIS0052-topic.html


Trustee Karen Grey-Keeler was not in attendance because of a 

pre-planned vacation, and the tie meant the motion failed, said 

Mayor George Van Dusen. 

Paul McGivern, owner of Skokie Ace Hardware in downtown, the 

oldest continuing business in the village, said the minimum wage 

hike will force him to make some changes. 

"I'll have to adjust my prices," he told the Village Board. "Lowe's in 

Lincolnwood won't have to adjust their prices because Lincolnwood 

has opted out. Neither will the two Home Depot stores in Niles have 

to adjust their prices because Niles has opted out. And our biggest 

competitor right down the street, Menards, they won't have to raise 

their prices because Morton Grove has opted out." 

Cook County Commissioner Larry Suffredin, D-13th District, said 

at the meeting that a lawsuit was planned for the municipalities that 

voted to not increase the minimum wage or go along with the sick 

leave law. 

The commissioner, who authored the county legislation, said 

neither he nor other supporters of the ordinances expected so 

many Cook County towns to choose not to participate. Further, he 

said the yet-to-be-filed lawsuit would argue that because many of 

the towns that opted out are not home rule, they did not have the 

power to make that decision. 

Some business owners have said their objections to the minimum 

wage increase was not about keeping lower wage earners from 

making more money, but more an issue of parity. 

"I don't think any of us are against the living wage," said Rick 

Moskovitz, owner of A Plus Pest Control in Skokie. "But I don't think 
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it's plausible because so many communities around it have opted 

out. That means if you have the ordinance here, you're at a 

disadvantage. It will hurt my business." 

Rob Paddor, owner of Evanston Subaru in Skokie, said he may 

have to cut employee hours down the road because of the new 

laws. Before the vote, he said he would reconsider his 

sponsorships for many Skokie events and activities should the 

village not opt out, but afterward, he said he has no immediate 

plans to do so. 

"I may have to rethink that later," he said. "But we lost. I was not in 

favor and I spoke out and we lost. I'm now trying to move on." 

Marge's Flowers owner Gloria Kalmes said she pays her 

employees more than minimum wage although the sick leave law 

could have some impact on the business. She is mostly worried 

about other businesses potentially leaving — especially the Village 

Inn, which she said has been an important part of downtown Skokie 

and helps bring business to other retailers. 

Miles has owned the Village Inn for 27 years, he said, and he also 

served as president of the disbanded Independent Merchants of 

Downtown Skokie, which worked with the village to try to upgrade 

the downtown. 

He said the village and the county have made it difficult for his 

business to survive. He singled out not just the new county 

ordinances but a food and beverage tax the village adopted a few 

years ago, a potential tax on sodas, a hike in the water rate and a 

significant increase in property taxes as reasons the Village Inn 

might not be around much longer. 



Miles said he is working to reignite the Independent Merchants of 

Downtown Skokie — perhaps under a different name — as a 

business advocacy group that will not be tied to the village. 

Van Dusen responded that the village continues to have a strong 

reputation as being business-friendly. Since 2000, he said, Skokie 

has invested and accessed over $47.8 million to benefit local 

businesses. 

"The village has a continuous history of significant investment in 

projects that benefit Skokie businesses including the CTA Yellow 

Line Oakton Street station, the North Shore Center for the 

Performing Arts in Skokie, the Illinois Science + Technology Park 

that employs more than 1,500 people and countless other current 

or historic development and infrastructure initiatives," he said. 

Opponents and proponents, alike, say they agree that a minimum 

wage mandate would be best coming from the state. Gov. Bruce 

Rauner has a bill on his desk that would incrementally raise the 

minimum wage statewide to $15. 

Meanwhile, some Skokie business owners say they are at a 

disadvantage because of the county's and village's actions. 

Van Dusen said he understands their position. 

"To correct the inequities of the Cook County Board's actions, the 

village is committed to encouraging the governor to sign the bill on 

his desk that would provide statewide uniformity on the minimum 

wage," he said. 

 



Cook County wage, sick leave 
updates discussed among 
Northfield officials, residents 

   

 
Todd Marver  
September 20, 2017 

Northfield is currently subject to the Cook County minimum wage 
and sick leave ordinances that took effect on July 1, but three 
communities that border Northfield opted out of the ordinances 
over the summer.  

Over 100 Cook County suburban municipalities have opted out of 
the ordinances — Northbrook, Wilmette and Glenview. Northfield 
hasn’t yet opted out of the ordinances, but like Glenview, 
Northbrook and Wilmette, Northfield is also a home-rule community 
and has the authority to opt out of the ordinances if it so desires. 

Thus, the Northfield Village Board held a public comment session 
on the ordinances at its Tuesday, Sept. 19 meeting. No action was 
taken at the meeting and discussion on the topic will continue at 
the board’s committee of the whole meeting on Oct. 17.  

The sick leave ordinance mandates that any employee who works 
at least 80 hours in a 120-day period accrues an hour of paid sick 



leave for every 40 hours worked up to a maximum of 40 hours per 
year. Minimum wage in Illinois is currently $8.25 an hour, but the 
County ordinance set the minimum wage at $10 an hour starting 
July 1, with the wage going up $1 each year until July 1, 2020, 
when it will reach $13. Then, each year after 2020, the wage 
increases by the Consumer Price Index (CPI), or 2.5 percent, 
whichever is less. 

