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Message from Chief Kyle Murphy

On behalf of the men and women of the Wilmette
Police Department, | thank you for your interest in our
annual report. The police department responds to
roughly 18,000 call for service each year. We are a
proud organization in a noble profession. Members of
the department consistently demonstrate a
commitment to providing ethical and professional law
enforcement services to all citizens and the residents
of the Village of Wilmette, the source of our authority.

In 2017, 11 cars were stolen from the community, all
were left unlocked with the keys inside the vehicle.
We also investigated 100 reports of burglary to auto.
Again, the majority were all cases where the cars
were left unlocked, force was only used in one
instance. This pattern was not specific to Wilmette, however this practice of leaving
vehicles unlocked has attracted a criminal element.

In December 2017, we began a social media presence to better connect and
communicate with residents on a variety of public safety topics. This included educating
and reminding residents of the importance of removing valuables, taking keys and
locking the doors of vehicles.

This report is meant to provide a snap shot of the agency and provide some benchmark
data for crime in the community. If we can be of assistance to you, please do not
hesitate to contact us and as always, thank you for your continued support.

Sincerely,

Refle Warpy
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The Village Board is the legislative and policy-making body of the Village
and includes the Village President and six Trustees. The President and
Trustees are elected at-large and serve staggered four year terms. The
Village Code prohibits a Village Trustee, or the Village President, from being elected to more than
two four-year terms of office (in addition to election to an unexpired term of 25 months or less). The
Village Board does not receive compensation.

The Village Board meets on the second and fourth Tuesday of each month at 7:30 p.m. at Village
Hall, 1200 Wilmette Avenue. Regular Village Board meetings are broadcast live on cable Channel 6
and replayed the following day at 1:00 p.m. In addition to the regularly scheduled Village Board
meetings, there are six Committees of the Village Board that meet on an as needed basis.

BUDGET

The police department's operating budget for the upcoming year is approximately
11.4 million dollars.

5% 1% 4%

Personnel | % 10,198,829.00
Contractual| S 631,630.00
Commodities| 5 £0,840.00
Capital| § 469,840.00

B Personnel M Contractual M Commodities Capital

BOARD OF FIRE & POLICE COMMISSION

. The Board holds the responsibility for the hiring and firing of
Wllm 6tt6 Police Officers and Firefighters as well as the promotion of
Police Sergeants and Fire Lieutenants.

Pot leTe Current members of the Board include; Todd Ehiman,

Pamela Davidson, and Cameron Krueger. Commissioners
serve a three year term, for a maximum of three terms.
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WILMETTE QUICK
FACTS

The Village of Wilmette is located
approximately 14 miles north of
downtown Chicago. What started
as a small rural farming community
in 1872 is now home to over
27,000 residents.

Wilmette is a community where
citizens, civic organizations,
businesses and local governments
work together to ensure the
community retains its hometown
identity, high quality of life and
natural beauty.

For more information, visit:

www.wilmette.com
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MISSION STATEMENT

The Wilmette Police Department is dedicated to providing impartial law
enforcement, community-oriented services and police protection in the
Village, while maintaining the highest ethical and professional standards.

VALUE STATEMENT/GUIDING PRINCIPLES

The Wilmette Police Department has foundational values
and pledges it commits to:

Acknowledging our responsibility to the citizens of Wilmette, the
source of our authority

Performing our duties within the spirit and to the letter of our laws
and the Constitution of the United States of America

Remaining sensitive to human needs and treating each person with
respect, compassion and dignity

Approaching each situation as unique and responding creatively with
empathy and the prudent use of discretion

Promoting mutual trust between the Department , the residents and
institutions of Wilmette

Enhancing the safety and feeling of security for Village residents
Fostering a quality of work environment that encourages open
communication and affords trust, respect and support for each
member

SERVICE WITH PRIDE, HONOR, COURAGE AND RESPECT
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Organizational Chart

[ Police Chief }

Community Service Officer
Crossing Guards (16 PT)
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Deputy Chief Deputy Chief
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g p COMMUNICATIONS
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PARKING
ENFORCEMENT PROPERTY/EVIDENCE
B Community Service Officer
Community Service Officers (2 PT)
Parking Control Asst. (PT)
TRAFFIC SERVICES
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The Board of Fire and Police Commission extended three final offers of employment in December
2017. They all accepted the offer and will be starting January 2, 2018. The new recruits will begin
the academy January 8, 2018. Welcome Officers Barry, Bell, and Mortensen!

Emma Perley was hired in October of 2017 as the Administration
Manager. She comes from a police and fire family, and previously
worked at Northbrook Fire Department and Glencoe Public Safety.

....and the newest members of our
Wilmette Police Department family

Promotions

Kyle Murphy was named the new
Wilmette Police Chief in August 2017.
Murphy has served with the Police 1 ‘IIIII' i 2
Department for 22 years and has been 4 P " ' ’E’ ‘ ,
Deputy Chief of both Operations and : LT ; “ 2| /
Services since 2011. o i :

|
| ]

| |
b L\
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POLICE STAFFING
SWORN

Administration
Chief of Police
Deputy Chiefs

Patrol Division
Sergeants
Officers

Investigations
Commander
Sergeant
Detectives
SRO

CIVILIAN

Social Worker 1
Property/Evidence 1

Admin Secretary 1 PT
Management Analyst 1

Data Clerks 2 FT/ 2PT
Communications Sup 1
Telecommunicators 6 FT/ 3PT
CSOs 1FT/ 3PT
PCO 1PT
Staff Assistant 1PT

Promotions

Patrick Collins was appointed to Deputy Chief in
August 2017. Patrick has been with the PD for 24
years and had been Commander since 2001.

Michael Clark was promoted to Sergeant in June
2017. Mike has been with the Police Department for 8
years.

Retirements

Brian King retired as Chief in August
2017 after 30 years of service. Brian had
been serving as Chief in Wilmette since
2009. Brian accepted the Police Chief
’4 position at Hinsdale.

Kyle Perkins retired as Deputy f‘
Chief after 27 years of service in =
January 2018. Kyle had served as

both DC of Services and Operations.

-
S

o83l )
@gﬁ¢”“1/

|

Syndy Nugent retired in December
2017 after 7 years as the Management

4 Analyst. Syndy had previously served as
a Sergeant with Zion PD and Records
supervisor with Highland Park PD

Dan Walsh retired as Sergeant in April of 2017 after 30
years of service.

Matthew Siegel retired in June of 2017 following a 35
year career as Tele-Communicator.

Christopher Morgret retired in February 2017 after 21
years of service.

Dan Huck retired in March of 2017. Dan served the
Village for 28 years
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Type of Burglary 2017 average
Residential Burglary 26 24.6
Burglary to Auto 100 90.2
Non- Residential Burglary 14 23
Commercial Burglary 9 7.2

UCR/INDEX CRIMES—Part One

Burglary
(includes residential, commercial and non-residential)

55 56.6

Theft (includes all thefts and burglary to auto) 320 300.2

Uniform Crime Reporting / Index Crimes

Crimes are counted through the Uniform Crime Reporting (UCR) Program. The UCR program was developed
in 1930 so that city, county and state law enforcement agencies would be able to provide the FBI with
standard crime statistics. UCR crime statistics are used in many ways. Law enforcement agencies use the
statistics in operation, management and administration. A community’s crime index, or “crime rate” is based
upon the total number of “Part 1” crimes. Part 1 crimes include murder, forcible rape, robbery, aggravated
assault, burglary, theft, motor vehicle theft and arson.

The UCR program classifies offenses using specific definitions so as to eliminate differences among various
states’ definitions of crimes. The UCR system collects data in summary forms showing one count for each
offense reported. No indication as to the range of seriousness for each offense can be made. One offense is
counted for each victim in crimes against persons, and one offense is counted for each distinct operation in
crimes against property. If multiple types of offenses are committed during the same crime, only the most
serious offense is reported through UCR using the Hierarchy Rule. Arson is an exception, and is always
counted as an offense with the remaining offenses following the Hierarchy Rule. The Hierarchy Rule only
applies to crime reporting and does not affect the number of charges for which a defendant may be
prosecuted.