During the public comment session, seven individuals spoke in 
favor of opting out of the ordinances, while two people spoke in 
opposition to opting out of the ordinances. The seven individuals 
who spoke in favor of opting out of the ordinances included 
Winnetka-Northfield Chamber of Commerce executive director 
Terry Dason, five Northfield business owners and Keith Reed, a 
Northfield resident.  

Most business owners’ concerns lie with the sick leave ordinance. 

“I really don’t have an issue with the minimum wage because I’ve 
never paid any employee that I’ve ever had minimum wage,” said 
Lucy Callahan, owner of Peachtree Place, 303 Happ Road. “I find 
that we really probably couldn’t get help in this area if we only paid 
minimum wage. My concern is sick leave for the inconvenience it’s 
going to provide for us in keeping track of it. We’ve already been 
informed by our payroll service that they will not be able to keep 
track of it for us.” 

Dason would prefer a law that increases the minimum wage 
statewide, rather than having the laws vary by county. Currently, 
the minimum wage in Northfield is $10, but the minimum wage in 
the nearby community of Highland Park in Lake County is $8.25. 

“Our stance as an organization on this very sensitive issue is that 
the Winnetka-Northfield Chamber of Commerce is in favor of a 
living wage,” Dason said. “We support the statewide statute that 
has been passed through the State of Illinois House and Senate 



and is currently awaiting Governor Rauner’s signature. The 
statewide statute will provide economic parity and equality for 
businesses, while providing economic incentives to help 
businesses grow and thrive.” 

The two individuals who spoke in opposition to opting out of the 
ordinances were Northfield residents Lois Gold and Jonathan 
Basofin. 

“I’m here tonight to speak in support of the ordinances,” Basofin 
said. “As a community, I think that we should be supporting 
businesses that do pay their workers a living wage. I don’t believe 
that Northfield should be rejecting the county ordinance by going 
out of its way to assist businesses that are looking to control one of 
many rising costs on the backs of its workers.” 
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Northbrook leaders react to complaints about
$87K payment to Chamber
By Irv Leavitt
Pioneer Press

OCTOBER 10, 2017, 3:33 PM

fter minimum-wage advocates charged that Northbrook's transfer of $87,000 this year to the

Northbrook Chamber of Commerce is a de facto payment for lobbying against its own workers, Village

President Sandy Frum said Monday that the village will investigate how its practice compares to other area

communities.

Activists maintain that Northbrook's gift of 10 percent of its hotel-motel tax revenue is far more than other

towns give their chambers, and many give nothing.

"I'm outraged that the village is giving $90,000 to the Chamber of Commerce," Julie Rosner said. "There are

plenty of things that can be done with the (money) and it's not to be given to the chamber of commerce, which I

also believe is a lobbying group."

She said that by writing and testifying in support of opting out of the Cook County minimum wage and sick-pay

laws, the chamber was lobbying the village. Rosner's group, Northbrook Working Families Coalition, wants the

May 23 opt-out reversed.

"They get their money from their members, and we are not a member of the Chamber of Commerce," Rosner

said.

The chamber's membership has exceeded 700 for years, according to administrators.

Glenview gives no cash to its chamber, spokeswoman Lynne Stiefel said. Schaumburg gives about $50,000 to

the Schaumburg Business Association, but it's not tax money, village finance director Lisa Happ said. The funds

come from an annual collection of $10 per business, she said.

Northbrook's practice goes back to the 1990s, according to Barbara Hayskar, Northbrook Chamber of

Commerce president from 1988 to 2002. When the village sought a hospitality tax the hotels agreed not to fight

it as long as 10 percent of the money went to the chamber to promote business, she said.

"It was because Northbrook was not part of a convention bureau, and usually a lot of convention bureaus do

promotions on the part of the communities," she said. "We felt that we did a lot of the work in the chamber, so

we used (the money) for the community guide and maps and such."
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The chamber still publishes the community guide. But the village joined the North Shore Convention and

Visitors Bureau in 2003, and paid them $50,000 this year, according to a formula based on community size,

Northbrook Finance Director Jeff Rowitz said.

Asked to comment on the issue, Chamber President Tensely Garris said in a statement, "The Northbrook

Chamber is an independent 501 c-6 trade association. Like many Chambers in the region and across the

country, the Northbrook Chamber has a longstanding partnership with our local community to provide an array

of marketing services and assistance with economic development."

The general managers of two Northbrook hotels, the Sheraton Chicago North Shore and Renaissance Chicago

North Shore, said that in their relatively short tenures the chamber appeared to help mainly with giving trade.

Both Sheraton's Jim Anderson and the Renaissance's Stephen Barr mentioned that the organization is good

about spreading chamber events among member hotels.

"We partner with them on a number of events here at the hotel," Barr, the Renaissance manager for about 18

months, said. "It's a mutually beneficial relationship."

Frum said that the chamber did not really lobby the Northbrook Village Board.

"I don't believe they did any more than any single business that showed up at the meetings," Frum said.

Northbrook Trustee Jason Han differs. He's the only Northbrook Village Board member to voice support for the

county law.

"I do think it's a conflict of interest," he said, referring to the chamber taking Northbrook money and then

petitioning the village.

He said he wants to know how prevalent cash grants and taxes to chambers are in northern Illinois, and just

how much the chamber does that is worth public payments.

Frum said that she's willing to wait until the village's budgeting period in spring.

"I am curious to see how other towns support their chambers, including the city of Chicago," she said.

ileavitt@pioneerlocal.com

Twitter @IrvLeavitt
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