UCR data is collected nationwide in a manner that standardized the definition of offenses. However, a number
of factors can influence crime in individual jurisdictions. These factors should be considered when using UCR
crime statistics for comparison purposes:

o Population density and degree of urbanization of the locality and its surrounding area
e Variations in composition of the population

o Number of residents vs. “policing population”, i.e. residents plus daily commuters

e Economic conditions, including job availability

e Modes of transportation and highway systems

o Citizen attitude toward crime and their crime reporting practices
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2017 Uniform Crime Report Index Crimes
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The FBI's Uniform Crime Reporting (UCR) Program is a nationwide, cooperative statistical
effort of nearly 18,000 city, university and college, county, state, tribal, and federal law
enforcement agencies voluntarily reporting data on crimes brought to their attention. Since
1930, the FBI has administered the UCR Program and continued to assess and monitor the
nature and type of crime in the Nation. The program’s primary objective is to generate reliable
information for use in law enforcement administration, operation, and management; however,
over the years the collected data has become one of the country’s leading social
indicators. Criminologists, sociologists, legislators, municipal planners, the media, and other
students of criminal justice use the data for varied research and planning purposes.

Department Performance Measures

Description 2013 2014 2015 2016 2017
Total Calls for Service (police responses) 18,320 | 18,540 | 19,045 | 18,398 | 18,497
Part 1 Crimes (most serious) 356 354 415 351 387
Part 2 Crimes (minor) 403 351 385 412 547
Traffic Accidents 764 807 828 805 751
Traffic Tickets 2,858 2,670 2,262 1,576 1,768
Parking Tickets 7,924 | 8,584 | 8,035 | 7,892 | 7,394
DUI Arrests 56 61 53 46 29
Adult Arrests 594 406 490 331 226
Juvenile Arrests 106 80 81 74 43
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Incident Count By Beat

Beat 4 Beat 3 Beat 2 Beat 1
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In 2017 the Wilmette Police Department handled 18,497 calls for service. Of those calls, 15,965
were responded to on the street as shown on the map above.

Officers respond to a variety of priority calls
from the public and also engage in a host
of self initiated activities like business
checks, traffic details, community
presentations, and foot patrol, are just a
few examples.

Officers are assigned a patrol area each
day but may respond to other areas of
town as dictated by the call volume.
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ILLINQIS TRAFFIC STOP STUDY, 2017

Agency: WILMETTE POLICE
Stops
White Drivers Minority Drivers
Total Stops 2577 876
Percentage Stops 74.63 25.37
Duration (Mean\Median) 9\8 9\
Estimated Minority Driving Population 25.12
Ratio 1.01
Reason for Stop
White Drivers Minority Drivers
Total Stops 2577 876
Moving Violations 1644 63.80% 581 66.32%
Equipment Violations 586 22.74% 207 23.63%
Licensing / Registration Violations 341 13.23% 86 9.82%
Commercial Vehicle Violations 6 0.23% 2 0.23%
Outcome for Stop
White Drivers Minority Drivers
Total Stops 2577 876
Citation 837 32.48% 303 34.59%
Written Warning ] 0% 1 0.11%
Verbal Warning/ Stop Card 1740 67.52% 572 65.30%
Vehicle Consent Searches
White Drivers Minority Drivers
Total Stops 2577 876
Requested 6 0.23% 4 0.46%
Granted 6 100% 4 100%
Performed 6 100% 4 100%
Found 3 50% 1 25%
Dog Sniff Searches
White Drivers Minority Drivers
Total Stops 2577 876
Vehicle Dog Sniff Searches ] 0% 0 0%
Dog Alerts ] 0% 0 0%
Search Performed ] 0% 0 0%
Contraband Found 0 0% 0 0%
Key Indicators Total WH AA Al HIS ASN NH N/S
Stops 3453 2577 254 7 291 315 9 0
Duration(Mean/Median) a\8 g 9\8 6\5 109 1Y B\5 o\o
Moving 2225 1644 183 3 172 219 4 0
Equipment 793 586 43 3 34 68 4 0
Reason
For Stop License 427 341 23 1 33 28 1 0
Commercial Vehicle 8 6 0 0 2 0 0 0
N/S 0 0 0 0 0 0 0 0
Citation 1140 837 71 0 108 122 2 0
Outcome Written Warning 1 0 0 ] 0 1 0 0
of Stop Verbal Warning/SC 2312 1740 183 7 183 192 7 0
NS 0 0 0 o 0 0 0 0
Vehicle Requested 10 6 2 ] 1 1 0 0
Consent Granted 10 6 2 1] 1 1 0 0
Searches Performed 10 6 2 ] 1 1 0 0
Found 4 3 0 0 0 1 0 0
Sniffs 0 0 0 0 0 0 0 0
Dog Sniff Alerts 0 0 0 0 0 0 0 0
Searches Alert Search 0 0 0 0 0 0 0 0
Found 0 0 0 0 0 0 0 0

During 2017 the Wilmette Police conducted 3453 traffic stops. The “traffic stop” table summarizes data for
stops, the reason for the stop, if a search of the vehicle was conducted and the result of the stop (citation/
warning). The overall percentages of minority and non-minority drivers stopped in Wilmette during 2017 are
virtually identical to the benchmark Northwestern University has determined to match the demographics for
the Village of Wilmette.
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The Wilmette Police Department patrol division is responsible for providing
law enforcement services throughout the Village of Wilmette. The
department divides the village into four patrol beats, to ensure timely police
responses.

Technology continues to improve the overall service delivery that we
provide to Wilmette residents. The department is always evaluating which
programs and products provide the best officer safety and field functionality.

Computers have become an essential tool for officers on the street. Each
patrol vehicle is equipped with a mobile data computer (MDC) that allows officers to perform
criminal check inquiries and receive real-time call details. These computers offer the ability to
simultaneously communicate with dispatchers and fellow officers in the field. This technology
also enables electronic reporting of incidents, crashes and citations.

Cars are also equipped with digital video recorders that activate using certain criteria. As an
example, when an officer turns on their emergency equipment, the DVR system will automatically
start recording. The in car camera system also provides live streamlining of video from the street
into the Communications Center, Supervisors’ and Emergency Operations Centers. All marked
units are equipped with these systems.

Patrol officers collaborate with the community to solve issues of mutual concerns through
employment of proven tactics, in an attempt to reduce crime and improve the quality of life for
residents. The patrol division focuses on community safety, while building positive relationships
through daily contacts with citizens, community leaders, business owners and our local schools.
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Training

Training for law enforcement officers is a vital and
important part of delivering quality and
professional police services to the community.
The Wilmette Police Department is committed to
maintaining well trained and professional police
officers through quality, continual training and
education.

The State of lllinois passed legislation

requiring law enforcement to attend mandatory
training in Police/Community Relations and Use of
Force. These classes have become additional
core classes that officers will be required to attend
at regular intervals.

The department provided a total of 3,115 hours of
training to officers in 2017. Supervisors and
Police Administration attended 560 hours of
management training, and over 800 department
training hours were devoted to specialized/tactical
training.

Congratulations Sergeant Girard

Sergeant Landon Girard graduated from
Northwestern University’s School of Police
Staff and Command in December.

In 2017, Wilmette Police and Fire Department hosted and participated in numerous rapid response
trainings. “Rapid Response” is the swift and immediate deployment of law enforcement personnel to

an on-going, life

Training Hours by Category

1000

Advanced Core Administrative

900
800
700
600
500
400
300
200
100

threatening situation
where a delayed
deployment could
otherwise resultin
death or great bodily
injury to innocent
persons.

Tactical
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Recruiting

The Wilmette Police Department is dedicated to
recruiting, selecting, training and retaining the
highest quality police officer and support staff. The
Village of Wilmette is an Equal Opportunity Employer
and the WPD actively recruits any qualified person
regardless of race, color, religion, national origin,
sex, or age. Itis our goal to obtain a departmental
work force consisting of the most qualified people
who proportionally reflect the makeup of the
available workforce in the area.

Bias Based Profiling

A review of statistics revealed no negative pattern or
trend of biased based profiling in regards to citations
issued during 2017. There were no complaints listed
as bias based profiling during 2017.

Complaints/Internal Investigations

In 2017, there were no complaints alleging code of
conduct violations by Wilmette Police Department
employees, and only one internal procedural complaint.

Pursuits
There were ten vehicular pursuits in 2017, and WPD officers initiated each of them. Nine different

officers were responsible for initiating the pursuits. Four of the pursuits were in response to a traffic
violation, and the other six were in response to a
theft or burglary. All pursuits were terminated by

. . , Four types of force used in UOF incidents
either the officer or the supervisor. Most were a

half-mile or less, and shorter than 2 minutes in Physical Restraint 5 (50%)
length. All but two of the pursuits were policy Pepperball Display 2  (20%)
compliant. Pepper (OC) Spray 1 (10%)

Firearm Displayed (Felony Stop) 2  (20%)

Use of Force

There were ten use of force (UOF) incidents.
Four instances had mental health components,
and eight arrest situations. All incidents in 2017
were found to be justified, and within policy and
state law. There were no complaints of
excessive force in 2017.

16

Firearm Displayed: merely displaying the
firearm ended the incident without further use
of force. All displays involved armed or
reportedly armed suspects or the response
was appropriate for the situation.

The number of types of force used outnumber
the reported incidents due to more than one
type of force used in the same incident.
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Communications

The Emergency Communications Center is staffed
24 hours a day 365 days of the year. The
Emergency Communications Center, or Dispatch
as it is commonly called, receives calls from
citizens via both 911 and non-emergency
telephone numbers. Calls are screened to
determine whether a response is required, and if
the need is for police, fire and/or ambulance
assistance.

The Wilmette Police Department uses a call
priority and classification system to ensure that those needing help most urgently get the fastest
possible response. All telephone and radio conversations involving the Emergency Communications
operations are recorded and strict attention to accuracy, speed and quality are maintained. The
Emergency Communications Center is staffed by full-time and part-time Communications Officers.

Records

The Records Section is responsible for the processing, distribution, and retention of all police

documents. These documents include offense reports, crash reports, traffic citations, arrest and

search warrants and any supporting documents. The Records Section also serves as a citizen

support center taking calls and speaking face to face with the citizens and visitors of Wilmette. The

Records Section receives and processes Freedom of Information Act (FOIA) requests related to

2013 2014 2015 2016 2017 Police activity, handles parking
violation complaints and directs
Case Reports 1796 1514 1643 1631 1592 citizens to the appropriate officer for

incident related complaints.
Dissemination of information must

Accident Reports 797 807 842 806 751 comply with department, state and
federal laws, guidelines and
FOIA Requests 225 230 223 260 )26 confidentiality procedures. There are
two full-time and two part-time
employees
Expungements 74 49 62 72 71 that work this

section, open
Parking Tickets 7925 8584 8035 7892 7394 Monday -
Friday from

8am to 5pm.
False Alarms 1083 1050 1062 1025 904
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Investigations Division

The Investigations Division is supervised by Sergeant Mike
Robinson and is made up of four detectives, and one school
resource officer. Detectives are trained, experienced
investigators who specialize in the investigation of deaths as
well as crimes such as burglary, robbery, assault and battery,
auto theft, and identity theft. During the course of an
investigation, detectives may be called upon to interview
witnesses and victims, to interrogate suspects and offenders, and to examine crime scenes for
physical evidence with which to identify suspects.

Detectives are assigned to follow up on crimes that were initially reported to the uniformed patrol
division. A case might be assigned to a particular detective due to an on-call status or because it
involves his/her area of expertise. Detectives are subject to call-in 24 hours/day, 7 days/week,
and members of the division are often called upon to work with other local, state, or Federal
agencies to assist with more serious or complex cases. Detectives also conduct background
checks for potential Village employees.

In 2017, there were 582cases assigned for investigation as follows:
Case Assignments

146
137
114

0 10 20 30 40 50 60 70 80 90 100 110 120 130 140 150

Theft* H Burglary B Financial Crimes** ™ All Other Cases
Property Damage B Suspicious Incident B Assault/Battery Auto Theft
Death Investigations ® Sex Crimes Arson B Robbery

* Financial crimes include: fraud, forgery, identity theft, and unlawful use of credit cards.
** Theft includes regular theft and retail theft.
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Scams

Frauds and scams were prevalent in Wilmette in 2017. These cases included an elderly victim
wiring several thousand dollars to an unknown person because she believed him to be an IRS
agent. Descriptions of some of the most common scams that request wire transfers or the purchase
of prepaid debit cards or gift cards are detailed below for your information.

Scam Type [Details of the Scam
The Internal Revenue Service has demanded immediate payment for back taxes. They threaten an arrest
IRS Scam warrant will be issued.
The real IRS advises that they will never place a telephone call to your home regarding your return.
Similar to the IRS scam, except it is a gas or electric company claiming to shut your heat or power
Utility Scam off is payment if not made immediately over the phone.

If you have any doubt - call your utility company regarding any issue.

Bail Bond Scam
(aka grandparent

You have been told a family member has been in an accident or arrested, is in jail and they need you to
send money for bail, lawyer fees or other damages. Often, the arrest or accident reportedly happened out-
side of the country.

scam
) Call your family member to verify.
You won a contest, sweepstake or lottery and must send money up front to pay the taxes and claim your
Lottery/Sweepstake |prize.

If it sounds too good to be true, it probably is.

Tech Support

You have been told that your computer is broken, hacked or has a virus and you are asked to send money
so that it can be repaired. Some more advanced ones appear that your computer has been "taken over" by
the FBI.

Internet Sales or
Online Job

You were selling something on the internet or recently started a "secret shopper" or work from home job
and received a check for too much money. You were instructed to deposit the check and wire back the
extra money.

Check with the purchase agreement or employer for errors.

IF ANYONE YOU DON'T PERSONALLY KNOW ASKS YOU TO USE A MONEY

WIRING SERVICE TO SEND THEM CASH
- STOP AND THINK -
IS THIS ASCAM?, IT USUALLY IS'!

WHEN IN DOUBT
CALL US OUT!
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Heroin Forum in Wilmette

Overview n

Wilmente has expericnced 1 increase in heroin use
among young adulrs in the community

® Increase in calls invobvng heromn overdoses

& Criminal incidents related to herosn use

® Heroin refated deaths.

The Wilmette Police Department is conscious of opioid abuse among young adults in the
community. Police has seen heroin play a consistent part in criminal incidents and drug
overdoses. This experience is consistent with municipalities all around the Chicago
metropolitan area. Heroin is cheaper and more readily available to our youth now than any
other time in our recent history. Perhaps more significantly, young adults do not
comprehend the destructive nature of this drug.

On May 11th, the Wilmette Police Department, in partnership with the Wilmette Public
Library, hosted a forum on heroin use at the Wilmette Public Library. The forum was geared
towards educating parents of young adults on the current dynamics of this trend and, more
importantly, to convey prevention and intervention strategies.

Police officials were on hand to discuss the current data and provide information on the
signs and symptoms of heroin addiction.
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Law Enforcement Accreditation

The Wilmette Police Department is a nationally accredited police agency through
the Commission on Accreditation for Law Enforcement Agencies (CALEA). Our
department received its first accreditation in 1986, making it the 3rd in lllinois and
of the first police departments nationally. Wilmette police department has since

7 received successful reaccreditation in 1991, 1996, 1999, 2002, 2005, 2009,
2012, 2015 and most recently 2018.

o OV
o

CCREDITAT\0$ The department ha-d an on§|te visit by two assessors in I.DeF:e.mber. of 2017. ,C_hlef

Gary Vest from Ohio and Lieutenant Jeff Dodson from Virginia reviewed policies,
toured the facility, and interacted with the community. This approach was classified as “Gold
Standard”, and took a comprehensive view of a department’s services and procedures.

Law enforcement accreditation is a voluntary and ongoing process that requires an agency to
develop a comprehensive, well thought out, uniform set of written directives that assist the
department in reaching their organizational goals.

Accreditation standards provide the necessary reports and analyses a Chief needs to make fact-
based, informed management decisions. Accreditation strengthens our accountability, both within

the department and the community, through a continuum of standards that clearly define authority,
performance and responsibilities.

T 0§ AR
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Social Media

The Wilmette Police Department is officially on social media! We have an account with Nextdoor,
Facebook, and Twitter so we can better communicate and connect with you about safety tips, crime
alerts, etc.

We would like to focus on two main safety campaigns in 2018: “Lock it or Lose it” and “9PM Rou-
tine”. “Lock it or Lose it” is a national crime prevention campaign which reminds residents that the
simple act of locking your car will greatly decrease the odds of becoming a victim of motor vehicle
burglary. The “9PM Routine” is used in the evenings to remind people to lock up their homes and
vehicles, secure their valuables, and to report any suspicious activity to their local police force.

Come check us out: y n .

Nextdoor
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ILLINOIS SPECIAL OLYMPICS

The Wilmette Police Department is one of the most active
departments in the state with Special Olympics. In 2017 WPD  LAW ENFORCEMENT

collected $9,140 in donations. WPD participated in the Polar TO RC H RU I\l®

FOR SPECIAL OLYMPICS

Plunge, Plane Pull, Cop on Rooftop, and Torch Run ILLINOIS
fundraising efforts. Wilmette Police Department has set a goal
to raise more than $10,000 in 2018. spEC'a’ ,ﬂﬁ- slﬁ.
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WILMETTE POLICE PERSONNEL ROSTER

Chief of Police

530 - Santana, Ray

531 — McGuire, Elizabeth
532 - Przekota, Chris
533 - Hemesath, Jeffrey
534 - Pavely, Raimond
535 - Rizzo, Nicholas
536 — Bell, Jeffrey

537 -

538 - Falk, John

539 -

540 - Leigh, Stephen
541 - Walker, Sam

Parking Control

585 - Allen Stec

Communications Supervisor

594- Peterson, Eric

Telecommunicators

589 - Miagusko, George
590 — Serbe, Nigel (P/T)
591 - McGarry, Lynda
592 — McPhail, Jesse (P/T)
593 - Rigas, Basil

595 — Green, Susan (P/T)
596 - Weiner, Barry

597 — Moran, Ted

598 - King, Freddie

599 - Alvarez, Bruno (P/T)

500 - Murphy, Kyle

Deputy Chief
502 - Collins, Patrick

Commanders

512 — McGarry, Michael

Sergeants

520 - Girard, Landon
521 — Sweet, David

522 - Ockrim, Roger
523 - Trage, Edmund
524 - Robinson, Michael
525 - Clark, Michael
526 - Gehrken, Solveig

Police Officers

542 — Pasquesi, James
543 - Bullock, Sally
544 — Cavanagh, Connor
545 - Parisi, Julie

546 - Mercado, Alex
547 - Gamba, Mark
548 — Kutschke, Jeffrey
549 - Betz, Lawrence
550 -

551 — Hornbacher, Josh
552 - Jurmu, Andrew
553 — Stenger, Brandon

CIVILIAN PERSONNEL

Community Service Officers

580 — Halley, Gerald
581 - Eder, Steven

582 - Andrews, Ronald
584 - Welter, Thomas

Data Processing Operators

R4 - Miller, Joan
R6 — Laurie Moran (P/T)
R7 — Emily Soltwisch

554 — Monk, Russell
555 - Perez, José

556 - Sparks, David
557 - Davis, Valerie
558 - Neubauer, Chris
559 — Mortensen, Tyler
560 — Folkerts, Robert
561 — Sokolnik, Jon
562 - Kiddle, Kevin
563 - Olivo, Maria Claudia
564 — Barry, Matthew
565 — Handrick, Luke

Police Social Worker

570 - Chui, Olivia LCSW

Administrative Secretary

Al — Budd, Susan

Administration Manager

A3 —Perley, Emma
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